
 

CONFIDENTIAL 

 
NOTICE OF MEETING 

 

Meeting:            General Meeting 
 
Date:  Wednesday, 19th June 2024 
 
Location: Council Chambers,  
   Georgetown 
 
Commencing: 9.00am 
 
Councillors: Cr Hughes 
   Cr Royes 
   Cr Tincknell 
   Cr Ryan 
   Cr Carroll 
 

 
Agenda Attached 

 
 
 
 
Ken Timms PSM 

CHIEF EXECUTIVE OFFICER  
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General Meeting – Wednesday 19th June 2024 

CONFIDENTIAL  

Local Government Act Qld 2009 

 

Section 4(2) of the Local Government Act Qld 2009 state that the local government principles are: 
 

a) Transparent and effective processes, and decision-making in the public interest 
b) Sustainable development and management of assets and infrastructure, and delivery of effective 

services 
c) Democratic representation, social inclusion and meaningful community engagement 
d) Good governance of, and by, local government 
e) Ethical and legal behavior of councilors and local government employees 

 

 

Local Government Regulation 2012 
 
Section 254(J) Closed meetings: 
 

(1) A local government may resolve that all or part of a meeting of the local government be closed to the 
public. 

(2) A committee of a local government may resolve that all or part of a meeting of the committee be closed 
to the public.  

(3) However, a local government or a committee of a local government may make a resolution about a 
local government meeting under subsection (1) or (2) only if its Councillors or members consider it 
necessary to close the meeting to discuss one or more of the following matters –  

a) The appointment, dismissal or discipline of a chief executive officer 
b) Industrial matters affecting employees 
c) The local government’s budget 
d) Rating concessions 
e) Legal advice obtained by the Council or legal proceedings involving the local government 

including, for example, legal proceedings that may be taken by or against the local 
government 

f) Matters that may directly affect the health and safety of an individual or group of individuals 
g) Negotiations relating to a commercial matter involving the local government for which a public 

discussion would be likely to prejudice the interests of the local government 
h) Negotiations relating to the taking of land by the local government under the Acquisition of 

Land Act 1967 
i) A matter the local government is required to keep confidential under a law of, or formal 

arrangement with, the Commonwealth or a State 
j) An investigation report given to the local government under chapter 5A, part 3, division 5 of 

the Act.  
 

(4) However, a local government of a committee of a local government must not resolve that a part of a 
local government meeting at which a decision mentioned in section 150ER(2), 150ES(3) or 150EU(2) 
of the Act will be considered, discussed, voted on or made to be closed.  
 

(5) A resolution that a local government meeting be closed must –  
 

a) State the matter mentioned in subsection (3) that is to be discussed; and 
b) Include an overview of what is to be discussed while the meeting is closed. meeting be closed 

must state the nature of the matters to be considered while the  
c) meeting is closed. 

 
(6) A local government or a committee of a local government must not make a resolution (other than a 

procedural resolution) in a local government meeting, or a part of a local government meeting, that is 
closed.   
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General Meeting – Wednesday 19th June 2024 

CONFIDENTIAL  

 
OPEN SESSION AGENDA 

  
 

1. OPENING OF THE MEETING AND SIGNING OF THE ATTENDANCE BOOK 

2. ACKNOWLEDGEMENT TO COUNTRY   

3. PRAYER 

4. APOLOGIES, CONDOLENCES AND CONGRATULATIONS 

11. CONSIDERATION OF OPEN ADDENDUM REPORTS 

12. CONSIDERATION OF GENERAL BUSINESS 

13. CONCLUSION  
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10. CONSIDERATION OF CEO OPEN SESSION REPORTS 

9. CONSIDERATION OF DES OPEN SESSION REPORTS 

8. CONSIDERATION OF DCS OPEN SESSION REPORTS 

BUSINESS ARISING FROM GENERAL MEETING MINUTES7. CONSIDERATION OF  

6. CONFIRMATION OF GENERAL MEETING MINUTES 

5. DEPUTATION 
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CONFIDENTIAL  
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UNCONFIRMED MINUTES – GENERAL MEETING 15TH MAY 2024 

ETHERIDGE SHIRE COUNCIL 
MINUTES OF THE GENERAL MEETING 

HELD AT COUNCIL CHAMBERS, GEORGETOWN 
ON WEDNESDAY, 15TH MAY 2024 

COMMENCING AT 9.00AM 
 

 ATTENDANCE  Mayor Barry Hughes 

 Cr. Ian Carroll  
 Cr. Laurell Royes 

Cr. Seven Ryan 
 Cr. Ian Tincknell 
  
 

 OFFICERS PRESENT  Mr. Ken Timms, Chief Executive Officer 

 Mr. Raju Ranjit, Director of Engineering Services 
 Mrs. Renee Bester, Executive Assistant  
 

OPEN GALLERY   

      
 
The Chief Executive Officer declared the meeting open at 9.00am and welcomed all in attendance.  

DEPUTATION 

 
A deputation was requested by Forsayth All Sports Club and accepted by Council.  
 

ATTENDANCE  

Clayton Pedracini (President) and Darren Pedracini (Patron) entered the meeting at 9.01am and left the 
meeting at 9.19am.  

ACKNOWLEDGEMENT TO COUNTRY 

 
“We would like to acknowledge the traditional owners of this land and pay our respects to the Elders past, 
present and future for they hold the history, cultural practice, and traditions, of their people.” 

PRAYER 

 
“We ask that today you give us wisdom to make good decisions to benefit our communities.  Help us see 
what will benefit our shire and give us hearts to serve others.  Amen”. 

DECLARATION OF CONFLICTS OF INTEREST 

 
Nil 

APOLOGIES, CONDOLENCES AND CONGRATULATIONS 

 
Condolences: 
Nil 
 
Congratulations: 
Nil 
 
Apologies: 
Nil 

CONSIDERATION OF MINUTES 
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UNCONFIRMED MINUTES – GENERAL MEETING 15TH MAY 2024 

1. General Meeting Minutes – Wednesday 24th April 2024 
 
RESOLUTION 
 
That Council go into closed session at 9.41am to discuss (g) negotiations relating to a commercial matter 
involving the local government for which a public discussion would be likely to prejudice the interests of the 
local government under section 254J of the Local Government Regulation 2012 which states that: 

(1) A local government may resolve that all or part of a meeting of the local government be closed 
to the public. 
(2) A committee of a local government may resolve that all or part of a meeting of the committee be 
closed to the public. 
(3) However, a local government or a committee of a local government may make a resolution 
about a local government meeting under subsection (1) or (2) only if its Councillors or members 
consider it necessary to close the meeting to discuss the sale of land.   
 

MOVED: Cr. Tincknell SECONDED: Cr. Royes  
           CARRIED 

   RESOLUTION #24.05.01 
5/0 

RESOLUTION 
 
Council resolve to come out of closed session at 9.47am. 
 
MOVED: Cr. Royes SECONDED: Cr. Ryan  

           CARRIED 
   RESOLUTION #24.05.02 

5/0 
REQUEST TO AMEND THE MINUTES 
 
Minutes of previous meeting held 24th April 2024 omitted the discussions around the operations of Savannah 
Goldfields.  
 

ATTENDANCE  

Cr Tincknell advised Council of a prescribed interest in the following agenda item.  
 

ATTENDANCE  

Cr Tincknell left the meeting at 9.50am.  
 
EXECUTIVE SUMMARY 
Council is currently undergoing communications with Savannah Goldfields regarding their operations and 
compliance with the Road Use Agreement at Agate Creek.  
 
RESOLUTION: 
Council received the update with regard to the operations undertaken by Savannah Goldfields and the Road 
Use Agreement.  
 
MOVED: Cr. Royes SECONDED: Cr. Ryan  

 CARRIED 
RESOLUTION #24.05.03 

4/0 

ATTENDANCE  

Cr Tincknell returned to the meeting at 9.59am.  
 

RESOLUTION: 
That the Minutes of the General Council Meeting held at Georgetown on Wednesday 24th April 2024 be 
amended to include the above information are confirmed as a true and accurate record.  
 
MOVED: Cr. Royes SECONDED: Cr. Carroll  

 CARRIED 
RESOLUTION #24.05.04 

5/0 
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UNCONFIRMED MINUTES – GENERAL MEETING 15TH MAY 2024 

BUSINESS ARISING FROM GENERAL MINUTES 

 
Cr Royes 
#23.11.25 - Perimeter fence of the Lynd Medical Centre – Budget consideration relates to the purchase of the 
land.  
 
Cr Tincknell 
#24.04.18 – CEO provided an update on operations at L28-30 on SP217469 
 

CONSIDERATION OF OPEN SESSION REPORTS 

 

ATTENDANCE   

Neil Crotty entered the meeting via Microsoft Teams at 10.09am. 

Director of Corporate Services  

1. Director of Corporate Services Briefing Report 

 
RESOLUTION 
 
That Council acknowledges and receives the Director of Corporate Services’ Briefing Report.  
 
MOVED: Cr. Ryan SECONDED: Cr. Carroll  

           CARRIED 
  RESOLUTION #24.05.05 

5/0 

ATTENDANCE   

Neil Crotty left the meeting via Microsoft Teams at 10.31am. 
 

ADJOURNMENT  

Council adjourned the meeting for Morning Tea at 10.33am.  
 

ATTENDANCE   

Laurie Hawker entered the meeting at 10.45am. 
 

RESUMPTION   

Council resumed the meeting at 10.50am. 
 

2. Financial performance for the period 1st July 2023 to 30th April 2024 

 
EXECUTIVE SUMMARY 
Tenth month End of Month report for April 2024, Section 204 of the Local Government Regulation 2012 requires 
the Chief Executive Officer to present a financial report of its accounts to the Local Government at least monthly. 

 
RESOLUTION 
That Council pursuant to Section 204 of the Local Government Regulation 2012, resolve to adopt the monthly 
financial report for the period ending 30th April 2024, as presented.   

 
MOVED: Cr. Tincknell SECONDED: Cr. Carroll  

           CARRIED 
  RESOLUTION #24.05.06 

5/0 
 

ATTENDANCE   
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UNCONFIRMED MINUTES – GENERAL MEETING 15TH MAY 2024 

Laurie Hawker left the meeting at 11.13am. 
Raju Ranjit entered the meeting at 11.16am. 
 

CONSIDERATION OF OPEN SESSION REPORTS 

Director of Engineering Services 

3. Director of Engineering Services Briefing Report 

 
RESOLUTION 
 
That Council acknowledges and receives the Director of Engineering Services’ Briefing Report.  
 
MOVED: Cr. Carroll SECONDED: Cr. Ryan  

           CARRIED 
   RESOLUTION #24.05.07 

5/0 

ADJOURNMENT  

Council adjourned the meeting for Lunch at 12.46pm.  
 

RESUMPTION   

Council resumed the meeting at 1.20pm. 

CONSIDERATION OF OPEN SESSION REPORTS 

Chief Executive Officer 

4. Chief Executive Officers’ Briefing Report 

 
RESOLUTION 
 
That Council acknowledges and receives the Chief Executive Officer’s Briefing Report.  
 
MOVED: Cr. Royes SECONDED: Cr. Carroll  

           CARRIED 
   RESOLUTION #24.05.08 

5/0 

ATTENDANCE  

Raju Ranjit entered the meeting at 2.43pm. 
 

RESOLUTION 
 
That Council go into closed session at 2.45pm to discuss (g) negotiations relating to a commercial matter 
involving the local government for which a public discussion would be likely to prejudice the interests of the 
local government under section 254J of the Local Government Regulation 2012 which states that: 

(1) A local government may resolve that all or part of a meeting of the local government be closed 
to the public. 
(2) A committee of a local government may resolve that all or part of a meeting of the committee be 
closed to the public. 
(3) However, a local government or a committee of a local government may make a resolution 
about a local government meeting under subsection (1) or (2) only if its Councillors or members 
consider it necessary to close the meeting to discuss the sale of land.   
 

MOVED: Cr. Tincknell SECONDED: Cr. Hughes  
           CARRIED 

   RESOLUTION #24.05.09 
5/0 
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UNCONFIRMED MINUTES – GENERAL MEETING 15TH MAY 2024 

RESOLUTION 
 
Council resolve to come out of closed session at 3.25pm. 
 
MOVED: Cr. Royes SECONDED: Cr. Ryan  

           CARRIED 
   RESOLUTION #24.05.10 

5/0 

CONSIDERATION OF CLOSED SESSION REPORTS 

Director of Engineering Services 

5. Quotations for construction of flood way on Oakleigh Road at chainage 14.70 

km measured from Kidston Road, Kidston - ESC2024-011-Q 

 
EXECUTIVE SUMMARY 
This report relates to the consideration of quotations received to construct a concrete floodway on Oakleigh 
Road at Chainage 14.70 km measured from Kidston Road in Kidston,QLD. 
 
RESOLUTION 
That Council resolves to accept the quote provided by DICL Contracting company to construct a concrete 
floodway on Oakleigh Road at Chainage 14.7 in Kidston to the value of $513,949.20 Incl. GST. 
 
MOVED: Cr. Hughes SECONDED:  
 

      MOTION LAPSED DUE TO NO SECONDER 
     /0 

RESOLUTION 
That Council resolve to advise tenderers of ESC2024-2024-011-Q that Council is no longer proceeding with 
the project.  
 
MOVED: Cr. Ryan SECONDED: Cr. Royes  

           
CARRIED 

  RESOLUTION #24.05.11 
4/1 

VOTE  

Mayor Hughes requested his vote be recorded against the above Agenda Item.  

6. Quotations for construction of six cross drainage structures in Einasleigh 

Forsayth Road - ESC2024-003-Q 

 
EXECUTIVE SUMMARY 
This report relates   to the consideration of quotations received to construct the six cross drainage structures 
in the Einasleigh Forsayth Road 

RESOLUTION 
That Council resolves to accept the quote provided by Wieland Contracting to construct six cross drainages 

in the Einasleigh Forsayth Road upgrade project to the value of $ 443,046.03 Incl. GST. 

 
MOVED: Cr. Tincknell SECONDED: Cr. Carroll  

           CARRIED 
  RESOLUTION #24.05.12 

5/0 

ATTENDANCE  

Renee Bester left the meeting at 4.14pm and returned to the meeting at 4.17pm.  
Raju Ranjit left the meeting at 5.28pm and returned to the meeting at pm. 
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UNCONFIRMED MINUTES – GENERAL MEETING 15TH MAY 2024 

GENERAL BUSINESS 

 

Cr Ryan 
• Building Approval - Shepherd Services Office, St George St: I request the actual 
correspondence relating to the building approval process followed from soil 
sampling to plumbing  

Cr Ryan 
• Speed Notification Signage approach to Einasleigh from the West - The request 
is for a '80km speed sign' to be put in place approximately 1km from the western 
entrance of Einasleigh.  

Cr Ryan • Gravel Pit Map - This information has been requested. 

Cr Ryan • Speed Deterrents: First Street Forsayth - towards Delaney Creek end 

Cr Ryan 
• Drainage in Sawpit Creek on Detour Road - backhoe went underneath existing 
flood gate - additional fencing works now required by owner to cattle proof.  

Cr Ryan • Rebate for Personal Purchase of Fogging Machines v Council Fogging program 

Cr Ryan 

• Minute for 20-year plan to bitumen the LARS Cobbold Gorge Road - there is no 
existing Council strategic plan objective or operational plan objective that supports 
these works or intentions.  
o Motion for consideration:  
That Council agree the sealing of the listed two-lane roads be completed before 
consideration of sealing of LARS roads within the shire:  
§ Georgetown to Forsayth - Full seal - two-lane road 
§ Einasleigh to Lynd Highway - Full seal - two-lane road 
§ Mt Surprise to Georgetown - Full seal - two-lane road 
§ Georgetown to Gilbert River - Full seal - two-lane road 
LARS future Roads: 
o O'briens Creek Road 
o Cobbold Gorge Road 
o Gilberton Retreat Road 
o Shortcut - Einasleigh to Gulf Development Road 
o Other Tourist / Home Stay / Fossicking business access roads 

Cr Ryan • Agate Creek Road incident - Dot & Dave Terry – Compensation 

Cr Ryan • Burtons Reserve  

Cr Ryan • Einasleigh Town Common - Policy review immediately 

Cr Ryan • Einasleigh Town Common - Mustering arrangements 

Cr Ryan • Overgrown allotment letters - issue of integrity  

Cr Ryan 
• What is the current Spend $$$$$$$ on Forsayth to Long Gully re-seal.  More 
damage sustained during and post re-seal due to continuation of 'doubles gravel 
carting'. 

Cr Ryan • Rural Addressing posts - explain how the locator number is calculated 

Cr Ryan 
• ACTUAL Council decision to make Charleston Dam no camping area? Previous 
Councillors have advised this was not decided at a Council Meeting.   

Cr Ryan 
• Heritage - previous story recordings with locals: what has happened with this 
project? 

Cr Royes 
1. Email - David Terry  
a. Obligations of Council to maintain the road surface  

Cr Royes 
2. Email - Alan Start 
a. Discuss request to enable overnight camping at Einasleigh Hotel 

Cr Royes 3. First Street Forsayth Completion (not as per tendered scope of works)  

Cr Royes 
4. Community concern over Council use of Drones on private property without 
permission/notice  

Cr Royes 5. Drainage Issue (New footpath /Curbing St Gorge Street) 

Cr Royes 6. Overgrown Allotments Issue of Letters  

Cr Royes 7. Maintenance Charleston Dam  
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UNCONFIRMED MINUTES – GENERAL MEETING 15TH MAY 2024 

Cr Royes 8. Gravel Left in Gutters (Street Resheeting Georgetown) 

Cr Royes 
9. Inclusion of all Officer Reports into Open Session Agenda (as opposed to 
"Information Bulletin") 

Cr Tincknell Closure Carnes Road to Malacura 

Cr Tincknell Cumberland Dam desilt sirt 

Cr Tincknell Cobbold Road/Old Robinhood 

Cr Tincknell Reed Fisher Blocks 

Cr Tincknell Drainage Hayman Street 

Cr Tincknell Housing Plan 

Cr Tincknell Request for streets 40km/hr 

Cr Carroll Lack of road signage at Bundock and Einasleigh creeks. 

Cr Carroll 
Road works on roads in vicinity of Werrington Station-filling in of natural road 
depressions with gravel 

Cr Carroll Robertson River sign correction. 

Cr Carroll Einasleigh common. 

Cr Carroll Brain reset tour-Allan Parker 

Cr Carroll Einasleigh Hotel camping. 

Cr Carroll Council heavy vehicle inspection arrangements 

 
RESOLUTION 

Etheridge Shire Council resolve to present a letter to the Queensland Police Commissioner expressing 
concerns surrounding current insufficient police resources within Etheridge Shire and pending closure of 
Forsayth Station. 

MOVED: Cr. Carroll SECONDED: Cr. Royes  
           CARRIED 

  RESOLUTION #24.05.13 
5/0 

ATTENDANCE  

Raju Ranjit & Ken Timms left the meeting at 7.14pm 

RESOLUTION 

Etheridge Shire Council resolve to accept the resignation letter presented to Mayor Barry Hughes by Ken 
Timms (Chief Executive Officer).  

MOVED: Cr. Hughes SECONDED: Cr. Royes  
           CARRIED 

  RESOLUTION #24.05.14 
5/0 

CONCLUSION 

There being no further business the Mayor declared the meeting closed at 7.27pm. These minutes will be 
confirmed by Council at the General Meeting held on Wednesday 19th June 2024.  
 
Cr. Barry Hughes 
MAYOR                      
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UNCONFIRMED  
MINUTES 

 
 
 

SPECIAL MEETING OF 
ETHERIDGE SHIRE COUNCIL 

HELD AT COUNCIL CHAMBERS, GEORGETOWN  
ON WEDNESDAY, 12TH JUNE 2024  

COMMENCING AT 9.00AM 
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UNCONFIRMED MINUTES – SPECIAL MEETING 12TH JUNE 2024 

ETHERIDGE SHIRE COUNCIL 
MINUTES OF THE SPECIAL MEETING 

HELD AT COUNCIL CHAMBERS, GEORGETOWN 
ON WEDNESDAY, 12TH JUNE 2024 

COMMENCING AT 9.00AM 
 

 ATTENDANCE  Mayor Barry Hughes 

 Cr. Ian Carroll  
 Cr. Laurell Royes 

Cr. Seven Ryan 
 Cr. Ian Tincknell 
  
 

 OFFICERS PRESENT  Mr. Ken Timms, Chief Executive Officer 

 Mr. Raju Ranjit, Director of Engineering Services 
 Mrs. Renee Bester, Executive Assistant  
 

OPEN GALLERY   

      
 
The Mayor declared the meeting open at 9.08am and welcomed all in attendance.  

ACKNOWLEDGEMENT TO COUNTRY 

 
“We would like to acknowledge the traditional owners of this land and pay our respects to the Elders past, 
present and future for they hold the history, cultural practice, and traditions, of their people.” 

PRAYER 

 
“We ask that today you give us wisdom to make good decisions to benefit our communities.  Help us see 
what will benefit our shire and give us hearts to serve others.  Amen”. 

DECLARATION OF CONFLICTS OF INTEREST 

 
Cr. Ryan – Declared a prescribed conflict of interest with Agenda Item 1 
Cr. Carroll - Declared a prescribed conflict of interest with Agenda Item 1 

APOLOGIES, CONDOLENCES AND CONGRATULATIONS 

 
Condolences: 
Nil 
 
Congratulations: 
Nil 
 
Apologies: 
Nil 
 
 

STANDING ORDERS  

 
Council suspended Standing Orders at 9.15am 
 
 

STANDING ORDERS  

 
Council resumed Standing Orders at 9.23am 
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UNCONFIRMED MINUTES – SPECIAL MEETING 12TH JUNE 2024 

CONSIDERATION OF CLOSED SESSION REPORTS 

 

DECLARATION OF PRESCRIBED CONFLICTS OF INTEREST  

 
Cr Ryan declared a prescribed interest in Agenda Item 1. 
Cr Carroll declared a prescribed interest in Agenda Item 1. 
 
Cr Ryan & Cr Carroll left the meeting at 9.26am and did not participate in any further discussions regarding 
the agenda item.  
 
RESOLUTION 
 
That Council go into closed session at 9.26am to discuss (g) negotiations relating to a commercial matter 
involving the local government for which a public discussion would be likely to prejudice the interests of the 
local government under section 254J of the Local Government Regulation 2012 which states that: 

(1) A local government may resolve that all or part of a meeting of the local government be closed 
to the public. 
(2) A committee of a local government may resolve that all or part of a meeting of the committee be 
closed to the public. 
(3) However, a local government or a committee of a local government may make a resolution 
about a local government meeting under subsection (1) or (2) only if its Councillors or members 
consider it necessary to close the meeting to discuss the sale of land.   
 

MOVED: Cr. Royes SECONDED: Cr. Tincknell  
           CARRIED 

          RESOLUTION #SP24.06.01 
3/0 

RESOLUTION 
 
Council resolve to come out of closed session at 9.43am. 
 
MOVED: Cr. Tincknell SECONDED: Cr. Royes  

           CARRIED 
           RESOLUTION #SP24.06.02 

3/0 

Director of Engineering Services  

1. Tender for Sealing and Re-sealing for various roads (ESC2024-014) 

 
EXECUTIVE SUMMARY 
This report relates to the consideration of tenders received for sealing and resealing for various roads for 
2023/2024 and 2024/2025 financial years. 

RESOLUTION 
 
That Council accept the tender of Fulton Hogan to seal and re seal of the following projects to the value of 
$1,031,866 ( ex GST ) : 

 

S.No. Description of works  Fulton Hogan   

A New seals    

1 Design and Seal of Forsayth-Einasleigh road  $334,787.71 

2 Design and Seal for Forsayth transfer Station  $17,645.37 

3 Design and Seal for Independent Living Facility  $23,222.69 

  Sub Total 1 $375,655.77 

B Re sealing    

4 Design and   reseal for Hayman Street $12,078.50 
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5 Design and   reseal for Einasleigh Forsayth Road (Ch. 9480 to 18960m )  $357,169.90 

6 Design and   reseal for Collin Street, Georgetown (Ch.0 to 196m )  $9,336.07 

7 Design and   reseal for Crampton Street, Georgetown (Ch.0 to 196m )  $38,028.41 

8 Design and   reseal for Cumberland   Street, Georgetown (Ch.0 to 196m )  $33,946.81 

9 Design and   reseal for Undara Road, Mount Surprise ( 10 Km )  153545.06 

10 Traffic management  52105.81 

  Sub Total 2 $656,210.56 

  Grand Total $1,031,866 

 
  
MOVED: Cr. Royes SECONDED: Cr. Tincknell  

           CARRIED 
           RESOLUTION #SP24.06.03 

3/0 

DISCUSSION  

 
Cr Tincknell raised a concern regarding the delivery timeframes of the abovementioned tender.  
 

ATTENDANCE  

 
Cr Ryan & Cr Carroll returned to the meeting at 9.46am. 

CONCLUSION 

There being no further business the Mayor declared the meeting closed at 9.47am. These minutes will be 
confirmed by Council at the General Meeting held on Wednesday 19th June 2024.  
 
Cr. Barry Hughes 
MAYOR                      
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Business Arising
# Resolution Officer Action Taken Progress

12th June 2024 - Special Meeting
SP24.06.03 That Council accept the tender of Fulton Hogan to seal and re seal of the following projects to the value of $1,031,866 ( ex GST ) DES PO Raised Complete

15th May 2024 - General Meeting
24.05.03 Council received the update with regard to the operations undertaken by Savannah Goldfields and the Road Use Agreement. DES Update provided to Council. No further action at ths stage. Complete

24.05.04
That the Minutes of the General Council Meeting held at Georgetown on Wednesday 24th April 2024 be amended to include the above 

information are confirmed as a true and accurate record. 
CEO Reflected in the Unconfirmed May minutes Complete

24.05.11 That Council resolve to advise tenderers of ESC2024-2024-011-Q that Council is no longer proceeding with the project. DES Tenderers advised Complete

24.05.12
That Council resolves to accept the quote provided by Wieland Contracting to construct six cross drainages in the Einasleigh Forsayth Road
upgrade project to the value of $ 443,046.03 Incl. GST.

DES PO raised. Complete

24.05.13
Etheridge Shire Council resolve to present a letter to the Queensland Police Commissioner expressing concerns surrounding current 

insufficient police resources within Etheridge Shire and pending closure of Forsayth Station.
CEO

Letter prepared and presented to the Commissioner on 28th 

May 2024
Complete

24.05.14
Etheridge Shire Council resolve to accept the resignation letter presented to Mayor Barry Hughes by Ken Timms (Chief Executive Officer).

CEO Noted and recruitment process ongoing. Complete

Outstanding Business
24th April 2024 - Genereal Meeting

24.04.10
That Council resolves that prior to accepting the strategic plan to upgrade the existing floodway as presented, that the matter be deferred to 

a future workshop.
DES

The strategy plan to upgrade the existing floodway will be 

presented  after road register workshop
In progress

24.04.12
That Council resolve to defer the above matter (review and re-adoption of the ESC - C031 – Gates and Grids Policy) to a future meeting of 

Council. 
DES The  Policy will be presented after the road register workshop In progress

24.04.20

That Council resolves to accept the quote (Unit rates   EX.GST) provided by Robinson Civil Construction (RCG) for the KDR Pavement 

rehabilitation project subject to the accommodation and meals not exceeding $18,000. The quoted unit rates are:

 1.Wirtgen W240 or W2400 2.4 m width x 300 mm depth

      Daily Hire (Day Rate)  =$ 3600  per day

     Mobilisation to and from site = 210 per hour

     Operator Establishment and travel = 80 per hour

 2.Streumster Spreader Truck- 16 m3 or 20 m3

Day hire = $ 1600 per day

Mobilisation to and from site = 1600 per day

Operator Establishment and travel = 80 per hour

 3.ISO Containers and Compressor

Day hire = $ 1250 per day

Mobilisation to and from site = 12621 (Lump Sum)

 4.Gb Cement Delivered to site =  $ 450 per tonne

The Estimated cost for the pavement stabilsation works that will be carried out by RCG is $ 277,019 (Ex.GST)

DES PO will be  raised  before commencing the  works In progress

21st February 2024

24.02.16
That Council receive the report on the Georgetown Student Hostel and instruct the CEO to present a report to strategically addressed 

issues to the next Council Meeting. 
CEO Commenced planning In progress

15th November 2023
23.11.22 That Council resolve to consider water connection to the Georgetown Cemetery. DES Will be considered for 24/25 budget For budget consideration

23.11.25 That Council resolve to urgently seek costings for the erection of perimeter fence and remedial work at the Lynd Medical Centre. DES Quotes are being sought and land tenure being secured For budget consideration

16th August 2023

23.08.12

That Council receive Ms Taylor’s Mt Surprise Land Use Survey Report, and adopt the following recommendations made therein, 

specifically: -

 1.The recommendations for Category 1, Category 2, Category 3, Category 4, Category 5, Category 6 and Category 7, outlined in the 

report, where appropriate; and

 2.Council make enquiries with the State government in relation to Lot 11 SP252513, area 3.58 hectares, Reserve for Township and 

Trucking with Council as Trustee, to determine if the Occupation Lease (352OL454)  can be cancelled and the lot transferred to Council as 

freehold land, to facilitate future development opportunities afforded by the Industrial Precinct designation of the lot, which was supported 

by the State, when preparing the 2020 Planning Scheme for the Shire.

DCS Referred to consulting Town Planner for action In progress
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ACTING DIRECTOR OF CORPORATE SERVICES 

GENERAL MEETING:  June  2024 

 
Mayor and Councillors 
Etheridge Shire Council 
PO Box 12 
Georgetown, QLD 4871 

Councillors  

I present my report for the period of:  May  2024 

Access to Easement-Road Openings-Ewamian People 

A cost estimate for survey of the access roads to and from the Aboriginal Reserve, new Easement and the 

Gulf Developmental Road (indicative map attached) has been requested from TerraModus Surveying. The 

degree of cost and advice from the Department of Transport and Main Roads will be factors in determining the 

extent of the survey undertaken. 

Depot Operations - L28-30 on SP 217469-Reed Fisher 

The Ombudsman has requested monthly updates for a 3 month period on progress of the matter. This has 

been provided for June. 

Council Facility Keyless Entry System 

Ongoing- Council’s IT Manager Jason Karsten is lead on this project. Jason has been communicating regularly 

with the technicians to ensure the transition to operational is as smooth and efficient as possible. 

Spacetoco is currently in the process of writing the software to create the link with Council’s server network. 

Housing Infrastructure Grant - Affordable Housing 

Council’s Solicitor Preston Law has finalised the review of the documents and provided the suggested 

amendments to the Housing Department for review and comment. Further negotiation will take place to ensure 

Council is not unduly burdened with overarching conditions that have no relevance to the provision of a ‘Grant’. 

Council’s registration as an ‘Affordable Housing Provider’ is also being addressed as a necessary component 

of Funding provision.  

2024-25 Budget 

Work is well underway by the Finance Section to prepare the Budget and associated documentation for 

Council to workshop in the coming weeks. The Budget must be adopted on or before July 31st 2024. 

The Department of Local Government has introduced a ‘Sustainability Framework’ of quantitative and 

qualitative indicators and ratios which must be implemented for the first time in the Budget narrative and 

applied to the 2023 Financial Statements.  
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Quantitative Ratios relate to such things as: 

Council controlled revenue, Operating Surplus and Cash, Asset - sustainability, consumption, renewal and 

Population growth. 

These will be calculated and reported as a matter of procedure in the 2023 Financial Statements. 

The Qualitative indicators (Council Meeting, Workforce and Complaints Management, Key Documents, Audit 

Function and Grant Delivery) will be evaluated by the Department from a ‘business as usual’ perspective. 

The Sustainability indicators are designed to provide a Risk Framework against which Councils can be rated. 

I am currently off-site in Highfields and am scheduled to be back in the office on Wednesday 26th June for a 

period of approximately 2 weeks while Ken is absent on leave. As and when available I’m providing periodic 

support from my home office in the interim. 

 

Regards 

Neil J. Crotty 

Acting Director of Corporate Services 
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General Meeting 19th June 2024 

Subject 2023/24 Budget Review 

Classification Open 

Author Laurie Hawker 

  

EXECUTIVE SUMMARY  

Under s104 of the Local Government Act 2009, Council must have an annual budget as part of its suite of financial 

planning documents.  Council’s budget was adopted on 26 July 2023 and complied with the requirements of s169 of 

the Local Government Regulation 2012. 

 

A review of Council’s budget has been completed for the period 1 July 2023 to 30 April 2024.  It is proposed that 

Council amend its budget to address issues that have emerged since its adoption.  Section 170(3) of the Local 

Government Regulation 2012 allows Council to amend its budget any time before the end of the financial year. 

RECOMMENDATION  

That in accordance with s170(3) of the Local Government Regulation 2012, Council amend its 2023/24 budget as per 

the attached list of proposed amendments. 

 
BACKGROUND  
A desktop review of Council’s budget has been completed. The effect of the proposed amendments is a 
decrease in Total Comprehensive Income to -$2,196,148.  
Please refer to the attached:- 
- Budget Review spreadsheet,  
- Income and Expenditure Statement 
- Statement of Financial Position 
- Statement of Cash Flows 
 
LINK TO CORPORATE PLAN  
Corporate Aim No. 5: Best practice corporate governance and organisational excellence. 
Outcome: Council provides community leadership through financial sustainability and an open and accountable 
governance structure. 
 
BUDGET & RESOURCE CONSIDERATIONS  
The net effect of the proposed budget amendment is an increase in Council’s cash position $5,187,060. 
 
LEGAL CONSIDERATIONS  
Local Government Act 2009, sections 104 
Local Government Regulation 2012, sections 169 & 170 
 
POLICY IMPLICATIONS  
Nil 

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Click or tap here to enter text. Click or tap here to enter text. 

Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 
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RISK ASSESSMENT  
Risk Assessment Outcome: High. Likely risk of over expenditure, of minor to moderate consequence. 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Laurie Hawker Ken Timms PSM, CEO 

Date: 03/06/2024   Date: 

 

ATTACHMENTS 

Includes attachment:  

- Budget Review spreadsheet,  

- Income and Expenditure Statement 

- Statement of Financial Position 

- Statement Of Cash Flows 
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General Meeting 19th June 2024 

Subject Standing Orders and Meeting Procedures Policy - Adopt 

Classification Open 

Author Renee Bester, Executive Assistant 

  

EXECUTIVE SUMMARY  

The purpose of this report is for council to formalise Post-Election Meeting resolution by considering to adopt the 

Standing Orders and Meeting Procedures Policy, reflecting the updated “Best practice example standing orders for 

local government and standing committee meetings” as published by the Queensland Government and updated as at 

March 2024, following legislative amendments to the Local Government Act 2009. 

 

RECOMMENDATION  

That Council: 

1. Adopt the Standing Orders and Meeting Procedures Policy (C057), replacing all and any historical policies or 

procedures with the same or similar title or intent. 

 

 
BACKGROUND  
At its Post-Election Meeting held 28 March 2024, Council resolved to “adopt the Standing Orders and Model 
Meeting Procedures (#SMEC24.03.06), as prepared by the Queensland Government, and update any relevant 
policies. 
 
To assist local governments, the Department of Housing, Local Government, Planning and Public Works 
(DHLGPPW) provides best practice standing orders that local governments can choose to adopt to provide 
written rules for the orderly conduct of local government meetings. These best practice standing orders 
incorporate the meeting procedures that deal with matters during local government meetings that must be 
adhered to under the Local Government Act 2009 (LGA) including the DHLGPPW model meeting procedures 
and the meeting provisions in the Local Government Regulation 2012 (LGR). Local governments can revise their 
standing orders to incorporate the model meeting procedures or adopt the model meeting procedures. 
 
The attached draft Standing Orders and Meeting Procedures Policy reflects the current model “Best practice 
example standing orders for local government and standing committee meetings”, which also incorporates the 
meeting procedures.   Unfortunately, a previous version of the Standing Orders was attached to the March 
2024 agenda, therefore members may notice some anomalies in the attached versus the version presented. 
 
The DHLGPPW recently updated the model/best practice standing orders and meeting procedures to 
acknowledge the legislative amendments to the Local Government Act 2009 in early November 2023.  A key 
amendment were the changes from ‘inappropriate conduct’ to ‘conduct breach’ and the treatment of referrals and 
complaints through the Independent Assessor. 
 
In line with the resolution of March 2024 and acknowledging the preparation of the attached, it is requested that 
Council consider adopting the attached Standing Orders and Meeting Procedures Policy. 
 
 
LINK TO CORPORATE PLAN  
Corporate Aim No. 5: Best practice corporate governance and organisational excellence 
 
BUDGET & RESOURCE CONSIDERATIONS  
Not applicable for this report 
 
LEGAL CONSIDERATIONS  
Not applicable.  Meets legislative requirements and model templates as provided by the Queensland Government 
 
POLICY IMPLICATIONS  
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Updated Policy will reflect the best practice model as developed by Queensland Government and reflect the 

amendments to the Local Government Act 2009, as of November 2023. 

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Click or tap here to enter text. Click or tap here to enter text. 

Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Low 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Renee Bester Ken Timms PSM 

Date: 05/06/2024   05/06/2024 

 

ATTACHMENTS 

Include attachments such as:  
- Standing Orders and Meeting Procedures Policy (C057) 
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Standing Orders and Meeting Procedures Policy  1 
 

STANDING ORDERS AND MEETING PROCEDURES 
POLICY 

 

POLICY VERSION AND REVISION  

Version History   Meeting date 

 19th June 2024 

Resolution number 

 

Approval by CEO   

Effective date Review date 

 March 2028 

Policy Author  

Chief Executive Officer 

Current incumbent 

Ken Timms PSM 

Implementation Officer 

Chief Executive Officer 

Current incumbent Contact number Official file no. 

Ken Timms PSM 4079 9090  
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1. PURPOSE 

These standing orders and meeting procedures set out certain procedures to ensure Council 
principles are reflected in the conduct of local government meetings and advisory committee 
meetings. 
 
It is not intended that these standing orders and meeting procedures will deal with all aspects of 
meeting conduct but only those required to strengthen public confidence in Local Government to deal 
with the conduct of Councillors in meetings. These meeting procedures do not apply to meetings of 
Council’s audit committee. 

2. SCOPE 

These Standing Orders and Meeting Procedures apply to all meetings of Council. 

3. STANDING ORDERS 

a) These standing orders apply to local government meetings including standing committee 
meetings. These standing orders do not apply to meetings of the audit committee.  

b) A provision of these standing orders may be suspended by resolution of any meeting of Council 
except those sections that are mandatory under the model meeting procedures. A separate 
resolution is required for any suspension and must specify the application and duration of each 
suspension.  

c) Where a matter arises at Council meeting that is not provided for in these standing orders, the 
matter will be determined by resolution of Council upon a motion which may be put without notice, 
but otherwise conforming with these standing orders. 

 

MEETING PROCEDURES 

4. PRESIDING OFFICER 

a) The mayor will preside at a meeting of Council.  
b) If the mayor is absent or unavailable to preside, the deputy mayor will preside.  
c) If both the mayor and the deputy mayor, or the mayor’s delegate, are absent or unavailable to 

preside, another councillor chosen by the councillors present at the meeting will preside at the 
meeting.  

d) Council will choose the chairperson for a committee meeting. This chairperson will preside over 
meetings of the committee.  

e) If the chairperson of a committee is absent or unavailable to preside, another councillor chosen by 
the councillors present will preside over the committee meeting.  

f) Before proceeding with the business of Council meeting, the person presiding at the meeting will 
undertake the acknowledgement and/or greetings deemed appropriate by Council.   

5. ORDER OF BUSINESS 

a) The order of business will be determined by resolution of Council from time to time. The order of 
business may be altered for a particular meeting where the councillors at that meeting pass a 
procedural motion to that effect. A motion to alter the order of business may be moved without 
notice.  

b) Unless otherwise altered, the order of business will be as follows:  

 Attendance; 

 apologies and granting of leaves of absence; 

 confirmation of previous minutes; 

 Declaration of Conflicts of Interests; and 

 officers’ reports.  
 

Note: The minutes of a previous meeting, whether an ordinary or a special meeting, not previously 
confirmed will be taken into consideration, at every ordinary meeting of Council, in order that the 
minutes may be confirmed. No discussion will be permitted about these minutes except with 
respect to their accuracy as a record of the proceedings. Amendments to the minutes may be 
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made prior to confirming the minutes. This must be done by moving a motion to amend the 
minutes that must be voted on and carried. Once the resolution is passed the minutes can be 
amended. All councillors present at the meeting can vote to confirm the minutes including those 
who were absent at the previous meeting and those who had a conflict of interest at the previous 
meeting. Once the minutes are confirmed by resolution of the meeting they cannot be changed. If 
Council needs to make a correction to the confirmed minutes, that can be done by passing a 
rescinding motion or a new motion that states what the correction is, but the original minutes 
remain as they are recorded.  

6. AGENDAS 

a) The agenda may contain:  

 notice of meeting  

 amendments correcting the minutes of the previous meeting  

 adoption of the minutes of the previous meeting  

 business which the mayor wishes to have considered at that meeting without notice  

 matters of which notice has been given  

 committees’ reports referred to the meeting by the chief executive officer (CEO)  

 officers’ reports referred to the meeting by the CEO  

 councillor conduct breach investigation reports provided by the investigator  

 deputations and delegations from the community that are approved to attend  

 any other business Council determines by resolution be included in the agenda.  
b) Business not on the agenda, or not fairly arising from the agenda, will not be considered at any 

local government meeting unless permission for that purpose is given by Council at the meeting. 
Business must be in accordance with the adopted terms of reference for each committee.  

c) The notice of the meeting and the agenda must be given to each councillor at least two days 
before the meeting and in the case of Indigenous regional councillors, being Torres Strait 
Regional Council and Northern Peninsula Area Regional Council, at least four days prior to the 
meeting, unless it is impracticable to give the notice before that time.  

d) The agenda for Council must be made publicly available by 5pm on the business day after the 
notice of meeting is given to the councillors. Any related reports, including any summary 
investigation report for a conduct breach matter, for Council meeting must also be included and 
available to the public when the agenda for the meeting is made publicly available, excluding 
confidential reports. If the related report is made available to councillors or committee members 
during the period starting immediately after notice of the meeting is given and ending immediately 
before the meeting is held, then these reports must be made available to the public as soon as 
practicable after it is made available to the councillors or committee members.  

e) Matters on the agenda that may require the meeting to be in a closed session consistent with the 
provisions under section 254J LGR, can be identified on the agenda as ‘may be closed by 
resolution of the meeting for the matter to be debated’.  

7. QUORUM 

a) A quorum at a local government meeting is a majority of its councillors. If the number of 
councillors is even, then one half of the number is a quorum.  

b) If a quorum is not present within 15 minutes after the time set for the meeting to begin, it may be 
adjourned to a later hour or a later day within 14 days after the day of the adjournment. The 
meeting may be adjourned by a majority of councillors present, or if only one councillor is present, 
then that councillor, or if no councillors are present then the CEO.  

8. PETITIONS 

a) Any petition presented to a meeting of Council will:  

 be in legible writing or typewritten and contain a minimum of 10 signatures  

 include the name and contact details of the principal petitioner (i.e., the key contact)  

 include the postcode of all petitioners, and  

 have the details of the specific request/matter appear on each page of the petition.  
b) Where a councillor presents a petition to a meeting of Council, no debate in relation to it will be 

allowed, and the only motion which may be moved is:  

 that the petition be received  
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 received and referred to a committee or officer for consideration and a report to Council, or  

 not be received because it is deemed invalid.  
c) Council will respond to the principal petitioner in relation to all petitions deemed valid.  

9. DEPUTATIONS 

a) A deputation wishing to attend and address a meeting of Council shall apply in writing to the CEO 
not less than seven business days before the meeting.  

b) The CEO, on receiving an application for a deputation, shall notify the chairperson who will 
determine whether the deputation may be heard. The CEO will inform the deputation of the 
determination in writing. Where it has been determined the deputation will be heard, a convenient 
time will be arranged for that purpose, and an appropriate time period allowed (e.g. 15 minutes).  

c) For deputations comprising three or more persons, only three persons shall be at liberty to 
address Council meeting unless the councillors at the meeting determine otherwise by resolution. 
A deputation shall be given adequate opportunity to explain the purpose of the deputation.  

d) If a member of the deputation other than the appointed speakers interjects or attempts to address 
Council meeting, the chairperson may terminate the deputation.  

e) The chairperson may terminate an address by a person in a deputation at any time where:  

 the chairperson is satisfied that the purpose of the deputation has been sufficiently explained 
to the councillors at the meeting  

 the time period allowed for a deputation has expired, or  

 the person uses insulting or offensive language or is derogatory towards councillors or others.  
f) The CEO is responsible for the deputation, including that the appointed speaker/s are notified in 

writing of developments or future actions as appropriate.  

10. PUBLIC PARTICIPATION AT MEETINGS 

a) A member of the public may take part in the proceeding of a meeting only when invited to do so by 
the chairperson.  

b) In each local government meeting, time may be required to permit members of the public to 
address Council on matters of public interest related to local government. An appropriate time 
period will be allowed (e.g. 15 minutes) and no more than three speakers shall be permitted to 
speak at one meeting. The right of any individual to address Council during this period shall be at 
the absolute discretion of Council chairperson.  

c) If any address or comment is irrelevant, offensive, or unduly long, the chairperson may require the 
person to cease making the submission or comment.  

d) For any matter arising from such an address, Council may take the following actions:  

 refer the matter to a committee  

 deal with the matter immediately  

 place the matter on notice for discussion at a future meeting   

 note the matter and take no further action.  
e) Any person addressing Council shall stand, act, and speak with decorum and frame any remarks 

in respectful and courteous language.  
f) Any person who is considered by Council or the chairperson to be inappropriately presenting may 

be directed by the chairperson to immediately withdraw from the meeting. Failure to comply with 
such a request may be considered an act of disorder.  

11. PRESCRIBED CONFLICT OF INTEREST 

Councillors are ultimately responsible for informing of any prescribed conflict of interest on matters to 
be discussed at a local government or committee meeting (other than ordinary business matters as 
prescribed under section 150EF of the LGA). When dealing with a prescribed conflict of interest, 
councillors must abide by the following procedures:  
a) A councillor who has notified the CEO in writing, including all the particulars, of a prescribed 

conflict of interest in a matter to be discussed in a local government meeting must also give notice 
during the meeting at the time when the matter is to be dealt with.  

b) A councillor who first becomes aware of a prescribed conflict of interest in a matter during a local 
government meeting must immediately inform the meeting of the conflict of interest and the 
particulars.  

c) When notifying the meeting of a prescribed conflict of interest, the following particulars must be 
provided:  
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 for a gift, loan, or contract—the value of the gift, loan, or contract  

 for an application for which a submission has been made—the matters the subject of the 
application and submission:  
o the name of the entity, other than the councillor, that has an interest in the matter  
o the nature of the councillor’s relationship with the entity  
o details of the councillor’s, and any other entity’s, interest in the matter.  

d) The councillor must then leave the place of the meeting, including any area set aside for the 
public, and stay away while the matter is being discussed and voted on, unless the subject 
councillor has written notice of approval from the Minister for Local Government (the Minister) to 
participate in deciding the matter in a meeting including participating in the discussion and the 
vote.  

 
Note: Ministerial approval may be obtained when a quorum is lost due to the number of councillors 
with a prescribed conflict of interest in the matter, and the matter cannot be delegated. The 
councillor with the conflict of interest must apply to the Minister for approval to participate. The 
Minister may give the approval subject to the conditions stated in the notice of approval.  

 
e) Once the councillor has either left the area where the meeting is being conducted or remains in 

the meeting under ministerial approval, Council can continue discussing and deciding on the 
matter at hand. However, if the prescribed conflict of interest was reported to the meeting by a 
councillor other than the subject councillor, then the councillor must disclose their belief or 
suspicion to the chairperson and the processes, duty to report another councillor’s conflict of 
interest under section 150EW of the LGA, will apply. If more than one councillor is reported by 
another councillor to have a suspected prescribed conflict of interest in a matter, the meeting must 
deal with each councillor individually. If the councillor with the suspected declarable conflict of 
interest considers there is no conflict of interest, then the eligible councillors (those who do not 
have a conflict of interest in the matter) must make a decision about whether or not the subject 
councillor has a prescribed conflict of interest under section 150EX(2) of the LGA applies.  

12. DECLARABLE CONFLICT OF INTEREST 

Councillors are ultimately responsible for informing of any declarable conflict of interest on matters to 
be discussed at local government or committee meetings that might lead to a decision that is contrary 
to the public interest (other than the interests that are not declarable conflicts of interest prescribed 
under section 150EO of the LGA and ordinary business matters prescribed under section 150EF of 
the LGA).  
 
A councillor may raise their personal interests in a matter at the meeting to canvas the view of the 
other councillors prior to deciding to declare a conflict of interest. If the other councillors suspect the 
personal interest might be a conflict of interest, the councillor or councillors may disclose their belief or 
suspicion to the chairperson and the processes, duty to report another councillor’s conflict of interest 
under section 150EW of the LGA, will apply. If more than one councillor is reported by another 
councillor to have a suspected declarable conflict of interest in a matter, the meeting must deal with 
each councillor individually. The eligible councillors must then make a decision under section 
150EX(2) of the LGA. 
 
When dealing with a declarable conflict of interest, councillors must abide by the following procedures:  
 
a) A councillor who has notified the CEO of a declarable conflict of interest in a matter to be 

discussed at a local government meeting must also give notice during the meeting at the time 
when the matter is to be dealt with.  

b) A councillor who first becomes aware of a declarable conflict of interest in a matter during a local 
government meeting must stop participating in the decision on the matter and must inform the 
meeting of the conflict of interest including the particulars.  

c) When notifying the meeting of a declarable conflict of interest, councillors should provide sufficient 
detail to allow the other councillors to make an informed decision about how best to manage the 
declarable conflict of interest in the public interest. The following details must be provided:  

 the nature of the declarable conflict of interest  

 if it arises because of the councillor’s relationship with a related party:  
o the name of the related party to the councillor; and  

Page 61

Page 61 of 202



 

Standing Orders and Meeting Procedures Policy  7 
 

o the nature of the relationship of the related party to the councillor; and  
o the nature of the related party’s interest in the matter  

 if it arises because of a gift or loan from another person to the councillor or a related party:  
o the name of the other person; and  
o the nature of the relationship of the other person to the councillor or related party and  
o the nature of the other person’s interest in the matter; and  
o the value of the gift or loan and the date the gift or loan was made.  

d) After a councillor has declared a conflict of interest, the councillor should consider leaving the 
meting while the matter is discussed unless they have ministerial approval to participate, or they 
have reasons why their participation would improve making the decision in the public interest.  

e) If the councillor chooses not to leave the meeting, the councillor may advise the other councillors 
of their reasons for seeking permission to participate in making the decision as prescribed in 
section 150ES of the LGA. In deciding on a councillor’s declarable conflict of interest in a matter, 
only eligible councillors (those who do not have a prescribed or declarable conflict of interest in 
the matter) can participate in the decision making. The decision may be made even if the number 
of eligible councillors is less than a majority, or does not form a quorum for the meeting, or is a 
single eligible councillor, consistent with section 150ET of the LGA. If there is a single eligible 
councillor deciding, then a seconder for the resolution is not required.  

 
Note: The ability to make a resolution without a seconder applies when making a resolution under 
section 150ES of the LGA.  

 
f) The eligible councillor/s at the meeting must then decide, by resolution, whether the councillor can 

participate in the decision making in relation to the matter, including voting on the matter, or 
whether they should not participate in the decision and leave the place of the meeting while the 
matter is decided by the eligible councillors. The eligible councillors may impose conditions on the 
councillor to either participate or leave the meeting e.g. they may stay for the debate but must 
leave for the vote. The councillor must comply with any decision and any condition imposed by the 
eligible councillors. The councillor must not participate in the decision unless authorised in 
compliance with section 150ES of the LGA or under an approval by the Minister for Local 
Government under section 150EV.  

g) The councillor who is the subject of the decision may remain in the meeting while the debate is 
occurring about their ability to participate and can answer questions from the chairperson to assist 
the eligible councillors in making their decision. The subject councillor must not vote or otherwise 
participate in making the decision but may remain in the meeting while the vote on the matter 
takes place and the decision is declared by the chairperson, on whether the councillor may remain 
in the meeting and participate in deciding the matter in which the councillor has a declarable 
conflict of interest.  

h) When deciding whether a councillor may participate in the decision making on a matter in which 
they have a declarable conflict of interest, the eligible councillors should consider the particular 
circumstances of the matter including, but not limited to:  

 how does the inclusion of the councillor in the deliberation affect the public trust  

 how close or remote is the councillor’s relationship to the related party  

 if the declarable conflict of interest relates to a gift or other benefit, how long ago was the gift 
or benefit received  

 will the benefit or detriment the subject councillor or their related party stands to receive from 
the decision have a major or minor impact on them  

 how the benefit or detriment the subject councillor stands to receive compares to others in the 
community  

 how this compares with similar matters that Council has decided and have other councillors 
with the same or similar interests decided to leave the meeting  

 whether the subject councillor has unique skills, knowledge or expertise that might help make 
the best decision in the public interest.  

i) If the eligible councillors cannot decide about the councillor’s participation in the meeting with a 
declarable conflict of interest, they are taken to have decided that the councillor must leave and 
stay away from the meeting while the eligible councillors discuss and vote on the matter as 
prescribed in section 150ET(3) of the LGA.  

j) A decision about a councillor who has a declarable conflict of interest in a matter will apply to 
participating in the decision and all subsequent decisions about the same matter as prescribed in 
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section 150ET(4) of the LGA, unless there is a change to the councillor’s personal interests and/or 
the nature of the matter being discussed. If the eligible councillors decide by resolution the 
councillor can act in the public interest on the matter, then the councillor may participate in the 
meeting and be involved in processes occurring outside of a local government meeting about the 
same matter e.g. workshops.  

k) In making the decision, it is irrelevant how the subject councillor intended to vote on the issue or 
any other issue (if known or suspected).  

l) A councillor does not contravene the above procedures if the councillor participates in a decision 
under written approval from the Minister as prescribed in section 150EV of the LGA.  

13. REPORTING A SUSPECTED CONFLICT OF INTEREST 

If a councillor at a meeting reasonably believes or suspects that another councillor has a personal 
interest in a matter that may be a prescribed or a declarable conflict of interest, and that councillor is 
participating in a decision on that matter, the informing councillor who believes that a conflict of 
interest exists must immediately inform the chairperson of the meeting of their belief or suspicion and 
the facts and circumstances that led to their belief or suspicion. If more than one councillor is reported 
by another councillor to have a suspected personal interest in a matter, the meeting must deal with 
each councillor individually.  
 
a) The chairperson then should ask the councillor with the suspected personal interest whether they 

have any prescribed or declarable conflict of interest in the matter. If the councillor agrees they 
have a conflict of interest, the councillor must follow the relevant meeting procedures above for 
prescribed and declarable conflicts of interest.  

b) If the councillor believes they do not have a conflict of interest, they must inform the meeting of 
that belief and their reasons for that belief.  

c) The eligible councillors must then decide whether the relevant councillor has a prescribed conflict 
of interest, a declarable conflict of interest or that the councillor does not have any conflict of 
interest in the matter. If the meeting decides the councillor has a conflict of interest, the councillor 
must follow the relevant meeting procedures above. If a councillor with a declarable conflict of 
interest wants to participate in the decision despite the declarable conflict of interest, then the 
eligible councillors must make a decision about the councillor’s participation.  

d) If the eligible councillors at the meeting cannot make a decision about, whether a councillor has a 
declarable conflict of interest under section 150ER of the LGA, or whether the councillor may or 
may not participate in the decision despite the subject councillor’s declarable conflict of interest 
under section 150ES of the LGA, then they are taken to have determined that the councillor must 
leave the meeting and stay away while the matter is being decided under section 150ET(3) of the 
LGA. A decision under these provisions about a councillor participating in the meeting applies to 
the matter and subsequent decisions, about the same matter unless there is a change to the 
councillor’s personal interests and/or the nature of the matter being discussed. If the eligible 
councillors decide by resolution that the subject councillor can act in the public interest on the 
matter, then the councillor may participate in the meeting and be involved in processes occurring 
outside of a local government meeting about the same matter e.g. workshops.  

e) When a councillor informs a meeting that they or another councillor have a prescribed or 
declarable conflict of interest in a matter, the minutes of the meeting must record all the relevant 
details.   

 
Note: The minutes must include details of how the conflict of interest was dealt with, being 
(section 150FA of the LGA):  

 the name of any councillor and any other councillor who may have a prescribed or 
declarable conflict of interest  

 the particulars of the prescribed or declarable conflict of interest provided by the councillor  

 the actions taken by a councillor after informing the meeting that they have, or they 
reasonably suspect another councillor has a prescribed or declarable conflict of interest  

 any decision then made by the eligible councillors   

 whether the councillor with a prescribed or declarable conflict of interest participated in or 
was present for the decision under ministerial approval  

 Council’s decision on what actions the councillor with a declarable conflict of interest must 
take and the reasons for the decision.   
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f) The minutes of the meeting must record the name of each eligible councillor who voted in relation 
to whether the councillor has a declarable conflict of interest, and how each of the councillors 
voted.  

 
Note: The eligible councillors include a councillor who has either been granted approval by the 
Minister or their fellow councillors to participate and vote on a matter (e.g. the eligible councillors 
in this subsection means all councillors who were entitled to vote on the matter).  

 
If the councillor has a declarable conflict of interest, the following additional information must be 
recorded in the minutes of the meeting when the meeting is informed of a councillor’s personal 
interest by someone other than the councillor.  

 
g) Where a decision has been made under section 150ES of the LGA, the minutes must include the:  

 decision and reasons for the decision  

 name of each eligible councillor who voted, and how each eligible councillor voted.  

14. LOSS OF QUORUM 

a) In the event where one or more councillors leave a meeting due to a prescribed or declarable 
conflict of interest in a matter that results in a loss of a quorum for deciding the matter, Council 
must resolve to:  

 delegate the consideration and decision on the matter, as described in section 257 of the 
LGA, unless the matter cannot be delegated under subsection three of both sections, because 
an Act says it must be decided by resolution of Council  

 decide by resolution to defer the matter to a later meeting  

 decide by resolution not to decide the matter and take no further action in relation to the 
matter unless the LGA or another Act provides that Council must decide the matter.  

b) Council may by resolution delegate a power under section 257 of the LGA to:  

 the mayor or CEO  

 a standing committee, or joint committee of Council  

 the chairperson of a standing committee or joint standing committee of Council  

 another local government for a joint government activity   

 the Establishment and Coordination Committee (only applies to Brisbane City Council).  
c) Council must not delegate a decision to an entity if the entity, or a majority being at least half of its 

members, has a prescribed or declarable conflict of interest in the matter.  
d) Council may only delegate a power to make a decision about a councillor’s conduct under section 

150AG of the LGA pursuant to section 257(2) of the LGA, to:  

 the mayor  

 a standing committee  
e) The Minister for Local Government may, by signed notice give approval for a conflicted councillor 

to participate in deciding a matter in a meeting including being present for the discussion and vote 
on the matter, if there is a loss of quorum and deciding the matter cannot be delegated, subject to 
any conditions the Minister may impose.   

MOTIONS 

15. MOTION TO BE MOVED 

a) A councillor is required to ‘move’ a motion and then another councillor is required to ‘second’ the 
motion. When a motion has been moved and seconded, it will become subject to the control of 
Council and cannot be withdrawn without the consent of Council meeting.  

b) Other councillors can propose amendments to the motion, which must be voted on before voting 
on the final motion:  

 a motion brought before a meeting of Council in accordance with the LGA or  

 these standing orders will be received and put to the meeting by the chairperson.  

 the chairperson may require a motion or amendment to a motion to be stated in full or be in 
writing before permitting it to be received.  

 the chairperson may refuse to accept a motion if it is not within the meeting’s jurisdiction and 
rule a motion out of order if necessary. Any motion that is vague, proposes an unlawful action, 
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is outside the scope of the meeting, is defamatory, vexatious or is unnecessary, may be ruled 
out of order.  

c) The chairperson may call the notices of motion in the order in which they appear on the agenda. 
Where no objection is raised to a motion being taken as a formal motion, and the motion is then 
seconded, the chairperson may put the motion to the vote without discussion and the vote can 
occur.   

d) No more than one motion or one proposed amendment to a motion may be put before a meeting 
of a local government at any one time.  

16. ABSENCE OF MOVER OF MOTION 

a) Where a councillor who has given notice of a motion is absent from the meeting of Council at 
which the motion is to be considered, the motion may be:  

 moved by another councillor at the meeting  

 deferred to the next meeting.  

17. MOTION TO BE SECONDED 

a) A motion or an amendment to a motion will not be debated at a meeting of Council unless or until 
the motion or the amendment is seconded.  

b) Procedural motions are an exception to this rule and do not need to be seconded.  

18. AMENDMENT OF MOTION 

a) An amendment to a motion should maintain or further clarify the intent of the original motion and 
not contradict the motion.  

b) Where an amendment to a motion is before a meeting of Council, no other amendment to the 
motion will be considered until after the first amendment has been voted on.  

c) Where a motion is amended, the original motion cannot be re-introduced as a subsequent 
amendment to the first amended motion.  

19. SPEAKING TO MOTIONS AND AMENDMENTS 

a) The mover of a motion or amendment will read it and state that it is moved but will not speak to it 
until it is seconded.  

b) The chairperson will manage the debate by allowing the councillor who proposed the motion the 
option of speaking first on the motion. The chairperson will then call on any other councillors who 
wish to speak against the motion and then alternatively for and against the motion as available, 
until all councillors who wish to speak have had the opportunity.  

c) A councillor may make a request to the chairperson for further information before or after the 
motion or amendment is seconded.  

d) The mover of a motion or amendment has the right to reply. Each councillor will speak no more 
than once to the same motion or same amendment except as a right of reply. Once the right of 
reply has been delivered the debate ends.  

e) Each speaker will be restricted to not more than five minutes unless the chairperson rules 
otherwise.  

f) Where two or more councillors indicate, they may wish to speak at the same time, the chairperson 
will determine who is entitled to priority.  

g) In accordance with section 254H of the LGR, if a decision made at Council meeting is inconsistent 
with a recommendation or advice given to Council by an advisor, the minutes of the meeting must 
include a statement of the reasons for not adopting the recommendation or advice.  

 
Note: If a report contains distinct recommendations, the decision of Council may be taken 
separately on each recommendation. If a decision by the meeting is contra to a recommendation 
in a report the minutes must give the reasons for the decision.  

20. METHOD OF TAKING VOTE 

a) The chairperson will call for all councillors in favour of the motion to indicate their support. The 
chairperson will then call for all councillors against the motion to indicate their objection.  

b) A councillor may call for a ‘division’ to ensure their objection to the motion is recorded in the 
minutes. If a division is taken, the minutes of the meeting will record the names of councillors 
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voting in the affirmative and of those voting in the negative. The chairperson will declare the result 
of a vote or a division as soon as it has been determined.  

c) Councillors have the right to request that their names and how they voted be recorded in the 
minutes if they request it when voting other than by division.  

d) Except upon a motion to repeal or amend it, the resolution will not be discussed after the vote has 
been declared.  

21. WITHDRAWING A MOTION 

a) A motion or amendment may be withdrawn by the mover with the consent of Council, which will be 
without debate, and a councillor will not speak to the motion or amendment after the mover has 
been granted permission by Council meeting for its withdrawal.  

22. REPEALING OR AMENDING RESOLUTIONS 

a) A resolution of Council may not be amended or repealed unless notice of motion is given in 
accordance with the requirements of the legislation (five business days).  

b) Councillors present at the meeting at which a motion to repeal or amend a resolution is put may 
defer consideration of that motion. The deferral may not be longer than three months.  

23. PROCEDURAL MOTIONS 

a) A councillor at a meeting of Council may during the debate of a matter at the meeting, move the 
following motions, as a procedural motion without the need for a seconder:  

 that the question/motion be now put before the meeting  

 that the motion or amendment now before the meeting be adjourned  

 that the meeting proceeds to the next item of business  

 that the question lie on the table  

 a point of order  

 a motion of dissent against the chairperson’s decision   

 that this report/document be tabled  

 to suspend the rule requiring that [insert requirement]  

 that the meeting stands adjourned.  
b) A procedural motion that ‘the question be put’ may be moved and, where the procedural motion is 

carried, the chairperson will immediately ‘put the question to the motion’ or amendment to that 
motion under consideration. Where the procedural motion is lost, debate on the motion or 
amendment to that motion will resume.  

c) A procedural motion that 'the motion or amendment now before the meeting be adjourned’, may 
specify a time or date to which the debate will be adjourned. Where no date or time is specified:  

 a further motion may be moved to specify a time or date; or  

 the matter about which the debate is to be adjourned, will be included in the agenda for the 
next meeting.  

d) Where a procedural motion that ‘the meeting proceed to the next item’ is carried, debate on the 
matter that is the subject of the motion will cease and may be considered again by Council on the 
giving of notice in accordance with the standing orders.  

e) A procedural motion that ‘the question lie on the table’ will only be moved where the chairperson 
or a councillor requires additional information on the matter before the meeting (or the result of 
some other action of Council or person is required) before the matter may be concluded at the 
meeting. Where such a procedural motion is passed, Council will proceed with the next matter on 
the agenda.  

f) A motion that ‘the matter be taken from the table’, may be moved at the meeting at which the 
procedural motion was carried or at any later meeting.  

g) Any councillor may ask the chairperson to decide on a point of order where it is believed that 
another councillor:  

 has failed to comply with proper procedures  

 is in contravention of the legislation; or  

 is beyond the jurisdiction of Council meeting.  
 

Note: Points of order cannot be used as a means of contradicting a statement made by the 
councillor speaking. Where a point of order is moved, consideration of the matter to which the 
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motion was moved will be suspended. The chairperson will determine whether the point of order is 
upheld.  

 
h) Upon the question of order suddenly arising during the process of a debate, a councillor may raise 

a point of order, and then the councillor against whom the point of order is raised, will immediately 
cease speaking. Notwithstanding anything contained in these standing orders to the contrary, all 
questions or points of order at any time arising will, until decided, suspend the consideration and 
decision of every other question.  

i) A councillor may move a motion of dissent in relation to a ruling of the chairperson on a point of 
order. Where such motion is moved, further consideration of any matter will be suspended until 
after a ruling is made. For example, where a motion of dissent is carried, the matter to which the 
ruling of the chairperson was made will proceed as though that ruling had not been made. Where 
the opposite ruling is made, that the matter was discharged as out of order, it will be restored to 
the agenda and be dealt with in the normal course of business.  

j) The motion that ‘a report/document be tabled’ may be used by a councillor to introduce a report or 
other document to the meeting only if the report or other document is not otherwise protected 
under confidentiality or information privacy laws. On tabling the document, it ceases to be a 
confidential document and is available for public scrutiny.  

k) A procedural motion ‘to suspend the rule requiring that’ may be made by any councillor in order to 
permit some action that otherwise would be prevented by a procedural rule. A motion to suspend 
a rule will specify the duration of the suspension.  

l) A procedural motion that ‘the meeting stands adjourned’, may be moved by a councillor at the 
conclusion of debate on any matter on the agenda or at the conclusion of a councillor’s time for 
speaking to the matter, and will be put without debate. Such a procedural motion will specify a 
time for the resumption of the meeting and on resumption of the meeting, Council meeting will 
continue with the business before the meeting at the point where it was discontinued on the 
adjournment.  

24. QUESTIONS 

a) At a local government meeting, a councillor may ask a question for reply by another councillor or 
an officer regarding any matter under consideration at the meeting.  

b) Questions will be asked categorically and without argument and no discussion will be permitted at 
Council meeting in relation to a reply or a refusal to reply to the question.  

c) A councillor or officer to whom a question is asked without notice may request that the question be 
taken on notice for the next meeting.  

d) A councillor who asks a question at a meeting, whether or not upon notice, will be deemed not to 
have spoken to the debate of the motion to which the question relates.  

e) The chairperson may disallow a question which is considered inconsistent with an acceptable 
request or good order, provided that a councillor may move a motion that the chairperson’s ruling 
be disagreed with, and if carried the chairperson will allow the question.  

MEETING CONDUCT 

25. PROCESS FOR DEALING WITH UNSUITABLE MEETING CONDUCT 

The conduct of a councillor is unsuitable meeting conduct if the conduct happens during a local 
government meeting and contravenes a behavioural standard of the Code of Conduct for Councillors. 
When dealing with an instance of unsuitable meeting conduct by a councillor in a meeting, the 
following procedures must be followed:   
a) When an instance of unsuitable meeting conduct has been engaged in by a councillor at a 

meeting the following process for how the chairperson of a local government meeting may deal 
with unsuitable meeting conduct by a councillor must occur.  

b) The chairperson must reasonably believe that unsuitable meeting conduct has been engaged in 
by a councillor during a meeting. The chairperson may consider the severity of the conduct and 
whether the councillor has been issued with any previous warnings for unsuitable meeting 
conduct. If the chairperson decides the conduct is of a serious nature or another warning is 
unwarranted, the chairperson can make an order in relation to the conduct under section 25g) 
below.  

c) If the chairperson decides unsuitable meeting conduct has occurred, but is of a less serious 
nature, the chairperson may request the councillor take remedial actions such as:  

Page 67

Page 67 of 202



 

Standing Orders and Meeting Procedures Policy  13 
 

 ceasing and refraining from exhibiting the conduct  

 apologising for their conduct  

 withdrawing their comments.  
d) If the councillor complies with the chairperson’s request for remedial action, no further action is 

required.  
e) If the councillor fails to comply with the chairperson’s request for remedial action, the chairperson 

may warn the councillor that failing to comply with the request could result in an order of 
unsuitable meeting conduct being issued.  

f) If the councillor complies with the chairperson’s warning and request for remedial action, no 
further action is required.  

g) If the councillor continues to fail to comply with the chairperson’s request for remedial action or the 
chairperson decides a warning was not appropriate under 25b), the chairperson may make one or 
more of the orders below:  

 an order reprimanding the councillor for the conduct  

 an order requiring the councillor to leave the meeting, including any area set aside for the 
public and stay out for the duration of the meeting.  

h) If the councillor fails to comply with an order to leave and stay away from the meeting, the 
chairperson can issue an order that the councillor be removed from the meeting.  

i) Following the completion of the meeting, the chairperson must ensure the minutes record the 
information about unsuitable meeting conduct (see note below).  

 
Note: Details of any order issued must be recorded in the minutes of the meeting. If it is the third 
or more order made within a 12-month period against a councillor, or the councillor has refused to 
comply with an order issued to leave the meeting, these matters are to be dealt with at the next 
local government meeting as a suspected conduct breach. Council’s CEO is advised to ensure 
details of any order made is updated in Council’s councillor conduct register.  

 
j) Any councillor aggrieved with an order issued by the chairperson can move a motion of dissent for 

parts 25a), b), g) and h) above.   

26. PROCESS FOR DEALING WITH UNSUITABLE MEETING CONDUCT BY A 
CHAIRPERSON 

a) If a councillor at the meeting reasonably believes that the conduct of the chairperson during the 
meeting is unsuitable meeting conduct, the councillor may raise the matter in the meeting by point 
of order.  

b) The chairperson may correct their unsuitable meeting conduct or if they do not properly correct 
their behaviour, the councillor may move a motion that the chairperson has engaged in unsuitable 
meeting conduct (a seconder for the motion is required). The councillors present, excluding the 
chairperson, must decide by resolution if the conduct is unsuitable meeting conduct.  

c) The chairperson has a declarable conflict of interest in the matter and must declare the conflict of 
interest and leave the place where the meeting is being held, including any area set aside for the 
public, during the debate and vote on the matter. If the chairperson wishes to remain in the 
meeting, the eligible councillors must make a decision and follow the procedures set out above for 
declarable conflict of interest.  

d) For the debate and vote on the motion, a councillor other than the councillor that moved the 
motion, is to act as the chairperson.  

e) If the original chairperson remains in the meeting, on the condition that they will not vote on the 
matter as determined by the eligible councillors, they can put forward their reasoning about their 
conduct, and respond to questions through the chairperson from the eligible councillors.  

f) The acting chairperson of the meeting will preside over the meeting while the councillors present 
at the meeting vote on whether the chairperson has engaged in unsuitable meeting conduct (the 
acting chairperson will have a casting vote on the resolution if required).  

g) If it is decided that the chairperson has engaged in unsuitable meeting conduct, the councillors 
can decide to make an order reprimanding the chairperson for the conduct.  

h) Once the councillors make a decision, the chairperson returns to the meeting (unless they have 
been permitted to remain in the meeting) and is informed of the decision by the acting 
chairperson.  

i) The chairperson then resumes the role of chairperson, and the meeting continues.    
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Note: Details of any reprimand order must be recorded in the minutes of the meeting. Council's 
CEO is advised to ensure details of any order made is updated in Council’s councillor conduct 
register.  
 
For conduct of a chairperson, at local government meetings that is part of a course of conduct 
leading to orders for unsuitable meeting conduct being made against the chairperson, on three 
occasions within a 12-month period, the conduct that led to the orders being made, taken 
together, becomes a conduct breach.  
 
If the conduct of a councillor, including a chairperson, at the meeting becomes a conduct breach 
(in accordance with section 150J of the LGA and is a conduct breach under section 150K of the 
LGA), Council is not required to notify the Independent Assessor (the Assessor) about the 
conduct, and may deal with the conduct under section 150AG of the LGA as if an investigation 
had been conducted. It may be dealt with at the next local government meeting.  

27. MEETING PROCEDURES FOR DEALING WITH A SUSPECTED CONDUCT 
BREACH INCLUDING THAT WHICH HAS BEEN REFERRED TO A LOCAL 
GOVERNMENT BY THE INDEPENDENT ASSESSOR 

Under chapter 5A, part 3, division 3A of the LGA, the Assessor must make a preliminary assessment 
and dismiss a complaint, notice or information if satisfied that particular circumstances apply – see 
section 150SD of the LGA. If the Assessor finds that a matter is a suspected conduct breach it must 
refer the matter to Council. The Assessor refers the councillor’s suspected conduct breach to the  
local government by giving a referral notice.  
  
Note: A conduct breach is conduct that:  

 contravenes a behavioural standard of the Code of Conduct for Councillors, or a policy, 
procedure, or resolution of Council; or  

 the conduct contravenes an order of the chairperson of a local government meeting for the 
councillor to leave and stay away from the place at which the meeting is being held; or  

 an instance of a suspected conduct breach that may arise from circumstances of three 
instances of unsuitable meeting conduct orders within a 12-month period.   

 
a) In relation to matters referred by the Assessor to Council, Council may decide not to start or 

discontinue an investigation if:  

 the complainant withdraws the complaint  

 the complainant consents to the investigation not starting or discontinuing  

 the complainant does not provide extra information when requested  

 there is insufficient information to investigate the complaint  

 the councillor vacates or has vacated their office as a councillor.   
 

Note: Council investigation must be conducted in a way that is consistent with Council’s 
Investigation Policy. An investigation report must be prepared to assist the councillors in making a 
decision on the outcome under section 150AG of the LGA. Before debating a matter relating to 
making a decision, a summary investigation report (with redactions) must be prepared and made 
publicly available under section 150AFA of the LGA on or before the day and time prescribed by 
regulation.   

 
b) Council must decide in a local government meeting, whether the councillor has engaged in a 

conduct breach, unless the decision has been delegated to the mayor under section 257(2)(a) of 
the LGA, or to a standing committee section 257(2)(b) of the LGA, decisions about a conduct 
breach can only be delegated to the mayor or a standing committee.  

c) When dealing with an instance of a suspected conduct breach which has been referred to a local 
government by the Assessor:  

 Council must be act in a manner consistent with Council principle of transparent and 
accountable decision making in the public interest, by deciding the outcome of an 
investigation of a suspected conduct breach in an open meeting of Council. However, where 
the matter requires debate a local government may close all or part of a meeting to the public, 
if considered necessary, to discuss an investigation report under section 254J of the LGR.  
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 no resolution for a decision can be made in the closed session including a decision about a 
conflict of interest matter. All matters must be decided in an open session of the meeting or at 
a later meeting.  

 where a local government makes a decision about a conduct breach matter at a local 
government meeting that is inconsistent with a recommendation made about that matter in an 
investigation report, a statement of the reasons for the inconsistency must be included in the 
minutes of the meeting under section 254H of the LGR and section 242H of the CBR.  

 the subject councillor has a declarable conflict of interest in the matter and must declare the 
conflict of interest. The eligible councillors at the meeting can decide by resolution that the 
subject councillor may remain in the meeting (unless the eligible councillors decide otherwise) 
during the debate about the investigation report and may answer questions put to the subject 
councillor through the chairperson in relation to the evidence or written submission about the 
conduct breach provided by the councillor to Council.  

 the subject councillor who has a declarable conflict must leave the place where the meeting is 
being held, including any area set aside for the public, during the vote on whether they have 
engaged in a conduct breach and what, if any, penalty to impose if the councillor is found to 
have engaged in a conduct breach.  

 if the complainant is a councillor, that councillor has a declarable conflict of interest in the 
matter and if so, must follow the declarable conflict of interest procedures. If the complainant 
councillor who has a conflict of interest, wishes to remain in the meeting during the debate 
and vote on the matter, the eligible councillors (who do not have a conflict of interest in the 
matter) must decide how to deal with the conflict of interest. The complainant councillor can 
be required to leave the meeting place, or conditions may be applied to allow that councillor to 
participate in either the debate, the vote, or the decision on any disciplinary action to be 
applied under section 150AH of the LGA.  

 
Note: After making a decision under section 150AG of the LGA, Council must make the full 
investigation report, publicly available within 10 business days after the decision is made, with 
redactions of the name of the complainant and any witnesses, but including the name of a 
councillor or the CEO of Council if they were the complainant/s, or any councillor who declared a 
conflict of interest in the matter.   

 
d) If Council has lost quorum due to the number of conflicted councillors or another reason, Council 

must do one of the following:  

 delegate deciding the matter under section 257 of the LGA to the mayor or a standing 
committee, to the mayor or the Establishment and Coordination Committee, or a standing 
committee, whichever is the most appropriate in the circumstances, or  

 decide, by resolution, to defer the matter to a later meeting, or  

 decide, by resolution, not to decide the matter and take no further action in relation to the 
matter unless the LGA or another Act provides that Council must decide the matter.  

 
Note: A local government cannot decide to take no further action on a decision about a conduct 
matter because it is required under the LGA. In order to reach a decision when a loss of quorum 
has occurred, the matter can be delegated to the mayor or a standing committee, or the matter 
can be deferred to a later meeting when a quorum can be maintained.  
 
If the conduct breach referral notice is about the suspected conduct breach by the mayor, then the 
matter will need to be delegated to a standing committee for a decision.  
 
Council should establish a standing committee under section 264 of the LGR to deal with 
decisions about conduct breach matters. The standing committee must be in existence before 
receiving the referral notice from the Assessor, in circumstances where there is no quorum to 
decide a matter under sections 150AEA or 150AG of the LGA due to conflicts of interest. The 
standing committee will decide about the mayor’s conduct. While section 12(4)(f) of the LGA 
provides that the mayor has the extra responsibility of being a member of each standing 
committee, the mayor could not be a decision- making member of a standing committee dealing 
with decisions about the mayor’s conduct because of a conflict of interest. The remainder of the 
unconflicted members of the committee will decide the matter.   
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e) If a decision is reached that the subject councillor has engaged in a conduct breach, then the 
councillors must decide what penalty or penalties from the orders detailed in 150AH of the LGA, if 
any, to impose on the councillor. In deciding what penalty to impose, Council may consider any 
previous inappropriate conduct of the councillor and any allegation made in the investigation that 
was admitted, or not challenged, and that Council is reasonably satisfied is true.  

f) Council may order that no action be taken against the councillor or make one or more of the 
following:  

 an order that the councillor make a public apology, in the way decided by Council, for the 
conduct  

 an order reprimanding the councillor for the conduct  

 an order that the councillor attend training or counselling to address the councillor’s conduct, 
including at the councillor’s expense  

 an order that the councillor be excluded from a stated local government meeting  

 an order that the councillor is removed, or must resign, from a position representing Council, 
other than the office of councillor  

 an order that if the councillor engages in the same type of conduct again, it will be treated as 
misconduct  

 an order that the councillor reimburse Council for all or some of the costs arising from the 
councillor’s conduct breach.  

g) A local government may not make an order in relation to a person who has vacated their office as 
a councillor.  

h) The subject councillor, and where relevant, the complainant councillor, must be invited back into 
the place where the meeting is being held once a decision has been made, and the chairperson 
must advise them of the decision made by Council and if relevant any orders made by resolution.   

 
Note: The minutes of the meeting must reflect the decision and any orders made. A notice must 
be given to the Assessor as soon as practicable about the decision and the reasons for the 
decision and if an order is made under section 150AH the details of the order.  

28. GENERAL CONDUCT DURING MEETINGS 

a) After a meeting of Council has been formally constituted and the business commenced, a 
councillor will not enter or leave from the meeting without first notifying the chairperson.  

b) Councillors will speak to each other or about each other during Council meeting by their 
respective titles (‘mayor’ or ‘councillor’), and when speaking of or addressing officers, will call them 
by their respective official or departmental title and will confine their remarks to the matter under 
consideration.  

c) No councillor who is speaking will be interrupted except upon a point of order being raised either 
by the chairperson or by another councillor.  

d) When the chairperson speaks during the process of a debate, the councillor speaking or offering 
to speak will immediately cease speaking, and each councillor present will observe strict silence 
so that the chairperson may be heard without interruption.   

29. DISORDER 

a) The chairperson may adjourn the meeting of Council, where disorder arises at a meeting other 
than by a councillor.  

b) On resumption of the meeting, the chairperson will move a motion, to be put without debate, to 
determine whether the meeting will proceed. Where the motion is lost, the chairperson shall 
declare the meeting closed, and any outstanding matters will be deferred to a future meeting.  

ATTENDANCE AND NON-ATTENDANCE 

30. ATTENDANCE OF PUBLIC AND THE MEDIA AT A LOCAL GOVERNMENT 
MEETING 

a) An area shall be made available at the place where any meeting of Council is to take place for 
members of the public and representatives of the media to attend the meeting and as many 
members of the public as reasonably can be accommodated in that area will be permitted to 
attend the meeting.  
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b) When Council is sitting in closed session, the public and representatives of the media will be 
excluded from the meeting.  

31. CLOSED SESSION 

a) A local government meeting, standing committee meeting and advisory committee meeting may 
resolve that a meeting be closed to the public if its councillors and members consider it necessary 
to discuss any of the following matters pursuant to section 254J(3) of the LGR:  

 appointment, dismissal, or discipline of the CEO  

 industrial matters affecting employees  

 Council’s budget (which does not include the monthly financial statements)  

 rating concessions  

 legal advice obtained by Council or legal proceedings involving Council, including for example, 
legal proceedings that may be taken by or against Council  

 matters that may directly affect the health and safety of an individual or a group of individuals  

 negotiations relating to a commercial matter involving Council for which a public discussion 
would be likely to prejudice the interests of Council negotiations relating to the taking of land 
by Council under the Acquisition of Land Act 1967  

 a matter that Council is required to keep confidential under a law of, or a formal agreement 
with, the Commonwealth or State  

 a matter relating to the consideration of an investigation report for a conduct breach matter 
given to Council by the Assessor under the LGA chapter 5A, part 3, division 5.  

b) A local government or committee meeting cannot resolve that a meeting be closed where the 
meeting is informed of a councillor’s personal interest in the matter by another person and the 
eligible councillors at the meeting must decide whether the councillor has a declarable conflict of 
interest in the matter.  

c) Further, the meeting must not be closed if a quorum is lost due to the number of conflicted 
councillors who leave the meeting. Council must instead:  

d) delegate consideration and decision on the matter, under section 257 of the LGA, unless the 
matter cannot be delegated  

 decide by resolution to defer the matter to a later meeting when a quorum may be available  

 decide by resolution not to decide the matter and take no further action in relation to the 
matter unless the LGA or another Act provides that Council must decide the matter.  

e) None of the above will be considered, discussed, voted on or made during a closed session.  
f) If a closed session includes attendance by teleconference, the councillor/s attending by 

teleconference must maintain confidentiality by ensuring no other person can hear their 
conversation while in the closed meeting (a failure to do so could be a contravention of section 
171(3) of the LGA).  

g) To take a matter into a closed session Council must abide by the following process:  

 pass a resolution to close the meeting  

 the resolution must state the matter to be discussed, an overview of what is to be discussed 
and why the meeting should be closed while the matter is considered  

 if it is known in advance, the agenda should clearly identify that the matter may be considered 
in closed session, and an explanation of why the councillors at the meeting may consider it 
necessary to take the issue into closed session must be stated  

 no resolution can be made while in a closed meeting (other than a procedural resolution).  

32. TELECONFERENCING OF MEETINGS 

a) If a councillor wishes to be absent from a local government meeting place during a meeting, the 
councillor must apply to Council to participate by teleconference, at least three business days prior 
to the meeting or as soon as practicable once the councillor becomes aware of their intended 
absence. Council may allow a councillor to participate in a local government or committee meeting 
by teleconference.  

 
Note: There is no legislative requirement for a resolution by a local government to allow a 
councillor to participate by audio link or audio-visual link. This means Council may delegate the 
matter. For example, Council may delegate to the chairperson of Council or a committee meeting 
the ability to decide whether a councillor can attend a meeting by audio link or audio-visual link.  
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b) The councillor taking part by teleconference is taken to be present at the meeting if the councillor 
was simultaneously in audio contact with each other person at the meeting. The attendance of the 
councillor must be recorded in the minutes as present at the meeting.  

 
Note: Teleconferencing includes the use of a telephone, video conferencing equipment or other 
means of instant communication that allows a person to take part in a discussion as it happens. 

 

33. RELATED LEGISLATION, DOCUMENTS AND REFERENCES 

 Local Government Act 2009 

 Local Government Regulations 2012 

 Code of Conduct for Councillors in Queensland (Queensland Government 

34. REVIEW 

It is the responsibility of the Chief Executive Officer to monitor the adequacy of this policy and 
implement and approve appropriate changes. This policy will be formally reviewed every four (4) 
years, as required by Council or as per legislative or model amendments.  
 
The adopted policy can be amended, by resolution, at any time and must be able to be inspected 
and/or purchase by the public at the local government’s public office and also published on the local  
government’s website. 
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Meeting Date 19th June 2024 

Subject Councillor Remuneration 2024 2025 

Classification Open 

Author Ken Timms, Chief Executive Officer 

  

EXECUTIVE SUMMARY  

Each year the Local Government Remuneration and Discipline Tribunal review the rate of pay applicable to 

Councillors in each category of Council.  Having decided on a maximum amount of remuneration for each category 

before 1 December each year, the Tribunal must prepare a remuneration schedule and a report within 14 days. A 

copy of the schedule and report must be provided to the Minister, and the schedule must be published in the 

Queensland Government Gazette. 

 

Councils must pay the maximum amount of remuneration to councillors unless, by resolution within 90 days of the 

gazettal of a new schedule, they decide on another amount which cannot exceed the maximum decided by the 

Tribunal.   

RECOMMENDATION  

That Council: 

Resolve to accept the Local Government Remuneration and Discipline Tribunal Schedule of Rates for Councillor’s 

remuneration effective from 1st July 2024 in accordance with Section 247 of the Local Government Act 2009 and 

furthermore that Council resolve to identify, that the Ordinary General Meetings and Budget (workshop) Meetings are 

those “identified “meetings where the presence of all councillors is expected to attend to receive the meeting fee 

component of the remuneration level set out in the Local Government Remuneration and Discipline Tribunal’s 

remuneration schedule below. 

 

 Salary 1 July 23 
to June 24 

Salary July 24 to 
June 25 

Difference 

Mayor  $114,801 $119,393 $4,592 
Deputy Mayor $66,231 $68,880 $2,649 
Councillors   (see Note 2)    $57,401  (see Note 2)    $59,695 $2,294 

 

Note 2 

For councillors in Category 1 councils, a base payment of $39,796.67 is payable for the 12 months commencing 1 

July 2024. A meeting fee of $1,658.00 per calendar month (or fortnightly equivalent)  is payable for attendance at, and 

participation in, scheduled meetings of council subject to certification by the mayor and/or chief executive officer of the 

council. Mayors and deputy mayors in category 1 councils are to receive the full annual remuneration level shown.    

 

 
 
BACKGROUND  
The process for making remuneration determinations is prescribed in some detail in Chapter 8, Part 1, Division 1 of the 
Local Government Regulation 2012. Essentially, Councils are allocated to categories based primarily on size of 
population, and maximum remuneration, including additional remuneration for the mayor and deputy mayor. Each 
Council may determine the remuneration for each councillor, up to the maximum. If no determination is made, the 
maximum applies.  
 
The Local Government Remuneration tribunal must, before 1 December of each year, and for each category of local 
government, decide the maximum amount of remuneration payable from 1 July of the following year to a councillor, 
mayor or deputy mayor of a local government in each category.  The report explains the rationale behind the adoption 
of a system of remuneration for Category 1 Councils which comprise a base payment (of two thirds of the annual 
remuneration) and a monthly payment based upon attendance at, and participation in, the 12 mandated Council 
meetings; however, rather than the meeting fee being based, solely, on attendance at and participation in mandated 
council meetings, the tribunal believes that the meeting fee concept should be extended to incorporate other important 
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meetings which require a councillor's attendance, and participation, such as budget meetings, planning sessions, and 
the like. This is because the role of a councillor requires them to fully participate in, and contribute to, such meetings. 
As such, the Tribunal recommends that councils should identify, at the commencement of each year, those meetings 
where the presence of all councillors is expected so as to identify the number of meetings which each councillor will 
need to attend to receive the meeting fee component of the remuneration level set out in the note at the foot of the 
remuneration schedule. 
 
The following table shows the new level of remuneration: 
 
 Mayor   $119,393.00 

Deputy Mayor $68,880.00 

Councillors  $59,695.00 
 

 
LINK TO CORPORATE PLAN  
Corporate Aim No 5: Best practise corporate governance and organisational excellence 

BUDGET & RESOURCE CONSIDERATIONS  
Rates will apply from the July pay and will be reflected in the 2024/25 budget.  
 
LEGAL CONSIDERATIONS  
Local Government Act (Qld) 2009 
Local Government Regulations (Qld) 2012 
 
POLICY IMPLICATIONS  
Not applicable 

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Not applicable  Not applicable  

Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Minor (C2) 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

Report Prepared By:  Report Authorised By:  

Jodi Kernan, HR/Payroll Officer  Ken Timms PSM, Chief Executive Officer 

Date: 11th June 2024   Date: 11th June 2024 

 

ATTACHMENTS 

Local Government Remuneration Commission Annual Report 2022-2023 
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© State of Queensland, December 2022. Published by the Department of State Development, Infrastructure, Local Government, 
and Planning. 1 William Street, Brisbane Qld 4000, Australia. 
 

Licence: This work, except as identified below, is licensed under the Creative Commons CC BY 4.0 
Australia Licence. In essence, you are free to copy and distribute this material in any format, as long as 
you attribute the work to the State of Queensland (Department of State Development, Infrastructure, Local 
Government, and Planning) and indicate if any changes have been made. To view a copy of this licence, 
visit http://creativecommons.org/licenses/by/4.0/. 
 

Attribution: The State of Queensland, State Development, Infrastructure, Local Government, and Planning. 
 
The Queensland Government supports and encourages the dissemination and exchange of information. However, copyright 
protects this publication. The State of Queensland has no objection to this material being reproduced, made available online or 
electronically but only if it is recognised as the owner of the copyright and this material remains unaltered. 
 

The Queensland Government is committed to providing accessible services to Queenslanders of all cultural and 
linguistic backgrounds. If you have difficulty understanding this publication and need a translator, please call the 
Translating and Interpreting Service (TIS National) on 131 450 and ask them to telephone the Queensland 
Department of State Development, Infrastructure, Local Government, and Planning on 13 QGOV (13 74 68). 
 

Disclaimer: While every care has been taken in preparing this publication, the State of Queensland accepts no responsibility for 
decisions or actions taken because of any data, information, statement, or advice, expressed or implied, contained within. To the 
best of our knowledge, the content was correct at the time of publishing. 
 
Any references to legislation are not an interpretation of the law. They are to be used as a guide only. The information in this 
publication is general and does not consider individual circumstances or situations. Where appropriate, independent legal advice 
should be sought.  
 
An electronic copy of this report is available at www.dsdilgp.qld.gov.au.  
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Local Government 
Remuneration Commission 

 
 
 
13 December 2023 
 
 
 
The Hon. Steven Miles MP 
Deputy Premier 
Minister for State Development, Infrastructure, Local Government and Planning and Minister 
Assisting the Premier on Olympic and Paralympic Games Infrastructure 
1 William Street 
Brisbane QLD 4000 
 
 
Dear Deputy Premier 
 
On 1 December 2023, the Local Government Remuneration Commission (Commission) 
concluded its determination of the levels of remuneration for mayors, deputy mayors and 
councillors of Queensland local governments (excluding Brisbane City Council) as required 
by section 177(c) of the Local Government Act 2009 and Chapter 8, Division 1 of the Local 
Government Regulation 2012 (the Regulation). 
 
This also concluded our review of the council remuneration categories, which the Commission 
undertook during 2023 in accordance with the requirement of section 243 of the Regulation.  
 
Our determinations on these matters, together with the Remuneration schedule to apply from 
1 July 2024 are included in the enclosed Report, which we commend to you. 
 
Yours sincerely 
 
 
 
  
 
                               
 
 
Robert (Bob) Abbot OAM  Andrea Ranson  Reimen Hii 
Chairperson    Commissioner   Commissioner 
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1. 2023 Report key determinations 
 
Review of council remuneration categories 
 
The Commission has a statutory obligation to complete a review of the remuneration 
categories once during each local government term.  
 
Consistent with section 243 of the Local Government Regulation 2012 (the Regulation) the 
Commission has completed a review of council remuneration categories, which included 
consultation with Queensland councils and other stakeholders. Following this review the 
Commission has established new remuneration categories to better reflect the current 
environment. 
 
Under the Local Government Act 2009 (the Act), in establishing council categories, the 
Commission is required to consider the size, and geographical and environmental terrain, of 
local government areas; the population of local government areas, including the areas’ 
demographics, the spread of population serviced by the local governments and the extent of 
the services the local governments provide; and any other matter relevant to the effectiveness, 
efficiency and sustainability of local government. 
 
Following a comprehensive review during 2023, a new set of council remuneration categories 
has been developed for implementation from 1 July 2024. 
 
Determination of maximum remuneration levels 
 
The Commission has established maximum remuneration levels for Queensland mayors, 
deputy mayors and councillors for each of the new council remuneration categories. In most 
cases maximum remuneration levels increase by between 3% and 5% from 2023-24. 
 
As a result of the outcomes of the review, and in the application of the new methodology 
determined by the Commission in setting the new council remuneration categories, some 
councils will receive a larger maximum remuneration level increase. No councils receive a 
reduced maximum remuneration level. 
 
In making its determination of maximum remuneration levels applicable for 2024-25, the 
Commission considered the following:  
 

• The practical outcome of the Commission’s new category methodology, together with the 
general application of earlier principles that have been consistently applied by the 
Commission in its annual determination, namely; consistency and austerity, when 
reviewing wages in the public sector. 
 

• The importance of maintaining financially sustainable and fiscally responsible wage 

growth, taking into consideration: 

 

o the recently challenging and unstable inflationary environment and measures taken by 

other government authorities to manage the impacts of inflation; 

o the challenges faced by local governments and their communities in relation to climate 

change and environmental, social and corporate governance (ESG) reporting;  

o the affordability and sustainability impacts for councils of wage increases for elected 

members;  
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o the Commission’s inability to predict changes in the Consumer Price Index (CPI) in the 

short or long term;  

o the potential differential impact of CPI changes across various parts of Queensland, 

including rural and remote regions;  

o the appropriateness or otherwise of CPI as a potential measure in significant 

inflationary periods of time and the relative volatility of CPI in the past twelve (12) 

months;  

o existing remuneration disparity in dollar terms between the remuneration paid to 

mayors and councillors in smaller, rural, regional and remote parts of Queensland 

when compared to mayors and councillors in larger, metropolitan locations; 

o the role of local governments in Queensland’s economic development and innovation;  

o anecdotal evidence of uncertainty as to future trade and industry opportunities and how 

this may impact sustainability of communities;  

o anecdotal evidence of the potential costs and resources required to address 
climate, sustainability and ESG reporting requirements, including trade 
diversification and significant anticipated increases in investment in infrastructure 
and innovation;  

o anecdotal evidence of transient populations and the impact of serving the needs 
of a shifting population; 

o anecdotal evidence of, and a generally observed increasing call from council’s for 
role recognition via remuneration increases that align with attracting diversity and 
high performance in mayor and councillor candidates;  

o anecdotal evidence of the desire to attract and retain high quality candidates to these 

roles, particularly in regional and remote areas. 

 

The Commission further took into consideration the following data:  

 

• Increase in CPI1:  

 Dec qtr 2022 Mar qtr 2023 Jun qtr 2023 Sep qtr 2023 

All Groups CPI inflation change 
(quarterly)  

    

Brisbane 1.5% 1.9% 1.0% 0.7% 

Australia1 1.9% 1.4% 0.8% 1.2% 

All Groups CPI inflation change 
(annual) 

    

Brisbane 7.7% 7.4% 6.3% 5.2% 

Australia 7.8% 7.0% 6.0% 5.4% 
 

1 ‘Australia’ refers to weighted average of eight capital cities 

 

• Increases in the Wage Price Index (WPI) for the financial year ended 30 June 2023 as 
compared to the financial year ending 30 June 20222: 

 

1 Australian Bureau of Statistics 

Consumer Price Index, Australia, September 2021 | Australian Bureau of Statistics 
(abs.gov.au)https://www.abs.gov.au/statistics/economy/price-indexes-and-inflation/consumer-price-index-
australia/latest-release 

2 Australian Bureau of Statistics 

https://www.abs.gov.au/statistics/economy/price-indexes-and-inflation/wage-price-index-australia/sep-2023 
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 Seasonally adjusted Original 

 All Industries Public Sector All Industries Public Sector 

Quarterly change 
Jun 2023 to Sep 2023 

Queensland   2.3%  

Australia 1.3% 0.9% 1.9% 1.1% 

Annual change 
Sep 2022 to Sep 2023 

Queensland   4.7%  

Australia 4.0% 3.5% 4.1% 3.5% 

 

• As in previous years, the Commission considered the Brisbane City Council’s 
Independent Councillor Remuneration Tribunal (ICRT) remuneration determination as a 
potentially relevant factor. However, at the time of the Commission’s determination the 
ICRT had not yet made their decision about remuneration. 
 

• The Office of Industrial Relations (OIR) advice that on 23 October 2023, the State 
Government Entities Certified Agreement 2023 (2023 Core Agreement) was certified by 
the Queensland Industrial Relations Commission (QIRC). The wage increased as part of 
the 2023 Core Agreement are as follows 
o 4% effective 1 July 2023 + COLA payment of max 3% base wages 

o 4% effective 1 July 2024 + max 3% COLA if applicable 

o 3% effective 1 July 2025 + max 3% COLA if applicable. 

 
COLA refers to the Cost of Living Adjustment paid if CPI is higher than the base wage 
increases e.g. in a year where base increase is 4% and CPI is 7% the COLA paid will 
be 3%. If base increase is 4% and CPI is 6%, the COLA paid will be 2%. 
 

New South Wales3 

• Section 239 of the New South Wales Local Government Act (the LG Act) requires the 
New South Wales Tribunal (NSW Tribunal) to determine the categories of councils and 
mayors at least once every 3 years. 
 

• In accordance with the LG Act the NSW Tribunal undertook a review of the categories 
and allocation of councils into each category as part of this review.  
 

• Accordingly, the revised categories of general purposes councils were determined by the 
NSW Tribunal as follows: 
 

Metropolitan Non-Metropolitan 

Principal CBD Major Regional City 

Major CBD Major Strategic Area 

Metropolitan Major Regional Strategic Area 

Metropolitan Large Regional Centre 

Metropolitan Medium Regional Rural 

Metropolitan Small Rural Large 

 Rural 

 

• The NSW Tribunal determination of a 3 per cent per annum increase in the minimum and 
maximum fees applicable to each category, together with the NSW Tribunal determination 

 

3 https://www.remtribunals.nsw.gov.au/local-government/current-lgrt-determinations 
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for new categories having regard to the relevant factors and relativities of remuneration 
ranges for existing categories.  
 

Victoria 

• On 30 June 2023, the Victorian Independent Remuneration Tribunal made the allowance 
payable to mayors, deputy mayors, and councillors (Victoria) Annual Adjustment 
Determination 20234. 
 

• The VIRT determined a 2% increase to the values of the base allowances payable to 
mayors, deputy mayors, and councillors, effective from 1 July 2023. A 2% increase has 
also been applied to the base allowance values which take effect on5: 

• 18 December 2023 
• 18 December 2024 (mayors and deputy mayors only) 
• 18 December 2025 (mayors and deputy mayors only). 

 

Tasmania 

• In Tasmania, the remuneration for local government councillors is automatically increased 
under the provisions of the Local Government (General) Regulations 2015. The increase, 
effective 1 November 2023, is an automatic indexation of local government allowances 
provided for under the Local Government Act 1993 (Tas) by multiplying the allowances 
for the previous year by the inflationary factor (determined by calculating the current year’s 
June quarter Wage Price Index divided by the previous years’ June Wage Price Index)6.  
 

Northern Territory 

• In the Northern Territory, the allowances for local government council members are 
indexed by CPI (Darwin) on 1 July each year7. 
 

Councillor advisors 
 
The Commission did not receive any direction or request from councils to make 
recommendations relating to councillor advisors in the period between 1 December 2022 to 
30 November 2023. 
 
 
 

 

4 https://www.vic.gov.au/allowances-mayors-deputy-mayors-and-councillors#minister%E2%80%99s-letter-of-

request  
5 https://www.vic.gov.au/allowances-mayors-deputy-mayors-and-councillors-annual-adjustment 

https://www.dpac.tas.gov.au/divisions/local_government/councillor_resources/councillor_allowances 
https://www.dpac.tas.gov.au/__data/assets/pdf_file/0019/126613/2023-Councillor-allowances-information-
sheet.PDF 

7 https://dlghcd.nt.gov.au/local-government/local-government-legislationguideline-1-local-authorities.pdf 

(nt.gov.au) 
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2.  The Commission 
 

Formation and composition  
 
The Local Government Remuneration Commission (the Commission) is an independent entity 
established under the Local Government Act 2009 (the Act). On 1 October 2019, Governor in 
Council, approved the current Commission for a term of four years.  
 
The Chair and Commissioners were reappointed by Governor in Council for a second four-
year term on 1 October 2023. 
 
This is the fifth report of the Commission, and the 17th report including the reports of the 
former Local Government Remuneration and Discipline Tribunal and the Local Government 
Remuneration Tribunal.  
 
The Chair and Commissioners of the Commission are:  
 

Mr Robert (Bob) Abbot OAM 

Chairperson 
 
Mr Abbot has extensive experience in the local government sector with 32 years as an elected 
councillor and mayor. Mr Abbot has experience working at state and national local government 
organizations and has held board and panel positions, including Deputy Chair of the South 
East Queensland Council of Mayors, Director of the Local Government Association of 
Queensland (LGAQ), and Director of the Australian Local Government Association. Mr Abbot 
has been a mentor for newly elected mayors on behalf of the LGAQ, with a particular focus 
on mentoring Queensland Indigenous mayors.  
 
In the Australia Day 2021 Honours List, Mr Abbot was the recipient of an Order of Australia 
(OAM) for his service to local government and to the communities of Noosa and the Sunshine 
Coast.  
 

Ms Andrea Ranson 

Commissioner 
 
Ms Ranson is a practising commercial and dispute resolution lawyer with experience in both 
public and private sectors of business and governance. She holds a Master of Laws (LLM), 
Bachelor of Laws (Hons) and Bachelor of Arts from Monash University, Victoria. She is 
additionally a Graduate of the Australian Institute of Directors (GAICD) and a Fellow of the 
Governance Institute of Australia (FGIA). Ms Ranson is a director appointed to North 
Queensland Bulk Ports Corporation, a government owned corporation, holding the role of 
Chair of the Corporate Governance and Planning Committee, and the role of Member of the 
Audit & Financial Risk Management Committee of that Board. Her experience includes 
business and commercial law, employment and industrial relations, diversity, justice, and 
ethics. Ms Ranson lives regionally and is passionate about regional development. Ms Ranson 
is a Nationally Accredited Mediator presently working with QCAT, the QSBC, the QBCC and 
is a member of the QLD Department of Justice & Attorney-General Dispute Resolution Panel.    
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Mr Reimen Hii 

Commissioner 
 
Mr Hii is a barrister and Nationally Accredited Mediator. He holds the degrees of Bachelor of 
Laws and Bachelor of Arts. He is a practicing lawyer with extensive knowledge in public 
administration and community affairs, and a particular interest in civil and commercial law. Mr 
Hii is experienced in professional discipline matters, including investigations, public 
administration, corporate and public governance, public sector ethics and finance. Mr Hii has 
a culturally and linguistically diverse background and experience collaborating with diverse 
communities. Mr Hii has previously been recognized as Australian Young Lawyer of the Year 
by the Law Council of Australia, in recognition of his significant contribution to access to justice 
and diversity advocacy. Mr Hii provides a deep understanding of diversity and brings well 
respected analytic skill, together with legal and business acumen to the role.  
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Remuneration responsibilities  

 
Chapter 6, Part 3 of the Act, established the Local Government Remuneration Commission to 
assume the remuneration functions of the former Local Government Remuneration and 
Discipline Tribunal which ceased to exist on 3 December 2018. 
 
Section 177 of the Act provides the functions of the Commission are: 

• to establish the categories of local governments, and 

• to decide the category to which each local government belongs, and 

• to decide the maximum amount of remuneration payable to the councillors in each of the 

categories, and 

• to consider and make recommendations to the Minister about the following matters relating 

to councillor advisors— 

(i) whether or not to prescribe a local government under section 197D(1)(a) 

(ii) the number of councillor advisors each councillor of a local government may appoint 

(iii) the number of councillor advisors a councillor of the council under the City of 

Brisbane Act 2010 may appoint; and 

• another function related to the remuneration of councillors if directed, in writing, by the 
Minister. 

 
Chapter 8, Part 1, Division 1 of the Local Government Regulation 2012 (Regulation) sets out 
the processes of the Commission in deciding the remuneration that is payable to mayors and 
councillors. 
 
The Regulation requires the Commission to review the categories of local governments once 
every four years, in the year prior to each quadrennial election, to determine whether the 
categories and the assignment of local governments to those categories require amendment.  
 
After determining the categories of local governments, the Regulation also requires the 
Commission to decide annually, before 1 December each year, the maximum amount of 
remuneration to be paid to mayors, deputy mayors and councillors in each category from 1 
July of the following year. 
 
In addition, section 248 of the Regulation allows a local government to make a submission to 
the Commission to vary the remuneration for a councillor, or councillors, to a level higher than 
that stated in the Remuneration schedule where the local government considers exceptional 
circumstances apply. The Commission may, but is not required to, consider any such 
submission. If the Commission is satisfied that exceptional circumstances exist, the 
Commission may approve payment of a higher amount of remuneration. 
 
Section 197A of the Act established requirements for councils that wish to employ councillor 
advisors and councillor administrative support staff to assist councillors to complete their 
duties. 

The requirements in relation to the appointment of councillor advisors include the following: 

• must vote to pass a resolution to create councillor advisor positions (except Brisbane City 
Council) 

• appoint advisor, at the discretion of councillors and only until the councillor’s term ends, 
unless re-appointed by a new councillor 
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• must report the costs of councillor advisors to the community, for example through the 
council’s annual report. 

Requirements for councillor advisors include the following: 

• they must submit registers of interests and keep them up to date 
• they must follow a new Code of conduct for councillor advisors in Queensland 
• they must comply with the local government principles and can be found guilty of integrity 

offences. 
 

The Commission is yet to receive any submissions or enquiries in relation to councillor 
advisors as at the date of its determination.  
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3.  Remuneration determination 
 

Remuneration determination for councillors 
 
As required by section 246 of the Regulation the Commission has prepared a Remuneration 
schedule (the Schedule) for the 2023-2024 financial year, applicable from 1 July 2024, which 
appears below. 
 
Arrangements have been made to publish the Schedule in the Queensland Government 
Gazette and for this Report to be printed and presented to the Minister for Local Government.  
 

Methodology  
 
The Commission had regard to the matters in section 244 and 247 (2), (5) of the Regulation 
in determining the Schedule. The Commission also noted and had regard to the matters listed 
throughout this Report to determine the appropriate maximum remuneration in each category 
of local government. 
 
 

Matters not included in the Remuneration schedule 
 
The Commission considered all submissions received during the consultation phase of the 
review of council categorisations for the purpose of developing a framework to create 
categories and place councils. 
 

Pro rata payment 
 
Should an elected representative hold a councillor position for only part of a financial year, 
they are only entitled to remuneration to reflect the portion of the year served. It is out of the 
scope of the Commission’s powers to determine otherwise. 
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Remuneration schedule to apply from 1 July 2024  
 

    
Remuneration determined from 
1 July 2024  

    ($ per annum; see Note 1)  

 Category  
Local Governments assigned to 
categories  

  Mayor  
  Deputy 
Mayor  

  
Councillor  

A1 Barcaldine Regional Council $119,393 $68,880 $59,695 

** Note 2 Barcoo Shire Council 

  Bulloo Shire Council 

  Croydon Shire Council 

  Doomadgee Aboriginal Shire Council 

  Kowanyama Aboriginal Shire Council 

  Mapoon Aboriginal Shire Council 

  McKinlay Shire Council 

  Richmond Shire Council 

  Torres Shire Council 

  Woorabinda Aboriginal Shire Council 

  Wujal Wujal Aboriginal Shire Council 

A2 Aurukun Shire Council $119,393 $68,880 $59,695 

** Note 2 Blackall-Tambo Regional Council 

Boulia Shire Council 

Burke Shire Council 

Cherbourg Aboriginal Shire Council 

Cloncurry Shire Council 

Diamantina Shire Council 

Etheridge Shire Council 

Hinchinbrook Shire Council 

Hope Vale Aboriginal Shire Council 

Lockhart River Aboriginal Shire Council 

Mornington Shire Council 

Murweh Shire Council 

Napranum Aboriginal Shire Council 

North Burnett Regional Council 

Palm Island Aboriginal Shire Council 

Paroo Shire Council 

Pormpuraaw Aboriginal Shire Council 

Quilpie Shire Council 

Winton Shire Council 

Yarrabah Aboriginal Shire Council 
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A3 Longreach Regional Council $120,541 $69,543 $60,270 

** Note 2 Balonne Shire Council 

  Douglas Shire Council 

  Flinders Shire Council 

  Goondiwindi Regional Council 

  Northern Peninsula Area Regional 
Council 

B1 

Banana Shire Council $120,541 $69,543 $60,270 

Carpentaria Shire Council 

Burdekin Shire Council 

Cook Shire Council 

Torres Strait Island Regional Council 

B2 

Maranoa Regional Council $146,239 $91,399 $77,688 

Cassowary Coast Regional Council 

Charters Towers Regional Council 

Gympie Regional Council 

Livingstone Shire Council 

Mareeba Shire Council 

Mount Isa City Council 

Scenic Rim Regional Council 

Somerset Regional Council 

South Burnett Regional Council 

Southern Downs Regional Council 

Tablelands Regional Council 

B3 

Isaac Regional Council $146,593 $91,620 $77,876 

Noosa Shire Council 

Whitsunday Regional Council 

Lockyer Valley Regional Council 

C1 
Central Highlands Regional Council $148,359 $92,723 $78,814 

Western Downs Regional Council 

C2 
Gladstone Regional Council $171,156 $112,604 $99,090 

Rockhampton Regional Council 

C3 
Bundaberg Regional Council $172,818 $113,697 $100,052 

Fraser Coast Regional Council 

D2 

Cairns Regional Council $198,182 $135,123 $117,109 

Mackay Regional Council 

Redland City Council 

Toowoomba Regional Council 

D3 
Townsville City Council $225,206 $153,145 $135,123 

Ipswich City Council 

E2 Logan City Council $252,233 $174,761 $153,141 
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Moreton Bay City Council 

Sunshine Coast Regional Council 

F2 Gold Coast City Council $279,258 $196,679 $166,653 

 
Notes to the Remuneration schedule 
The 2014 annual report by the former Local Government Remuneration and Discipline Tribunal explained the 
rationale behind the adoption of a system of remuneration which comprised a base payment (of two thirds of the 
annual remuneration) and a monthly payment based upon attendance at, and participation in, the 12 mandated 
council meetings. 
 
* Note 1  
The monetary amounts shown are the per annum figures to apply from 1 July 2024. If an elected representative 
only serves for part of a full financial year (that is, 1 July to 30 June) they are currently only entitled to a pro rata  
payment to reflect the portion of the year served. 
 
** Note 2 
For councillors in category A1, A2 or A3 councils, a base payment of $39,796.67 in payable for the 12 months 
commencing of 1 July 2024. A meeting fee of $1,658 per calendar month (or fortnightly equivalent) is payable for 
attendance at, and participation in, scheduled meetings of council subject to certification by the mayor and/or chief  
executive of the council. Mayors and deputy mayors in category A1, A2 and A3 are currently entitled to receive 
their full annual remuneration level shown.  

 
The Commission has not determined to make changes to the system of base payment and mandated council 
meetings for its 2022-2023 determination. Future consideration by the Commission may be given to whether 
changes to the current system should be made. 
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4.  Finalisation of council categorisation review  
 
As outlined in the Commission’s Consultation Paper released in July 2023, the new framework 
for council categorisation would include a primary criterion and supporting criteria to assist in 
the categorisation of councils. 
 
The Commission has considered various input factors and has determined that operating 
revenue aligns to the Commission’s guiding principles for the category review and importantly 
the legislative requirements as it addresses all the primary requirements. The Commission 
observed that a council’s revenue raising capacity is influenced by the size of land, population 
demographics and the extent of service delivery required to be met. 
 
The Commission has used operating revenue as the primary criterion to guide decision-
making about council categorisation. A council’s operating revenue information is collated 
from council’s audited financial records will consist of net rates, service fees, utilities and 
charges, operating grants revenue, sales contract, and recoverable works. This will not include 
capital grants or disaster recovery grants. This information is readily available and supports a 
transparent methodology. 
 
Supporting criteria are included by the Commission in the framework to assist the primary 
criteria classification. The supporting criteria recognises elements that are not captured by 
operating revenue, but which may have an impact on the complexity and demands placed on 
a council.  
 
The supporting criteria used by the Commission includes: 

• population/geography dispersion 

• projected population growth 

• socio-economic indexes for areas (SEIFA) 
 
Future criterion for category determination may include items raised in council’s submissions 
received, for example, the impact of trade or industry diversification / growth; the impact of 
transient populations; the impact and cost of working with renewables. 
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The Framework for council categorisation includes: 
 

CRITERIA  KEY MEASURE (SOURCE) RATIONALE 

PRIMARY 
CRITERION Revenue   Total operating revenue (Source: 

Council’s Financial Statements) 

Total operating revenue (rates, service fees, 
grants, other sources) provides an accurate 
measure of regular and sustained revenue 
to reflect the scale and complexity of 
operations on an ongoing basis and is not 
subject to fluctuations. 

S
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Population/ 
Geography  

Population dispersion based on 
total average distance from 
primary centre (calculated as 
average km of small centres from 
primary centre multiplied by 
number of small places based on 
scaled count score) (Source: 
QGSO) 

Population dispersion considers both 
population and geography. It reflects the 
travel demands placed on council / 
councillors, as measured by the total 
average distance from the primary centre, 
which is not captured by total operating 
revenue, or the other supporting criteria.  

Projected 
population 

growth 

Annualised population growth 

based on data from the 

previous 5 years and projected 

5 years (Source: QGSO) 

A historical and projected view over a 10-
year period smooths out and reduces any 
potential projection errors. 
Any significant infrastructure and service 
delivery impacts on Council because of 
projected population growth would include 
longer-term planning horizon. This 
approach acknowledges the complexities 
of future planning and infrastructure 
development not reflected in total 
operating revenue or other supporting 
criteria.  

Socio-
Economic 

Status 

SEIFA index of relative socio-
economic disadvantage decile 
(Source: ABS) 

SEIFA is a commonly used measure to 
assess the socio-economic status of an 
area. 

 
 
 
The revenue thresholds used for the primary criterion were as follows: 

Category  Operating Revenue 

A Up to $50m 

B $50.1m to $125m 

C $125.1m to $250m 

D $250.1m to $500m 

E $500.1m to $1b 

F > $1b 
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Category review consultation 

In July 2023, the Commission released a consultation paper to councils as part of the review 
process. The Commission confirmed that submissions in response to the consultation paper 
would be considered as part of completing the category review. 
 
26 responses were received by the Commission, these were made up of submissions from 
councils, individual councillors, and council associations. 
 
Overall, 90% of the respondents were supportive of the case for change, 83% supported the 
guiding principles, whilst 59% supported operating revenue as the key criterion. 
 
One council who did not support the case for change also commented that total operating 
revenue should exclude non recurrent grant and incomes such as disaster recovery funding. 
 
97% support was observed for the use of supporting criteria to further differentiate from the 
revenue categories. 
 
Key themes 
 
Industry Impacts 
The use of industry impacts as a supporting criterion was widely supported by councils, 
however, there were very few metrics that could be used to document this impact to councillor 
complexity. The impacts from industry included; mining, FIFO and non-resident population, 
regional planning/development applications and Indigenous Councils’ inability to attract 
certain industries due to their lack of freehold land. 
 
However, without a fair, equitable and contestable metric to measure this impact the 
Commission decided that this potential supporting criterion would presently remain on hold. 
The Commission may elect to give future consideration to these suggested metrics. 
 
Diversity of council issues and councillor challenges 
Multiple submissions highlighted the difficulties for council’s that were negatively impacted by 
managing and providing services to a transient, non-resident population. This was notable in 
the responses received from regional areas and those with significant FIFO or tourism activity. 
 
Town and regional planning including development precincts such as state planning areas; 
were also raised as topics that increased the challenges for councils due to large scale 
negotiations of the council. 
 
Small councils 
A theme raised by a group of councils indicated that the size of the council does not reflect 
the needs and requirement of councillors in smaller councils, particularly where the council 
has limited administrative resources. It was also highlighted that the framework did not 
recognise the increased need in smaller councils for greater travel, advocacy, and the difficulty 
in provision of services. 
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5.  Matters raised with the Commission 
 
A summary table of submissions made to the Commission during the review period and the 
Commission’s determination is provided below. 
 

Meetings and deputations 

Local governments were provided with the opportunity to engage with the Commission at the 
Annual Conference of the LGAQ in Gladstone from 21 to 23 October 2023.  
 
Livingstone Shire Council, Logan City Council, Sunshine Coast Regional Council, Northern 
Peninsular Area Regional Council, Western Down Regional Council, and Western 
Queensland Alliance of Councils provided the Commission with oral deputations during the 
2023 LGAQ Conference in Gladstone.  
 
Local governments were also given an opportunity to provide written submissions to the 
Commission. A total of 26 written submissions were received and considered. 
 
The Commission did not seek submissions solely based on remuneration during the period of 
its category review. Many of the 26 written submissions proposed greater remuneration based 
on the complexities of modern governance faced by councillors and mayors.   
 
In making its determination, the Commission had regard to all submissions it received, 
together with the matters on throughout this report. 
 
Key points raised with the Commission during the 2023 review period included themes that 
had been consistently submitted by councils in earlier years; as accounting for an increase in 
complexity and workload for elected members. These included: 
 

• Innovation and Sustainability: growing demands on council to take action, 
particularly in relation to transitioning to renewables and economic diversification. 

• Remuneration and Talent: need for competitive salaries to attract diverse and skilled 
elected candidates and a desire to attract and maintain high quality candidates, 
particularly in regional areas. 

• Innovation Recognition: exploring potential ways to incentivise and reward 
innovative council initiatives that support community growth, resourcefulness and 
development. 

• Inflationary Impact: addressing the disproportionate impact of rising inflation on local 
governments and their constituents, especially those on lower incomes and in rural 
areas. 

• Economic Uncertainty: navigating the current volatility and uncertainty surrounding 
inflation and its impact on cost-of-living pressures. 

• Community Sustainability: ensuring the long-term viability and prosperity of 
communities during the global transition to renewable energy and the need for 
significant infrastructure changes. 
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Table – Summary of 2023 submissions  

 
  

 
1 
 

 
Date received 
 
 
Received from 
 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Determination 

 
Oral submission 17 October 2023 – LGAQ Annual Conference 
 
Livingstone Shire Council:  
Councillor Andrea Friend 

 
 
 
Livingstone Shire Council has approximately 9,000 ratepayers 
though they are all portfolio councillors and not divisional 
councillors. Therefore, all councillors are required to oversee the 
entire council area and not just a specific area within council 
boundary. 
 
Management of waste, water, environment, local laws permeate 
throughout the entire council space and not just the smaller 
divisional space. Councillors who manage portfolio instead of 
divisions should be remunerated at higher rate. 
 
Role of a councillor is not part time and often councillors within 
Livingstone Sire council are required to work extended period 
continuously without break. 
 
Concerned that the salary level of a councillor is less than that 
during time when employed by council. This reduced salary is 
having a negative impact on potential candidates and not 
incentivising quality candidates from running for council. 
 
Cr Friend proposed the Commission consider a payment option of 
a base level x an amount per ratepayer. 
There was ongoing concern that the current remuneration 
categorisation methodology is no longer fit for purpose in 
particular requiring ad hoc submissions by councils for their 
matters to be heard. In addition, the assessment of environment 
terrain is too varied given that Livingstone Shire Council has the 
second longest coastline behind Torres Strait, plus inclusive of 
rural and coasted terrain) 
 
Chairperson outlined the Commissions’ position and the 
legislative requirements to complete a category review and 
allocate councils into categories. That the development of a new 
framework to guide the council categorisation process was to be 
concise measurable and defensible. 

 

The matters raised specifically in the submissions have also been 
considered by the Commission as part of the 2023 annual review 
of council categorisation 

 

 
2 

 
Date received 
 
 
Received from 
 
 

 
Oral submission 17 October 2023 – LGAQ Annual Conference 
 
Logan City Council 
Councillor Jacon Heremaia 
Councillor Jon Raven 
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Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Request 
 
 
 
 
 
Determination 
 

Provided initial feedback to say that council accepted the 
proposed framework and that they agreed with the use of 
operating revenue as the primary criterion. 
 
Raised a query for the use of SEIFA index and how this would aid 
councils with greater issues of lower socio-economic standing 
given that housing, homelessness, and unemployment are areas 
that are often interlinked. 
 
Councillors stated their support for the inclusion of innovation in 
the framework and outlined the innovative measure that Logan 
City Council were managing and developing. This included 
transitioning council operations and resources to a net zero 
position over the coming years. 
 
Logan City Council were producing other innovative measures to 
improve their community such as façade improvement programs 
for business shop fronts and the integration of their town plan to 
consider net zero. 
 
Cr Raven raised the topic of innovation being a driver of councillor 
challenges and highlighted that rolling revenue was being used as 
a proxy to use a measurable criterion to assist in category 
placement. 
 
Cr Raven requested that a broader assessment to consider 
regional topics such as housing and how councils could be 
assessed against measurements for attending to State Regional 
Plans (i.e. Housing or infrastructure development) could be 
incorporated in the Commission’s determinations. 
 
Commission reinforced their position that despite any council 
reclassification no council would be going backwards from a 
financial remuneration position. 
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Date received 
 
 
Received from 
 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Oral submission 17 October 2023 – LGAQ Annual Conference 
 
Sunshine Coast Regional Council 
Mayor Mark Jamieson 
Emma Thompson – Chief Executive Officer 
Craig Matheson – Group Executive Civic Government 
 
 
Council believed that this was a timely view and appropriate given 
that the existing framework is no longer fit for purpose. Council 
supported the method to anchor councils using operating revenue 
as the primary criterion and the use of multiple supporting criteria. 
 
Council supported the additional possible consideration for 
innovation and non-resident population to be enhanced and 
considered in further iterations of the framework by the 
Commission. 
 
Council submitted that non-resident population does not directly 
provide input to operating revenue base but that it does impact on 
council’s provision of services including waste management, 
water, and road traffic. 
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Request 
 
 
 
 
 
 
Determination 
 

Council requested that consideration be given to growth councils 
who require additional levels of innovation as a basis for increased 
revenue. Strong councils would ensure that increases occurred 
through delivery of development and project delivery and not 
through alternative methods of improving revenue, for example, 
increasing rates. 
 
Commission provided an overview of proposed model and 
expressed the use of operating revenue as a useable proxy to 
assess challenges and difficulties of local governments fairly, 
transparently and consistently. Council agreed that use of 
population should not be the key driver. 
 
Commission advised that they would be unable to include an 
additional supporting criterion to promote innovation in the current 
determination, as it is as yet unable to be defined in a measurable 
way across different council’s and sectors.  
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Date received 
 
 
Received from 
 
 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Oral submission 17 October 2023 – LGAQ Annual Conference 
 
Northern Peninsula Area Regional Council 
Mayor Patricia Yusia 
Deputy Mayor Kitty Gebadi 
Councillor Gina Nona 
Councillor Mabalene Whap 
Kate Gallaway – Chief Executive Officer 
 
Council advised that the workload and responsibilities within 
Indigenous communities is exceedingly high for elected members. 
Northern Peninsula Area Regional Council was amalgamated in 
2008. Prior to amalgamation there were 26 elected members to 
complete a similar volume of work. The council now consists of 
only 6 elected members creating significant pressure and 
increased workload for elected members.  
 
Councillors raised concerns regarding workload and issues 
related to management of land under Deed of Grant in Trust 
(DOGIT). 
 
Part 4 of the Local Government Act 2009 provides that DOGIT 
matters must be addressed separately from council business 
which results in additional responsibilities that are not dealt with 
by non-Indigenous councils. 
 
Councillors were not supportive of the use of operating revenue 
as primary criterion given that councils’ capacity to generate own 
revenue was submitted to be limited due to the small percentage 
of rateable land. Council further submitted that revenue raised 
through DOGIT land use has limitations on how it is used under 
the Land Act 1994 and that council does not have full autonomy 
to use of this revenue. 
 
Councillors raise the ongoing issue of their council being the 
provider of last resort and councils limited ability to obtain 
commercially viable terms for essential services such as waste 
management. This increased the workload of councillors. 
 
Mayor Yusia raised the topic of ongoing housing issues and 
council attending to the responsibilities that other government 
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Determination 
 
 
 

departments such as Department of Housing would normally 
address. NPARC councillors and staff, it was submitted, were 
nevertheless required to have a housing plan and address the 
associated tasks. 
 
CEO Gallaway mentioned that the use of census data in relation 
to population growth and population numbers are troublesome 
due to low literacy rates and low completion rates for census in 
their demographic. As a result, it was submitted that, this produces 
a reduced rating for these areas that are not reflected by the 
category framework. 
 
Council submitted that the propose category framework did not 
include matters such as the impact on councillor workloads related 
to the limited boarder control measures regionally with respect to 
the ongoing and regular movement of people from Papua New 
Guinea in the region.  
 
Lastly council submitted that the transference of responsibility of 
the Local Thriving Communities initiatives are primarily State 
based responsibilities to local government resulting in councillors 
attending additional meetings. It was submitted that these 
demands do not reflect equally across all local government. 
 
 
The Commission advised that framework for council 
categorisation would have regard to the challenges incurred by 
DOGIT responsibilities. 
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Date received 
 
 
Received from 
 
 
 
 
 
 
 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Oral submission 17 October 2023 – LGAQ Annual Conference 
 
Western Queensland Alliance of Councils 
Mayor Jane McNamara 
Mayor Jack Bawden 
Mayor Samantha O’Toole 
Mayor Andrea Martin 
Councillor Tony Rayner 
Simone Talbot – Executive Officer, South West Queensland 
Region of Council) 
Greg Hoffman PSM – Executive Officer, North West Queensland 
Region of Council 
 
Attended on behalf of the entire group of councils within their 
association. 
 
Expressed that the proposed framework model does not 
accurately reflect the challenges within small and regional council. 
Cost shifting and requirements for small councils to provide 
services due to their inability to obtain commercially viable terms 
limits their options was raised with the Commission. 
 
The use of operating revenue as a primary criterion does not 
adequately reflect the challenges and workload of councillors. 
Within Flinders, it was submitted that, only 10-12% of revenue is 
rate based and that revenue fluctuates based on disaster recovery 
grants. Therefore, the year-on-year revenue level is heavily 
impacted by natural disaster works and grants. 
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Determination 
 

Simone Talbot queried how the proposed model would assist 
regional councils to attract young and quality candidates for future 
elections, unless their remuneration reflected a full-time equivalent 
value. It was submitted that the use of population growth as a 
supporting criterion would not assist regional Queensland, nor 
does it adequately reflect the workload of councillors due to the 
decreasing population from far Western Queensland areas. 
 
It was further submitted that despite the decrease in population, 
the services expected to be delivered and the workload of 
councillors remained the same. The theme of smaller councils 
required to provide more with less is prevalent and ongoing within 
their communities. 
 
An additional criterion was proposed to be added, to reflect the 
diversity of industry and operating revenue options within a 
council’s operations. 
 
The Commission reiterated their process for the review of 
councillor categorisation and their intention to develop a 
framework that is based on a model using a simple, repeatable, 
and documented process supported by clear and measurable 
metrics. 
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Date received 
 
 
 
Received from 
 
 
 
Summary of submission 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
Written submission: 16 January 2023 
Oral submission: 17 October 2023 – LGAQ Annual Conference 
 
Western Downs Regional Council 
Councillor Paul McVeigh 
Councillor Andrea Smith 
Jodie Taylor – Chief Executive Officer 
 
Councillor Smith submitted that the role of a councillor exceeds 
the previously held view of a part time role and that the 
remuneration level should reflect the workload. 
 
This increased workload has resulted in councillors having to 
forego additional part time employment, with resulting adverse 
financial outcomes for individual councillors and the potential for a 
reduction in candidates who can fulfil the role.  
 
The region and specifically Western Down Regional Council, it 
was submitted, has seen significant growth across both 
agricultural and energy industries. This has included the inclusion 
and involvement in regional and a State plan such as Queensland 
Energy and Jobs Plan that requires state-based negotiations and 
creates additional workload and responsibility. 
 
It was submitted that the knowledge and skill required of a 
councillor to guide this transitionary process to renewables and 
trade diversification has increased over recent years. Additionally, 
the need to continue to attract a diversity of business and 
industries to the area remains important due to the proposed use 
of operating revenue as a primary criterion in the proposed 
category review framework. 
 
Councillor’s highlighted that their local government has 24 
approved solar and 3 approved wind farms on top of their 
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Determination 
 

traditional agricultural sector and that this innovation is not 
acknowledged by the Commission in their proposed framework. 
 
The Commission reiterated that the use of operating revenue as a 
primary criterion would assist the Commission to capture the 
complexities and challenges that developing councils faced in a 
measurable way. This included councils that transitioned their 
business operations to include and increased involvement across 
varying industries. 
 
The use of operating revenue as a primary criterion was discussed 
as a possible method for council to aspire to continue to develop 
their revenue and expand their operations to improve the 
outcomes for their residents and in turn be classified in a higher 
category. 
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6.  Other activities 
 

Exceptional circumstances submissions (matters raised under Local Government Regulation 

2012, section 248): 

 
Nil.  
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7. Future priorities 
 
The Commission will continue to consider enhancements to the framework for council 
remuneration categorisation including an equitable method to consider industry impacts on 
councils and matters relating to transitioning communities and improving sustainability. 
 
The Commission will invite ongoing submissions from all Councils as part of its general review 
of categories and maximum determination of remuneration prior to 1 December 2024. 
 
The Commission intends to engage with local governments throughout the year including the 
option for a mid-year deputation process to be established. The Commission invites councils 
in all areas to participate in the deputation process and any further opportunities for 
submissions to be made that the Commission may announce.  
 
Further information about the Commission can be located at 
www.statedevelopment.qld.gov.au.  
  
 
Local Government Remuneration Commission 
PO Box 15009 
City East Qld 4002 
 
1 William Street 
Brisbane Qld 4000 
 
Email: LGRCenquiries@dsdilgp.qld.gov.au  
Phone: (07) 3452 7992 
Website: www.statedevelopment.qld.gov.au     
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Meeting Date 19th June 2024 

Subject Councillor Reimbursement of Expenses and Provision of Facilities Policy 

Classification Open 

Author Ken Timms, Chief Executive Officer 

  

EXECUTIVE SUMMARY  

Section 250(1) of the Local Government Regulation 2012 states that a Local Government, must adopt by resolution 

an expenses reimbursement policy. 

 

The Councillor’s reimbursement of expenses and provision of facilities policy is a policy providing for the following – 

a) payment of reasonable expenses incurred, or to be incurred, by councillors for discharging their duties and 

responsibilities as councillors; 

b) provision of facilities to councillors for that purpose 

 

This policy ensures accountability and transparency in the reimbursement of expenses incurred by councillors and 

ensures that councillors are provided with reasonable facilities to assist them in carrying out their civic duties. 

RECOMMENDATION  

That Council: 

Resolve to adopt the “Councillor Reimbursement of Expenses and Provision of Facilities Policy” in accordance with 

and pursuant to Section 250(1) of the Local Government Regulation 2012. 

 
 
BACKGROUND  
In accordance with Division 2, Section 249 of the Local Government Regulation 2012 (Reimbursement of 
expenses and provision of facilities) is about the expenses reimbursement policy for Councillors. 
 
The expenses reimbursement policy is a policy providing for the following - 
a) payment of reasonable expenses incurred, or to be incurred, by councillors for discharging their duties 
and responsibilities as councillors; 
b) provision of facilities to councillors for that purpose. 
 
Section 250 of the Regulation relates to the requirement to adopt an expenses reimbursement policy or 
amendment to the said policy. 
 A local government must adopt an expenses reimbursement policy; and 
 A local government may, by resolution, amend its expenses reimbursement policy at any time. 
 
As soon as practicable after a local government adopts or amends its expenses reimbursement policy, the local 
government must - 
a) ensure a copy of the policy may be inspected and purchased by the public at the local government’s 
public office; and 
b) publish the policy on the local government’s website. 
 
The price for purchasing a copy of the policy must be no more than the cost to the local government of making 
the copy available for purchase, which is in accordance with Section 251 
 
Section 252 relates to meetings about expenses reimbursement policy, which states that a local government 
cannot resolve under section 275 that a meeting at which a proposed expenses reimbursement policy is 
discussed (including its adoption or amendment, for example) be closed to the public. 
 
LINK TO CORPORATE PLAN  
Corporate Aim No 5: Best practise corporate governance and organisational excellence 
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Outcome No 5.1: Council provides community leadership through financial sustainability and an open and 

accountable governance structure. 

Outcome No 5.2: Effective communication between council and the community and across the community.  

Outcome No 5.3: Council operations support quality service provision and good governance.   

BUDGET & RESOURCE CONSIDERATIONS  
Council’s 2023/24 Budget has provisions for the associated expenditure contained within this policy.  
 
LEGAL CONSIDERATIONS  
Local Government Act (Qld) 2009 
Local Government Regulations (Qld) 2012 
 
POLICY IMPLICATIONS  
This policy will supersede any previous policies of Council relating to the reimbursement of expenses and provision of 

facilities to Councillors.  

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Policy has been reviewed and upon 
adoption will supersede previous 
policies  

Council will inform the community 
of the 2024 General Meeting dates.  Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Low (D2) 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

Report Prepared By:  Report Authorised By:  

Jodi Kernan, HR/Payroll Officer  Ken Timms PSM, Chief Executive Officer 

Date: 11th June 2024   Date: 11th June 2024 

 

ATTACHMENTS 

Nil attachments.  
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ESC – S001 – Councillors Reimbursement of Expenses 
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Page 107

Page 107 of 202



 

53db-356f-abf0-c1f2  2 

Contents 

1. Purpose ....................................................................................................................................... 3 

2. Scope ........................................................................................................................................... 3 

3. Policy Statement .......................................................................................................................... 3 

3.1. General Principles ......................................................................................................... 3 

3.2. Expense Categories ...................................................................................................... 4 

Professional Development ............................................................................... 4 

Discretionary Professional Development ......................................................... 4 

Travel ................................................................................................................ 4 

Private Vehicle Usage ...................................................................................... 4 

Meals ................................................................................................................ 4 

Incidental Daily Allowance ................................................................................ 5 

Hospitality ......................................................................................................... 5 

Accommodation ................................................................................................ 5 

3.3. Provision of Facilities ..................................................................................................... 5 

Secretarial Support ........................................................................................... 5 

Administrative Tools and Office Amenities ....................................................... 5 

IT Equipment .................................................................................................... 5 

Telephone and Data ......................................................................................... 6 

Maintenance Costs of Council-Owned Equipment ........................................... 6 

Uniforms and Safety Equipment ....................................................................... 6 

Use of Council Vehicles ................................................................................... 6 

Insurance .......................................................................................................... 6 

Returning of Facilities ....................................................................................... 6 

Misuse of Council Provided Resources for Electoral Purposes ....................... 7 

3.4. Claims for reimbursement ............................................................................................. 7 

4. Reporting ..................................................................................................................................... 7 

5. Definitions .................................................................................................................................... 7 

6. Related Legislation, Documents and References ....................................................................... 8 

7. Review ......................................................................................................................................... 8 

 
 

Page 108

Page 108 of 202



 

53db-356f-abf0-c1f2  3 

1. PURPOSE 

The Etheridge Shire Council is committed to ensuring that Councillor’s are provided with the facilities 
required to enable them to perform their duties. 
 
Councillors should not be financially disadvantaged when carrying out their roles, and should be fairly 
and reasonably compensated in accordance with statutory requirements and community expectations. 
 
The Councillors’ Reimbursement of Expenses and Provision of Facilities Policy is a statutory policy1 
ensuring accountability and transparency in the reimbursement of expenses incurred by councillors and 
ensures that councillors are provided with reasonable facilities to assist them in carrying out their civic 
duties. 

2. SCOPE 

Chapter 8 Part 1 Division 2 of the Local Government Regulation 2012 states that and Expenses 
Reimbursement Policy is a policy providing for the following2 — 

a) Payment of reasonable expenses incurred, or to be incurred, by councillors for discharging their 
duties and responsibilities as councillors; 

b) Provision of facilities to the councillors for that purpose. 
 
This policy applies to all councillors of Etheridge Shire Council for the reimbursement of expenses 
incurred, or to be incurred, by them in undertaking their responsibilities.  
 
Council will reimburse councillors for eligible expenses set out in this policy. Any expenses not provided 
for by this policy will not be reimbursed without approval from the Chief Executive Officer.  
 
Councillor Remuneration is not covered by this policy. Councillor remuneration is determined annually 
by the Local Government Remuneration and Disciplinary Tribunal.  
 
Spouses, partners and family members of councillors are not entitled to reimbursement of expenses or 
have access to facilities allocated to councillors.  
 
Failure to comply with this policy, falsifying claims or the misuse of facilities may breach the Councillors’ 
Code of Conduct and/or represent an offence under the Criminal Code and may be referred to the Crime 
and Misconduct Commission.  

3. POLICY STATEMENT 

3.1. GENERAL PRINCIPLES 

This policy ensures that the Council’s reimbursement of expenses incurred by Councillors is consistent 
with the local government principles and financial sustainability criteria as defined in the Local 
Government Act 20093.  
 
In addition, the principles that underpin this policy are: 

• Councillors should not receive a private benefit through their role as a councillor;  
• The use of public monies in the public interest by responsible budgeting and accounting; 
• Fair and reasonable allocation of council resources (allowances, facilities and other benefits) to 

enable all councillors to conduct the duties of their office; 
• Transparent decision-making by public disclosure of policy and resolutions; and  
• Accountability for expenditure and use of facilities through full justification and acquittal.  

 
Expenses will be paid to a councillor through administrative processes approved by Etheridge Shire 
Council’s Chief Executive Officer (CEO) subject to the limits outlined in this policy, or council 
endorsement by resolution. 

 
1 Local Government Regulation 2012 (Qld). S250a 

2 Local Government Regulation 2012 (Qld). S249 

3 Local Government Act 2009 (Qld). S4 
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3.2. EXPENSE CATEGORIES 

Professional Development 
Council will reimburse expenses incurred for mandatory professional development and/or discretionary 
professional development deemed essential for the Councillors’ role. The Mayor attends the Local 
Government Association Queensland (LGAQ), Australian Local Government Association (ALGA) and 
any other relevant conferences/seminars/workshops as the primary delegate (council shall appoint the 
other delegates). Councillors can attend workshops, courses, seminars and conferences that are related 
to the role of a councillor. Approval to attend is made by council resolution and therefore councillors 
should advise the CEO of their desire to attend an event. The CEO will provide a report to council 
seeking approval on behalf of the councillor. 
 
Discretionary Professional Development 
Each councillor can attend (at their own discretion) workshops, courses, seminars and conferences that 
improve the skills relevant to their role. This training is initially limited to $5000 per councillor over the 
current term of office, but will be reviewed annually when setting the budget. There is no requirement 
for a council resolution to approve these attendances, however, the councillor would need to submit a 
request to the CEO (prior to attendance) and provide all relevant documentation within 14 days of 
attending the event to ensure their expenses are reimbursed.  
 
Travel 
Council will reimburse local, interstate and, in some cases, intrastate and overseas travel expenses 
(such as flights, motor vehicle, accommodation, meals and associated registration fees) deemed 
necessary to achieve the business of council where a councillor is an official representative of council 
and the activity/event and travel has been endorsed by resolution of council. 
 
Council will pay for reasonable expenses incurred for overnight accommodation when a councillor is 
required to stay outside or in some cases within the Etheridge Shire. All councillor travel approved by 
council will be booked and paid for by council. This includes transfers to and from airports (e.g. taxis, 
trains and buses). 
 
Councillors will be reimbursed for parking costs that they have incurred while attending to official council 
business (e.g. secured vehicle parking at the airport). 
 
 
Private Vehicle Usage 
Councillors’ private vehicle usage will be reimbursed if the usage is for official council business. This 
includes travel to and from councillors’ principal place of residence to: 

• attend official council business/meetings/functions/community events and public 
meetings in the role of councillor; 

• investigate issues/complaints regarding council services raised by residents/rate 
payers and visitors to the region. 

 
Councillors making a claim for reimbursement of private vehicle usage can do so by submitting the 
appropriate form detailing the relevant travel based on log book details. The amount reimbursed will 
be based on the published Australian Tax Office business-use-of-motor vehicle-cents-per-kilometre 
method and kilometre rate applicable at the time of travel. 
 
The Commissioner of Australian Taxation Office determines claimable cents per kilometre rates in 
each income year.  
 

 
Meals 
Council will reimburse reasonable costs of meals for a councillor when the councillor has incurred the 
cost personally and the meal was not provided within the registration cost of the approved 

Rates per business kilometre 

Engine capacity Cents per kilometre 

Ordinary engine Rotary engine    

N/A N/A 88 cents 
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activity/event, upon production of a valid tax invoice. If a councillor elects not to produce tax invoices 
and seek reimbursement for meals while attending official council business, he/she may claim a meal 
allowance where the meal was not provided within the registration costs of the approved activity/event. 
Expenses relating to the consumption of alcohol will not be reimbursed. 
 
Should the councillor choose not to attend a provided dinner/meal, then the full cost of the alternative 
meal shall be met by the councillor. 
 
Incidental Daily Allowance 
An incidental daily allowance of $10.00 up to five nights away and $15.00 after five nights will be paid 
to councillors to cover incidental costs incurred while they are traveling and staying away from home 
overnight. 
 
Councillors claiming this allowance should do so on the appropriate form within 14 days of the 
conclusion of the event and submit to the CEO for reimbursement. 
 
Hospitality 
Councillors may have occasion to incur hospitality expenses while conducting council business apart 
from civic receptions organised by council. The Mayor may particularly require additional 
reimbursement when entertaining dignitaries outside of official events. 
 
To allow for this expense, the following amounts can be claimed: $500 per annum for councillors and 
up to $5,000 per annum for the Mayor. 
 
Accommodation 
Councillors may need to stay away from home overnight while attending to council business. When 
attending conferences, councillors should take advantage of the package provided by conference 
organisers (if applicable) and therefore stay in the recommended accommodation unless prior approval 
has been granted by the CEO. All councillor accommodation for council business will be booked and 
paid for by council. Suitable accommodation will be sought within a reasonable distance to the venue 
that the councillor is to attend. Should more than one councillor attend the same event, council will book 
and pay for a separate room for each attending councillor. 

3.3. PROVISION OF FACILITIES 

Council will provide facilities for the use of councillors in the conduct of their respective roles with council. 
All facilities provided remain the property of council and must be returned when the councillor’s term 
expires. 
 
The facilities provided by council to councillors are to be used only for council business unless prior 
approval has been granted by resolution of council. 
 
Secretarial Support 
The Mayor’s office will be assisted with secretarial support by Council’s executive assistant.  
 
Secretarial support will be provided to Councillors with prior approval by the Chief Executive Officer.  
 
Administrative Tools and Office Amenities 
Councillors are entitled to use Council facilities as required to assist in discharging their duties and 
responsibilities including (but not limited to): 

• Shared office space and meeting rooms; 
• Shared access to landlines, internet, photocopiers, fax, scanner, printers and 

shredders; 
• Stationary; 
• Promotional material necessary for official Council business; 
• Other resources as approved by the Mayor or Chief Executive Officer.  

 
IT Equipment 
Councillors will be provided with the following IT equipment to assist in discharging their duties and 
responsibilities: 

• laptop computer and/or tablet device and necessary software 
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Council will provide all software necessary to enable Councillor’s to carry out their duties as elected 
members. All software is licensed to the Etheridge Shire Council and remains the property of Council 
at the end of term. All software licensed to Council that has been installed on a councillor’s tablet 
device will be removed prior to the end of the Councillor’s term.  
 
Telephone and Data 
Councillors will be provided with the following: 

• mobile phone (where a mobile phone is provided by council, all costs attributed to 
council-business use shall be paid by Council (including total plan costs). 

 
Maintenance Costs of Council-Owned Equipment 
Council is responsible for the ongoing maintenance and reasonable wear-and-tear costs of council-
owned equipment that is supplied to councillors for official business use. This includes the replacement 
of any facilities that fall under council’s Asset Replacement Program. 
 
Uniforms and Safety Equipment 
Council will provide to a councillor: 

• Uniform allowance as per staff policy 
• Necessary safety equipment for use on official business (e.g. safety helmet, boots 

and safety glasses). 
 

Use of Council Vehicles 
Councillors will have access to a suitable council vehicle for official business. A councillor wishing to 
use a council vehicle for council business use must submit a request to the CEO at least two days 
prior, except in exceptional circumstances as determined between the councillor concerned, Mayor 
and CEO. 
 
The Mayor will be provided with a fully maintained Toyota Prado (or equivalent) including all running 
costs provided for unlimited and unrestricted use by the Mayor for council business in recognition of the 
duties required to be performed by the Mayor and the irregular hours required to attend council, 
community and civic responsibilities.  This vehicle is also available for councillor’s use while the Mayor 
is not utilizing the vehicle. 
 
All fuel used in a council-owned vehicle on official council business will be provided or paid for by council. 
 
Insurance 
Councillors will be covered under relevant council insurance policies while discharging civic duties. 
Specifically, insurance cover will be provided for public liability, professional indemnity, Councillors’ 
liability and personal accident. Council will pay the excess for injury claims made by a councillor resulting 
from the conduct of official council business and on any claim made under insurance cover.  
 
Council will cover costs incurred through injury, investigation, hearings or legal proceedings into the 
conduct of a councillor, or arising out of (or in connection with) the councillor’s performance of his/her 
civic functions. If it is found the councillor breached the provisions of the Local Government Act 2009 
the councillor will reimburse council with all associated costs incurred by council. 
 
Returning of Facilities 
It is outlined within this policy that Council will provide reasonable facilities to a Councillor during their 
term to assist Councillors in carrying out their civic duties. 
 
Councillors are entitled to use these facilities until such time as their term of office comes to an end.  If 
a Councillor is not re-elected the term of office ends when the returning officer declares the result of the 
election of the council. 
 
However, to ensure that facilities are returned in a reasonable period, and to assist the Chief Executive 
Officer in the collection of facilities (as stated within this policy), it is required that all Councillors return 
all facilities to the Chief Executive Officer on or before the Friday preceding the Quadrennial Local 
Government Elections, or if a Councillor resigns during their term, the facilities are to be returned to the 
Chief Executive Officer prior to their last day in active office. 
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Misuse of Council Provided Resources for Electoral Purposes 
This policy provides for the following – 

• a payment of reasonable expenses incurred, or to be incurred, by councillors for 
discharging their duties and responsibilities as councillors; 

• provision of facilities to the councillors for that purpose. 
 
A breach of the reimbursement of expenses and facilities policy is a misuse of information or material 
acquired in or in connection with the performance of the councillor’s responsibilities and would be 
“misconduct” (as provided in Chapter 6, Part 2, Division 6 of the Local Government Act 2009). 
 
Therefore, elected members should pay particular care in any campaign activity to ensure that there 
can be no possible perception of use of council provided resources / facilities for activity that could be 
perceived as having some electoral favour. 

3.4. CLAIMS FOR REIMBURSEMENT 

All claims for reimbursement of expenses must be made on the approved form and submitted with 
original receipts to the Chief Executive Officer. Claims certified by a Councillor as complying with this 
policy will be authorised for payment by the Chief Executive Officer.  
 
Claims must be presented within three months of incurring expenses.  
 
When considering an application for approval of any matter related to this policy, the council or the 
Chief Executive Officer must have regard to the limits outlined in this policy and any relevant budget 
allocation.  

4. REPORTING 

Expenses will be paid to a councillor through administrative processes approved by Etheridge Shire 
Council’s Chief Executive Officer (CEO) subject to the limits outlined in this policy, or council 
endorsement by resolution. 
 
Pursuant to s186 of the Local Government Regulation 2012, Council’s Annual Report must contain the 
particulars of the expenses incurred by, and the facilities provided to, each Councillor during the financial 
year under this policy.  

5. DEFINITIONS  

To assist in interpretation of this policy and associated guidelines, the following definitions shall apply: 
Approved Council Business – includes: 

a. Formal meetings of Council, including Ordinary, Statutory and Special Meetings;  
b. Official committee meetings, including advisory committee meetings of which a Councillor is a 

member;  
c. Formal public consultation meetings;  
d. Civic functions at which a Councillor is attending in his/her official capacity as a Councillor;  
e. Community functions to which a Councillor has been invited in his/her official capacity as a 

Councillor;  
f. Official inspections;  
g. Formal training, professional development and conferences approved by Council;  
h. Other activities approved by the Mayor and ratified at a subsequent meeting of Council. 

 
Council - means the Etheridge Shire Council.  
 
Councillors - means the Mayor, Deputy Mayor and Councillors unless otherwise specified.  
 
Expenses - means costs reasonably incurred, or to be incurred, in connection with Councillors 
discharging their duties. The expenses may be either reimbursed to Councillors or paid direct by 
Council for something that is deemed a necessary cost or charge. Expenses are not included as 
remuneration.  
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Entertainment and hospitality - means the cost to council of providing entertainment or hospitality as 
outlined in council’s Entertainment Hospitality Expenditure Policy.  
 
Facilities - mean the facilities deemed necessary to assist Councillors in their role.  
 
Incidental private use - includes use incidental to Approved Council Business. (Example - stopping 
at a shop on the way to or from Approved Council Business).  
 
Professional development – includes activities undertaken by Councillors to improve their 
understanding, competence and knowledge of matters that specifically relate to local government 
functions, or to improve their competence and knowledge of matters that will assist them in carrying 
out their role as a Councillor. Examples of professional development include (but are not limited to): 
Local Government industry training, conferences, workshops, seminars or specific events that are 
relevant to a Councillors role; or that are relevant to the development of a Councillor’s individual 
knowledge and competence in conducting their role. 
 
Reasonable - shall mean Council must make sound judgements and consider what is prudent, 
responsible and acceptable to the community when determining reasonable levels of facilities and 
expenditure.  
 
Training – any facilitated learning activity which is considered by council to be a requirement for 
councillors to discharge their duties and responsibilities as councillors. 

6. RELATED LEGISLATION, DOCUMENTS AND REFERENCES 

Local Government Act 2009 
Local Government Regulation 2012 
Procurement Policy 
Entertainment Hospitality Policy 

7. REVIEW 

It is the responsibility of the Chief Executive Officer to monitor the adequacy of this policy and implement 
and approve appropriate changes. This policy will be formally reviewed every four (4) years or as required 
by Council. 

The adopted policy can be amended, by resolution, at any time and must be able to be inspected and/or 
purchase by the public at the local government’s public office and also published on the local 
government’s website4 5.  
 

 

 
4 Local Government Regulation (Qld) 2012. S250b 

5 Local Government Regulation (Qld) 2012. S251 
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Subject Councillor Investigation Policy 

Classification Open 

Author Renee Bester, Executive Assistant 

  

EXECUTIVE SUMMARY  

The purpose of this report is for council to consider adopting the Councillor Investigation Policy, reflecting the updated 

“Queensland Government’s model Example Local Government Investigation Policy – March 2024”, following 

legislative amendments to the Local Government Act 2009 in November 2023. 

 

RECOMMENDATION  

That Council: 

1. Adopt the ‘Councillor Investigation’ Policy (ESC – S017).  

 

 
BACKGROUND  
A local government must adopt, by resolution, an investigation policy (the policy) about how it deals with the 
suspected conduct breaches of councillors referred, by the assessor, to the local government to be dealt with, 
under Local Government Act 2009 (LGA) (section 150AE (1)) and must be published on the local government’s 
website (LGA s150AE (4)). 
 
To assist local governments, the Department of Housing, Local Government, Planning and Public Works 
(DHLGPPW) provides a best practice model and Example Local Government Investigation Policy.  The 
DHLGPPW recently (March 2024) updated their Example document to reflect the legislative amendments to the 
Local Government Act 2009 assented in early November 2023. 
 
It is noted that at present Council has not yet adopted an Investigation Policy, however the attached draft 
Councillor Investigation Policy has reflected the updated version of the Queensland Governments.  The 
following explain key amendments: 

 Proposed to rename the Policy to “Councillor Investigation Policy”.  This is for clarity of purpose as the 
current name can be confusing to those not familiar with local government legislation and terminology;   

 The new example is significantly more detailed than the previous version.  However, it does provide 
templates should they be required.  The further detail provides more clarity on process. 

 There is reference to council giving consideration to creating Committee to deal with referrals where it 
cannot obtain a quorum or if the referral notice is relating to the Mayor: 
o The adoption of this policy doesn’t preclude these discussions at a latter date – i.e. the draft 

provides that council may consider to create a committee.  (this is as per the Example); 
o It would be prudent to adopt the proposed draft version to ensure consistency with the updated 

legislation and Example provided by the DHLGPPW, with the committee matter to be discussed at 
a later date. 

o It is noted that there are ample provisions in the LGA to guide any referrals or investigations. 
 
The attached is the updated draft of the entitled Councillor Investigation Policy.    
 
LINK TO CORPORATE PLAN  
Corporate Aim No. 5: Best practice governance and organisational excellence 
Corporate Outcome No. 5.1: Council provides community leadership through financial sustainability and an open and 
accountable governance structure.  
 
BUDGET & RESOURCE CONSIDERATIONS  
Where expenses arise relating to an investigation, funding sources will be identified at that time and will be facilitated 
as per the Councillor Investigation Policy 
 
LEGAL CONSIDERATIONS  
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Not applicable, reflects legislative requirements. 
 
POLICY IMPLICATIONS  
Policy reflects best practice example as developed by Queensland Government and reflect the amendments to the 

Local Government Act 2009, as of November 2023. 

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Policy is statutory requirement Council will implement after 

adoption.  Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Assess likelihood and consequence to calculate outcome (Low, Medium, High) 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Renee Bester Ken Timms PSM 

Date: 11/06/2024   Date: 11/06/2024 

 

ATTACHMENTS 

Include attachments such as:  

- Councillor Investigation Policy (ESC – S017) 
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1. PURPOSE 

This is Etheridge Shire Council’s Investigation Policy for how complaints about the suspected conduct 
breach of councillors will be dealt with as required by the section 150AE of the Local Government Act 
2009 (the LGA). 
 
Note: This Policy reflects the Queensland Government’s model Example Local Government 
Investigation Policy – March 2024 

2. SCOPE 

This Policy applies to investigations and determinations by the Etheridge Shire Council about the 
suspected conduct breach of a councillor including a mayor, which has been referred by the 
Independent Assessor. The policy must: 

 include a procedure for investigating the suspected conduct breaches of councillors (see 
Addendum 2 – Investigation Standards; and  

 state the circumstances in which another entity may investigate the conduct; and 

 be consistent with the principles of natural justice; and 

 require the local government to prepare a report about each investigation (see Addendum 1 -
Report template and summary report template); and 

 require a notice about the outcome of investigations be provided to the Assessor, councillor 
and persons who made complaint about the councillors’ conduct; and 

 include a procedure about when the local government may decide not to start, or to 
discontinue, an investigation under section 150AEA. 

 
The policy must require the Council - 

 to give the councillor information about the suspected conduct, including details about the 
evidence of the conduct; and 

 to give the councillor a notice if an investigation is not started or is discontinued; and 

 for conduct the subject of a complaint - to give the person who made the complaint, if the 
contact details of the person are known, a notice if an investigation is not started or is 
discontinued; and 

 to give the councillor the preliminary findings of the investigation before preparing an 
investigation report about the investigation (see Addendum 3 - Statement of Preliminary 
Findings Template); and 

 to allow the councillor to give evidence or a written submission to the local government about 
the suspected conduct and preliminary findings; and 

 to consider any evidence and written submission given by the councillor in preparing the 
investigation report for the investigation; and 

 to include in the investigation report - 
o if evidence is given by the councillor—a summary of the evidence; and 
o if the councillor gives a written submission—a full copy of the written submission. 

 
Out of Scope  
This Policy does not relate to more serious councillor conduct, such as misconduct or corrupt conduct, 
which are dealt with under separate legislative provisions.  
 
This Policy also does not deal with unsuitable meeting conduct, or any conduct undertaken in a 
personal capacity by a councillor, for example, a sitting councillor campaigning for re-election or 
attending a private social function. 

3. POLICY STATEMENT 

Chapter 5A of the LGA prescribes the councillor conduct management system. Section 150CT of the 
LGA establishes an Independent Assessor (the Assessor) to carry out certain functions including the 
preliminary assessment, dismissal, referral, or investigation of complaints about councillor conduct.  
After undertaking a preliminary assessment on a councillor conduct matter, if the Assessor reasonably 
suspects a councillor has engaged in a conduct breach, the Assessor may decide to refer a suspected 
conduct breach to the Etheridge Shire Council to deal with under section 150SD(4)(a) or 150W(b) of 
the LGA.  
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Upon receipt of the referral notice of a complaint of suspected conduct breach the Council must deal 
with the councillor’s conduct as prescribed under section 150AF of the LGA unless a decision is made 
not to start or to discontinue the investigation under section 150AEA of the LGA. In conducting the 
investigation, the Etheridge Shire Council must comply with this investigation policy.  
 
The Etheridge Shire Council may decide not to start or discontinue the investigation if: 

 if the complaint is withdrawn by the complainant 

 if the complainant consents to the matter being withdrawn. For example, the matter has been 
resolved and it is unnecessary for the local government to investigate the matter.  

 if the complainant refuses to cooperate by providing additional information during the 
investigation phase and not enough information is available to proceed 

 if the office of the councillor becomes vacant for any reason, i.e., the person has resigned or 
was not re-elected and is no longer a councillor. 

3.1. CONFIDENTIALITY 

Matters relating to the investigation of suspected conduct breach of a councillor are confidential to the 
local government during the investigation period, except: 

 to give the councillor information about the suspected conduct, including details about the 
evidence of the conduct  

 to give the councillor the preliminary findings of the investigation before preparing an 
investigation report about the investigation  

 to give the councillor a notice if an investigation is not started or is discontinued; and 

 for conduct the subject of a complaint - to give the person who made the complaint, and the 
Assessor a notice if an investigation is not started or is discontinued. 

 
However, once the conduct is investigated and an investigation report is received, a summary of the 
investigation report must be made publicly available before any discussion is undertaken by the 
Council. The published summary report must not contain any names or identifying information about 
the complainant and persons who were interviewed or a transcript of interview, or provided a 
statement or affidavit, unless the complainant is a councillor or chief executive officer of the local 
government, whose identity was disclosed at the meeting at which the investigation report was 
considered.  
 
Once the matter has been investigated and a report has been provided to the local government, the 
matter will be placed on the council meeting agenda and the investigation report and any 
recommendations of the investigator may be debated in the council meeting, which may be in a closed 
session under section 254J(j) of the LGR. At this point, the summary investigation report is not treated 
as confidential as it must be publicly available and attached to the agenda papers that are circulated 
before the meeting.  
 
A final decision by resolution of the council in an open council meeting must take place when the 
decision is made about whether a councillor engaged in a conduct breach and if so any decision about 
orders that are made under section 150AH of the LGA. Any decision that is not consistent with the 
recommendation of the investigation report must state in the meeting minutes, the reasons for the 
decision. The minutes must give sufficient information to demonstrate the logic that has been applied 
to justify the decision not to follow the recommendation of the investigation report.  
 
The full investigation report must be made publicly available within 10 business days of the Council 
making a decision by resolution about whether the councillor engaged in a conduct breach and if so, 
any orders made in relation to the matter. The published report must not contain any names or 
identifying information about the complainant, persons who were interviewed or a transcript of 
interview, or provided a statement or affidavit unless the complainant is a councillor or chief executive 
officer of the local government whose identity was disclosed at the meeting at which the investigation 
report was considered. 
 
When deciding what action to take, the local government may consider any previous conduct breach 
of the councillor, any allegation made in the investigation that was admitted or not challenged, and the 
local government is reasonably satisfied is true. 
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A notice about the outcome of the investigation must be given to the Assessor as soon as practicable 
that states the decision, the reasons for the decision and the details of any orders made under section 
150AH of the LGA. 
 
Note: For investigation report templates please refer to Addendum 1 - Report template & summary 
report template, and Addendum 3 - Statement of Preliminary Findings Template. These templates 
must be used by the investigator 

3.2. NATURAL JUSTICE  

Any investigation of suspected conduct breach of a Councillor/s must be carried out in accordance 
with natural justice.  
 
“Natural justice" or procedural fairness refers to three key principles: 

 that the councillor who is the subject of the suspected conduct breach matter has a chance to 
have his or her say before adverse formal findings are made and before any adverse action is 
taken i.e., fair hearing; 

 that the investigator should be objective and impartial i.e., absence of bias; 

 that any actions taken, or decisions made are based on evidence i.e., not on suspicion or 
speculation.  

 
A fair hearing means the councillor who is the subject of the suspected conduct breach matter will 
receive information about the suspected conduct, including;  

 the preliminary findings of the investigation before the preparing of an investigation report 
about the investigation; and 

 a notice if an investigation is not started or is discontinued including the reasons for the 
decision; and 

 allow the councillor to give evidence or a written submission to the local government about the 
suspected conduct breach and preliminary findings; and 

 require the local government to consider the evidence or written statement from the councillor 
in preparing the investigation report, and 

 include, if evidence is given by the councillor, a summary of the evidence and, if a written 
submission is provided, a full copy of the written submission, in the investigation report. 

 
The local government must give the following notices to the other parties; 

 the person who made the complaint if an investigation is not started or dismissed including the 
reasons for the decision 

 the Assessor if an investigation is not started or dismissed including the reasons for the 
decision. 

 
An absence of bias means that any investigation must not be biased or be seen to be biased in any 
way. This principle embodies the concept of impartiality. 
 
A proper examination of all issues means the investigation must give a proper and genuine 
consideration to each party’s case. 
 
Note: It must be kept in mind that the matter when referred, is suspected, and not yet proven 

3.3. STANDARD OF PROOF 

The civil standard of proof is applied by the Investigator when determining whether a councillor has 
engaged in a conduct breach. 
 
The civil standard of proof is ‘on the balance of probabilities,’ which means the weighing up and 
comparison of the likelihood of the existence of competing facts or conclusions.  
 
An allegation is sustained ‘on the balance of probabilities,’ if based on the evidence, the Investigator 
and/or the local government, is reasonably satisfied that its existence is more probable than not. 
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3.4. TIMELINE 

The councillor conduct framework must be effective and efficient. The investigator will make all 
reasonable endeavours to complete the investigation and provide a report for inclusion on the agenda 
of the local government’s meeting within eight weeks of commencing the investigation, after the 
receipt of the complaint from the Assessor. 
 
Note: If the investigator is of the opinion that it may take longer than eight weeks to complete the 
investigation, the matter should be raised with the mayor or delegate (if the mayor is managing the 
investigation) to seek an extension of time. Delay in procuring an investigator to undertake the 
investigation should be avoided by the local government. 

3.5. EXPENSES  

Local Governments must pay the expenses associated with the investigation of suspected conduct 
breach of a councillor including any costs of: 

 an independent investigator engaged on behalf of the Etheridge Shire Council; 

 travel where the investigator needed to travel to undertake the investigation, or to interview 
witnesses; 

 obtaining legal or expert advice. 
 
Note: Council may order the subject councillor to reimburse them for all or some of the costs arising 
from a sustained conduct breach. These costs would usually only relate to obtaining legal or expert 
advice and reasonable costs for the investigator engaged to undertake the investigation. Any costs 
incurred by complainants, or the subject councillor will not be met by council. Where possible, costs 
should be kept to a reasonable rate taking into consideration the costs for more serious matters dealt 
with by, for example, the Councillor Conduct Tribunal or other jurisdictions who deal with conduct 
matters. 

3.6. COUNCILLOR CONDUCT REGISTER  

The chief executive officer must ensure decisions and any orders under section 150AH of the LGA 
made about suspected conduct breach of a councillor or any decision to not start, or to discontinue an 
investigation of suspected conduct breach under section 150AEA of the LGA, are entered into the 
relevant councillor conduct register. 
 

PROCEDURES FOR THE INVESTIGATION 

3.7. INDEPENDENT ASSESSOR’S REFERRAL 

The Etheridge Shire Council will receive a referral notice from the Assessor about the suspected 
conduct breach of a councillor. The referral notice will include details of the conduct and any complaint 
received about the conduct, state why the Assessor reasonably suspects that the councillor has 
engaged in a conduct breach and include information about the facts and circumstances that form the 
basis of the Assessor’s reasonable suspicion.  
 
The Etheridge Shire Council must deal with the matter and the investigation must be conducted in a 
way that is consistent with this investigation policy. 
 
The Assessor must also give a notice to the councillor that states the councillor’s conduct has been 
referred to the Etheridge Shire Council to deal with and a copy of the referral notice must be attached. 

3.8. RECEIPT OF ASSESSOR’S REFERRAL  

On receipt of a referral notice about the suspected conduct breach of a councillor from the Assessor, 
the chief executive officer will forward a copy of that referral notice to the mayor and all councillors, 
including the subject councillor, as a confidential document.  
 
The councillor who is the subject of the complaint and the complainant, if the complainant is a 
councillor, have a declarable conflict of interest and should manage it in a way that is consistent with 
the requirements of the meeting procedures. 
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The mayor will manage the investigation process and may undertake the investigation themself, or 
engage an external investigator, to investigate the suspected conduct breach and prepare an 
investigation report with recommendations about whether the councillor engaged in a conduct breach 
and how the conduct may be dealt with. If the mayor has a conflict of interest in the matter, the 
mayor’s powers to manage the investigation must be delegated by council resolution to the Deputy 
Mayor, or if the Deputy Mayor is conflicted, then an acting mayor must be appointed from the other 
councillors by resolution, to manage the investigation. 
 
Where the local government meeting loses quorum due to conflicts of interest of councillors or absent 
councillors, then the conduct matter must be delegated to the mayor or a standing committee to make 
a decision. If the referral notice is about the suspected conduct breach by the mayor, then the matter 
must be delegated to a standing committee.  
 
The Council will consider establishing a standing committee under section 264 of the LGR to deal with 
decisions about a conduct breach matters which are delegated by resolution to a standing committee. 
The standing committee will decide about the mayor’s conduct in all circumstances where there is a 
loss of quorum or more generally, may also deal with councillors’ conduct  
 
While section 12(4)(f) of the LGA provides that the mayor has the extra responsibility of being a 
member of each standing committee, the mayor could not be a decision-making member of a standing 
committee dealing with decisions about the mayor’s conduct because of the conflict of interest. The 
remainder of the unconflicted members of the committee will decide the matter.  
 
The standing committee must be in existence before receiving the referral notice from the Assessor, in 
circumstances where there is no quorum to decide a matter under sections 150AEA or 150AG of the 
LGA due to conflicts of interest. 

3.9. WHEN THE LOCAL GOVERNMENT MAY DECIDE NOT TO START, OR TO DISCONTINUE, 
AN INVESTIGATION 

On receipt of the referral notice from the Assessor, the mayor will manage the investigation unless it is 
delegated. If there are circumstances for considering not starting or discontinuing an investigation, the 
matter will be placed on the agenda for the next council meeting. The local government may decide by 
resolution to not start, or discontinue, a suspected conduct breach matter. The resolution must state 
the decision and the reasons for the decision.  
 
The only circumstances in which the local government can formally not start or discontinue a matter 
are under section 150AEA of the LGA: Note: The matters not started or discontinued must be reported 
in the annual report (including the reasons) and recorded in councillor conduct register 

3.10. LOCAL GOVERNMENT INVESTIGATING THE SUSPECTED CONDUCT BREACH OF A 
COUNCILLOR 

Unless the matter has been delegated by the local government, the mayor will manage the 
investigation of suspected conduct breach matters relating to other councillors by either performing the 
role of Investigator or engaging a suitably qualified person to undertake the investigation and provide 
an investigation report for the local government to consider. The mayor is authorised by council to 
expend money as reasonably needed to engage contractors in accordance with the council’s 
procurement policy. 
 
If the investigator obtains information which indicates a councillor may have engaged in misconduct, 
the investigator must cease the investigation and advise the mayor and the chief executive officer. The 
chief executive officer will determine if the conduct is within the timeframe for reporting the matter. The 
chief executive officer will then provide an information notice to the Assessor giving the details of the 
suspected misconduct. The notice must be given within 1 year after the conduct occurred, or within 6 
months after the conduct comes to the knowledge of the chief executive officer or another person who 
gave the information notice to the Assessor, but within 2 years after the conduct occurred. 
 
If the investigator obtains information that indicates a councillor may have engaged in corrupt conduct, 
the investigator must cease the investigation and advise the mayor and chief executive officer. The 
chief executive officer will then provide an information notice to the Assessor giving the details of the 
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suspected corrupt conduct or notify the Crime and Corruption Commission of the suspected corrupt 
conduct. There are no reporting time limits for corrupt conduct. 

3.11. ENGAGING AN INVESTIGATOR 

Once an investigator has been selected to undertake the investigation, that investigator will follow the 
investigation standards of the local government (see Addendum 2– Investigation Standards) e.g. an 
investigation plan and file management system will be established.  
 
Once the investigation is finalised the investigator will prepare a report for the local government 
including the following the details: 

 the investigation process 

 any witnesses interviewed 

 documents or other evidence obtained  

 a statement of the relevant facts ascertained  

 confirmation that the subject councillor has been provided with an opportunity to respond to 
the complaint and the evidence compiled 

 the investigation findings 

 a statement of any relevant previous disciplinary history  

 any recommendations about dealing with the conduct 

 a record of the investigation costs. 

3.12. COMPLETION OF INVESTIGATION 

Findings and recommendations 
The investigator must prepare a Preliminary Statement of Findings and must give the preliminary 
findings to the councillor before preparing the Investigation Report and allow the councillor to give 
evidence or a written statement about the conduct and preliminary findings. 
The investigator must consider any evidence or written submission given by the councillor in preparing 
the investigation report and include a summary of the evidence and a full copy of any written 
submission in the investigation report. 
 
Investigation Report 
The investigator must prepare an investigation report about the investigation of a suspected conduct 
breach matter referred by the Assessor to the local government under section 150AFA of the LGA.  
The investigation report must include the findings of the investigation, a summary of the evidence or a 
full copy of any written submission given by the councillor and recommendations for consideration by 
the local government (see Addendum 1 – Report Template). 
 
A summary investigation report with the preliminary Statement of Findings and summary of the 
outcome of the investigation attached, must be prepared for public availability before the meeting 
where the councillors will consider the investigation report matter on or before the day and time 
prescribed by the LGR section 254C, which is; 

 5pm on the next business day after the notice of the meeting at which a decision is to be 
made has been provided to the councillors, or  

 the day and time when the agenda for the meeting at which a decision is to be made is 
publicly available.  

 
The Council, must prepare a summary of the investigation report that must include— 

 the name of the councillor whose conduct has been investigated; and 

 a description of the alleged conduct; and 

 a statement of the facts established by the investigation; and 

 a description of how natural justice was afforded to the councillor during the conduct of the 
investigation; and 

 a summary of the findings of the investigation; and 

 any recommendations made by the investigator who investigated the conduct. 
 
The following information must not be made publicly available: 

 if the investigation relates to the conduct of a councillor that was the subject of a complaint— 
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o the name of the person who made the complaint or any other person, other than the 
councillor; or 

o information that could reasonably be expected to result in identifying a person who made 
the complaint or any other person; 

o if a person, other than the councillor, provided information for the purposes of the 
investigation including, for example, by giving an interview or making a submission or 
affidavit: 
- the name of the person; or 
- information that could reasonably be expected to result in identifying the person or 

any other person, other than the councillor; 
- any other information the local government is entitled or required to keep confidential 

under a law. 
 
Making a decision about the investigation 
The Council must make a decision as to whether the subject councillor has engaged in a conduct 
breach.  
 
When debating this matter the subject councillor who has a declarable conflict of interest in the matter, 
must declare the conflict of interest, and the eligible councillors (those who do not have a conflict of 
interest in the matter) can decide by resolution for the subject councillor to remain in the meeting 
during the debate and may answer questions put to the subject councillor through the chairperson to 
assist the eligible councillors in making a decision. The resolution can include conditions that the 
subject councillor must leave the place where the meeting is being held, including any area set aside 
for the public, during the vote on whether they have committed a conduct breach and what, if any, 
penalty to impose if the councillor is found to have committed a conduct breach. 
 
Should the complainant be a councillor, that councillor has a declarable conflict of interest in the 
matter and must follow the declarable conflict of interest procedures set out in the model meeting 
procedures.  
 
If the council has lost quorum due to the number of conflicted councillors or another reason, the matter 
must be delegated consistent with section 257 of the LGA, or deferred to another date when a quorum 
will be present. 
 
If a decision is reached that the councillor has engaged in a conduct breach, the Council (with the 
exception of the councillor the subject of the investigation and the complainant, if another councillor), 
will consider the findings and recommendations of the investigator’s report and decide what, if any, 
action it will take under section 150AH of the LGA. 
 
After making a decision about the conduct breach, the Council must make the investigation report for 
the investigation publicly available after the meeting at which the decision about the outcome of the 
investigation is made, by;  

 on or before the day and time prescribed by regulation, or 5pm on the tenth day, or  

 the day and time that the meeting minutes are made publicly available. 
 
The following information contained in the investigation report must not be made publicly available; 

 if the investigation relates to the conduct of a councillor that was the subject of a complaint 
o the name of the person who made the complaint or any other person, other than the 

councillor even if that person has a declarable conflict of interest; or 
o information that could reasonably be expected to result in identifying a person; 

 

 if a person, other than the councillor, provided information for the purposes of the investigation 
including, for example, by giving an interview or making a submission or affidavit: 
o the name of the person; or 
o information that could reasonably be expected to result in identifying the person or any 

other person, other than the councillor; 
o the submission or affidavit of, or a record or transcript of information provided orally by, a 

person, including, for example, a transcript of an interview; 
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o any other information the local government is entitled or required to keep confidential 
under a law e.g. documents subject to legal professional privilege or information that is 
part of a public interest disclosure under the Public Interest Disclosure Act 2010. 

 
The report made publicly available must include the name of the person who made the complaint if: 

 the person is a councillor or the chief executive officer of the local government; and 

 the person’s identity as the complainant was disclosed at the meeting at which the report for 
the investigation was considered. 

3.13. DISCIPLINARY ACTION AGAINST COUNCILLORS 

If the Council decides that the councillor has engaged in a conduct breach, any of the following orders 
may be imposed: 

 order that no action be taken against the councillor, or 

 make an order outlining action the councillor must undertake in accordance with section 
150AH(1)(b) of the LGA. 

 
Note: For further information refer to Addendum 4 - Conduct Breach Disciplinary Action Guideline 

3.14. NOTICE ABOUT THE OUTCOME OF THE INVESTIGATION 

After an investigation is finalised, the Council must give a notice about the outcome decision of the 
investigation if the local government decides not to start or discontinue an investigation (section 
150AEA of the LGA), or makes a decision about whether the councillor has engaged in a conduct 
breach (section 150AG of the LGA) including the reasons for the decision and any orders made under 
section (150AH of the LGA).to: 

 the Assessor, 

 the person who made the complaint about the councillor’ conduct that was the subject of the 
investigation, and 

 the subject councillor who was investigated. 
 

4. DEFINITIONS  

Assessor means the Independent Assessor appointed under section 150CT of the LGA. 
 
Behavioural standard means a standard of behaviour for Councillors set out in the Code of Conduct 
for Councillors in Queensland approved under section 150D and 150E of the LGA. 
 
Conduct includes — 

(a) failing to act; and 
(b) a conspiracy, or attempt, to engage in conduct 

 
Councillor Conduct Register means the register required to be kept by Council as set out in section 
150DX and 150DY of the LGA. 
 
Conduct Breach see section 150K of the LGA. 
 
Investigation Policy, refers to this policy, as required by section 150AE of the LGA. 
 
Investigator means the person responsible under this investigation policy for carrying out the 
investigation of the suspected conduct breach of a councillor or mayor. 
 
LGA means the Local Government Act 2009. 
 
Local Government meeting means a meeting of — 

(a) a local government; or 
(b) a committee of a local government. 

 
Misconduct see section 150L of the LGA. 
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Model Meeting Procedures see section 150F of the LGA. 
 
Referral Notice see section 150AB, QC and AD of the LGA. 
 
Tribunal means the Councillor Conduct Tribunal as established under section 150DK of the LGA. 
 
Unsuitable Meeting conduct see section 150H of the LGA. 

 

5. RELATED LEGISLATION, DOCUMENTS AND REFERENCES 

Legislation 

 Local Government Act 2009 (LGA) 

 Local Government Regulation 2012 (LGR) 

 Crime and Corruption Act 2001 

 Information Privacy Act 2009 

 Public Interest Disclosure Act 2010 (PIDA) 

 Public Sector Ethics Act 1994 (PSEA) 
 
Council Documents 

 Councillor Code of Conduct 

 Administrative Complaints Process Policy  

 Records Management Policy 

 Public Interest Disclosure Policy  

 Code of Conduct for Councillors in Queensland  

 Model Meeting Procedures/Standing Orders 

 Example Local Government Investigation Policy – March 2024 
 

6. REVIEW 

It is the responsibility of the Chief Executive Officer to monitor the adequacy of this policy and 
implement and approve appropriate changes. This policy will be formally reviewed every four (4) 
years, as required by Council or as per legislative or model amendments.  
 
The adopted policy can be amended, by resolution, at any time and must be able to be inspected 
and/or purchase by the public at the local government’s public office and also published on the local  
government’s website. 
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ADDENDUMS  

The content of the Addendums reflects the Queensland Government’s Example Local Government 
Investigation Policy - March 2024.  As required the content of the templates below will be transferred 
to Etheridge Shire Council’s branded templates. 
 

ADDENDUM 1 - REPORT TEMPLATE AND SUMMARY REPORT TEMPLATE 

 
Conduct Breach Complaint Investigation and Recommendation Report to Etheridge Shire 
Council. 

Reference Number 
Date received from 
Council  

Name of Complainant* 

   

*who made the complaint about the alleged conduct (Consider if council indicates the matter relates to 

a public interest disclosure and ensure compliance with the Public Interest Disclosure Act 2010)  
 
1. The complaint  
Description of the alleged conduct  

 
 
 
 
 
 
(Outline the allegation/s as referred for investigation, including date/s, time/s, place/s, description of 
alleged conduct. Succinct description of (full title and relevant sections) of policy (e.g. code of conduct) 
alleged to have been breached)  
 
3. The subject councillor  

Name  

Years as a councillor  

Has the councillor had any 
past disciplinary history 
including for like matters 

 

 
4. Conflict of interest considerations  
 

(Declaration of any conflict of interest or ‘no conflict of interest’ by the investigator)  
 
 
 

 
5. Summary of the investigation process  

• scope of the investigation  

• interviews conducted  

• documents examined  

• facts identified  

• category of the conduct breach (set out relevant standards of sections considered).  
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6. Investigation report  

• date of the report  

• wording of allegation for consideration  

• a statement of the facts established by the investigation  

• a description of how natural justice was afforded to the councillor during the conduct of the 

investigation  

• a summary of the findings of the investigation  

• a summary of any relevant previous disciplinary history  

• summary of the evidence or a full copy of any written submission given by the councillor  

• application of facts to the conduct breach outlined above  

• a record of the investigation costs.  

Note: Insert discussion of sufficiency of evidence to sustain the allegation and whether the 
evidence is capable of supporting a finding that the councillor has breached  
 

7. Recommendation to council  

• Recommendations made by the investigator who investigated the conduct  

It is recommended that:  

a) This report be submitted to the Etheridge Shire Council for consideration, pursuant to section 

150AG of the Local Government Act 2009 (LGA), as to whether or not the councillor has 

engaged in inappropriate conduct; and if they are found to have so engaged, what action the 

local government will take to discipline the councillor pursuant to section 150AH of the LGA.  

b) Having analysed the material from this investigation, a conclusion might be drawn that:  

Note: make a recommendation as to whether a conduct breach is made or not, with succinct 
reasons:  

c) If Etheridge Shire Council finds the councillor has engaged in inappropriate conduct, are there 

any aggravating or mitigating circumstances that should be taken into account? For example, 

any action taken by the councillor since the conduct, any Aboriginal traditions or Islander 

customs of the councillor.  

d) If council finds the councillor has engaged in a conduct breach, the following disciplinary 

action under section 150AH LGA is recommended (refer to the ‘Guideline – conduct breach 

disciplinary action’).  

 
 
 _____________________________ (SIGN)  
NAME: 
 
ATTACHMENTS:  
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8. Summary report template Include the following:  

• the name of the councillor whose conduct has been investigated; and  

• a description of the alleged conduct; and  

• a statement of the facts established by the investigation; and  

• a description of how natural justice was afforded to the councillor during the conduct of the 

investigation; and  

• a summary of the findings of the investigation; and  

• any recommendations made by the investigator who investigated the conduct. 
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ADDENDUM 2 – INVESTIGATION STANDARDS 

The investigation must be managed in a consistent manner.  
Documentation must be contained in an efficient records management system. Confidential 
information must be secured appropriately.  
 
1. Case management file 
The investigation must be supported by a recognised case management tool so that emails, letters, 
statements, and evidence can be stored and secured confidentially. File notes must be made in the 
case management system to document key milestones in the investigation such as when lines of 
inquiry are identified, witnesses are spoken to, when evidence is secured, and document key 
decisions.  
 
2. Investigation plan 
The mayor or delegate will, prior to beginning the investigation, check that the investigator does not 
have a conflict of interest in the matter. Remove them immediately from the investigation should a 
conflict of interest become known.  
 
The following investigation process must be followed by the investigator unless the mayor or delegate 
agrees to vary the process in a particular case.  
 
Take all necessary steps to protect the identity of the complainant(s) as far as possible during 
communications with the councillor.  
 
Consider the following:  

• research the legislation and policy framework thoroughly  

• identify lines of inquiry and record them as a file note in case file management system  

• present all the evidence the councillor provides or gives in a written statement  

• gather further evidence (for example, from interviewing other witnesses, obtaining documents, 

or carrying out site inspections) when necessary  

• secure evidence in case file management system, making a file note when lines of inquiry are 

followed up and key decisions are made during the course of in the investigation  

• undertake a proper and impartial examination of the evidence gathered, including expert advice 

and analysis and / or legal advice if required  

• draw conclusions based on the evidence and applying the appropriate legislative and policy 

frameworks.  

  
3. Prepare an investigation report 
Prepare the investigation report for the local government to consider on the template attached 
(Addendum 1).  
 
 If during the course of an investigation, the investigator obtains new information that a Councillor may 
have engaged conduct that may give rise to a new allegation, the investigator must obtain particulars 
related to the conduct and then advise the mayor and the chief executive officer who will provide an 
information notice to the Assessor. The Assessor will undertake a preliminary assessment or 
alternative action on the matter.  
 
The investigator will be informed of activities of the Etheridge Shire Council in relation to the 
investigation. For example, the investigator will be informed in the event the finalisation of a matter is 
delayed, or if the Etheridge Shire Council has to notify of a fresh allegation identified during the course 
of an investigation to the Assessor for a preliminary assessment.  
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If during the course of an investigation, the investigator obtains new information that a councillor may 
have engaged in misconduct or corrupt conduct the investigation will cease and the investigator will 
notify the mayor and chief executive officer who will be responsible for providing an information notice 
to the Assessor/Crime and Corruption Commission.  
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ADDENDUM 3 - STATEMENT OF PRELIMINARY FINDINGS TEMPLATE  

 
Statement of preliminary findings 
The investigator has assessed the evidence set out in the investigation report and, taking into account 
the seriousness of the allegations, has made findings on the balance of probabilities.  
 
The table below contains a summary of the allegations and the investigator’s findings.  
 
A detailed summary of the evidence and findings is provided in the full investigation report.  
 
CONDUCT ALLEGATIONS 

Allegation  Finding  

 Allegation:  

  

 Particulars:  

  

  

  

  

Substantiated/Not Substantiated  

  

  

Summary of Evidence:  

  

Summary of reasons for finding:  

 
 
 
 _____________________   
Date 
 
 
 
 ______________________________   
<Investigator’s signature and name> 
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ADDENDUM 4 - CONDUCT BREACH DISCIPLINARY ACTION GUIDELINE 

 
This guideline is provided to assist Queensland local governments to make consistent decisions about 
the appropriate disciplinary action to be taken against a councillor who is found to have engaged in a 
conduct breach.  
 
1. What is a conduct breach? 
According to section 150K of the Local Government Act 2009 (LGA), a conduct breach occurs when a 
councillor:  

• breaches a behavioural standard (Code of Conduct for Councillors in Queensland)  

• breaches a council policy, procedure, or resolution  

• contravenes an order by a chairperson of a local government to leave a council meeting and stay 

away from the place at which it is being held  

• is part of a course of unsuitable meeting conduct orders on three occasions, within a one-year 

period, taken together. The local government is not required to notify the Assessor of these 

matters and may deal with the conduct as if an investigation has been undertaken section 150J 

and make a decision under section 150AG of the Local Government Act 2009 (including Brisbane 

City Council).  

2. Decision 
Section 150AG of the LGA provides that where an allegation of a conduct breach has been referred by 
the Assessor to a local government for investigation, the local government must decide:  

• whether or not the councillor has engaged in a conduct breach, and,  

• what action the local government will take under section 150AH of the LGA to discipline the 

councillor if the councillor has been found to have engaged in a conduct breach.  

 
3. Types of orders 
Section 150AH of the LGA provides a list of the types of orders that the local government may make 
where it has found that a councillor has engaged in inappropriate conduct:  

• an order that no action be taken against the councillor  

• an order that the councillor make a public apology, in the way decided by the local government, 

for the conduct  

• an order reprimanding the councillor for the conduct  

• an order that the councillor attend training or counselling addressing the councillor’s conduct 

including at the councillor’s expense   

• an order that the councillor be excluded from a stated local government meeting  

• an order that the councillor is removed or must resign from a position representing the local 

government other than the office of councillor  

• an order that if the councillor engages in the same type of conduct again, it will be treated as 

misconduct  

• an order that the councillor reimburse the local government for all or some of the costs arising 

from the councillor’s conduct breach.  
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 4. Factors that may be taken into account 
Section 150AG(2) of the LGA provides that in deciding what action to take, the local government may 
consider:  

• any previous conduct breach of the councillor  

• any allegation made in the investigation that-  

o was admitted, or was not challenged; and  

o the local government is reasonably satisfied is true.  

 
5. Guidance on appropriate disciplinary action 
It is open to local governments to decide which order/s in section 150AH of the LGA are suitable when 
a councillor is found to have engaged in a conduct breach. The particular circumstances of a case 
must always be taken into consideration.  
 
As a guide, it is suggested that it may be appropriate for the local government to consider making an 
order or combination of orders depending on whether a councillor has been found to have engaged in 
a conduct breach for the first time, or for a second, or third time.  
 
Section 150L of the LGA provides that conduct is misconduct if the conduct is part of a course of 
conduct leading the local government to take action under section 150AG to discipline the councillor 
for a conduct breach on three occasions within a one-year period.  
 
The table on the following page may assist councils to decide what disciplinary action is suitable in 
various circumstances.  

Order  First instance 

engaging in a 

conduct  

breach  

Second 

instance 

engaging in a  

conduct breach  

Third instance 

engaging in a 

conduct breach  

No action be taken against the councillor     

An order for the councillor to make a public  

apology in the way decided by the local 

government, for the conduct  

 

 * 

 

 * 

 

 * 

An order reprimanding the councillor for the  

conduct  
 #  #  # 

An order that the councillor attend training or 

counselling addressing the councillor’s conduct  

including at the councillor’s expense  

 

 # 

 

 # 

 

 # 

An order that the councillor be excluded from a  

stated local government meeting  
   

An order that the councillor is removed or must 

resign from a position representing the local  

government other than the office of councillor  

 

 

 

 

 

 

An order that if the councillor engages in the 

same type of conduct again, it will be treated as  

misconduct  

 

 ̂  

 

 
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Order  First instance 

engaging in a 

conduct  

breach  

Second 

instance 

engaging in a  

conduct breach  

Third instance 

engaging in a 

conduct breach  

An order that the councillor reimburse the local  

government for all or some of the costs arising 

from the councillor’s inappropriate conduct **  

 

 

 

  

 

  

 
* May be appropriate where there is heightened or particular public interest in the type of conduct or 
the subject matter relating to the conduct  
# May be particularly appropriate where the conduct involves bullying or harassment or making 
inappropriate comments about another person  
^ For more serious and deliberate conduct breaches by an experienced councillor  
** Costs arising from the councillor’s conduct breach includes investigative costs, legal costs, and 
administrative costs. However, costs should be kept to a reasonable rate taking into consideration the 
costs for more serious matters dealt with by the Councillor Conduct Tribunal.  
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General Meeting 19th June 2024 

Subject Code of Conduct for Councillors Policy  

Classification Open 

Author Renee Bester, Executive Assistant 

  

EXECUTIVE SUMMARY  

The purpose of this report is for council to consider repealing the Code of Conduct for Councillors Policy (C041) as it 

is not legislatively, or operatively, required 

 

RECOMMENDATION  

That Council: 

1. Repeal the Etheridge Shire Council - Code of Conduct for Councillors Policy (C041); and  

2. Acknowledge the Queensland Government’s ‘Code of Conduct for Councillors in Queensland’ that sets out the 

standards of behaviour for councillors in performing their functions as councillors 

 

 
BACKGROUND  
At its Post-Election Meeting held on the 28 March 2024, council resolved to (#SPEM24.03.05): 

“adopt the Councillors Code of Conduct as prepared by the Minister under Section 150D of the Local 
Government Act 2009 and approved under Section 239A of the Local Government Regulation 2012”. 

 
The Code of Conduct sets out the principles and standards of behaviour expected of Councillors and Mayors 
when carrying out their roles, responsibilities and obligations as elected representatives for their communities. 
By adhering to the behaviours set out below, Councillors will increase public confidence in Local Government 
and Council decisions.  
 
Under section 150D of the Local Government Act 2009 (the Act), the Minister for Local Government must make 
a Code of Conduct stating the standards of behaviour for Councillors in the performance of their responsibilities 
as Councillors. In addition to this, the Code of Conduct may contain anything the Minister considers necessary 
for, or incidental to, the standards of behaviour. 
 
Council has previously had a Code of Conduct for Councillors Policy, however this is supplementary to the 
Ministers Code of Conduct for Councillors and is not required.   
 
As there is a model Code developed by the Queensland Government, which is readily available online, it is 
proposed to repeal Council’s Policy and direct all stakeholders to the Queensland Government’s Code of Conduct 
for Councillors in Queensland’ as the single point of truth. 
 
Upon Councils’ consideration of the above proposal and final resolution the relevant corporate registers and 
published documents will be removed.  For completeness, a link to the Code of Conduct for Councillors in 
Queensland has been placed on Council’s webpage, following the resolution in March 2024. 
 
Please note that also attached is a supplementary guidance document developed by the Queensland 
Government – Code Of Conduct For Councillors In Queensland Guidance Material.  
 
 
LINK TO CORPORATE PLAN  
Corporate Aim No. 5: Best practice governance and organisational excellence 
Corporate Outcome No. 5.1: Council provides community leadership through financial sustainability and an open and 
accountable governance structure.  
 
 
BUDGET & RESOURCE CONSIDERATIONS  
Not applicable for this report 

Page 137

Page 137 of 202



 
LEGAL CONSIDERATIONS  
Not applicable.  Meets legislative requirements. 
 
POLICY IMPLICATIONS  
If the recommendation is supported by Council, the Code of Conduct for Councillors Policy will be repealed and 

stakeholders will be directed and encouraged to familiarise themselves with the official Code of Conduct for 

Councillors in Queensland available on the Queensland Government’s Website 

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Policy not required as governed by 

State Governments code 

Will implement after adoption of 

resolution.  Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Low 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Renee Bester Ken Timms PSM 

Date: 11/06/2024   Date: 11/06/2024 

 

ATTACHMENTS 

Include attachments such as:  

- Current Etheridge Shire Council – Code of Conduct for Councillors Policy (C041) (to repeal) 

- Code of Conduct for Councillors in Queensland 

- CODE OF CONDUCT FOR COUNCILLORS IN QUEENSLAND Guidance Material 
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C041 – Code of Conduct for Councillors  
 

POLICY VERSION AND REVISION  

Version History   Meeting date 

Post Election Meeting – 11 April 2016 

Post Election Meeting – 15 April 2020 

28th March 2024 

Resolution number 

Res #SPEM24.03.05 

Approval by CEO   

 

Effective date Review date 

28th March 2024 31st March 2028 

Policy Author  

Chief Executive Officer 

Current incumbent 

Ken Timms PSM 

Implementation Officer 

Chief Executive Officer 

Current incumbent Contact number Official file no. 

Ken Timms PSM 4079 9090 ESC – C041 
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1. PURPOSE 
The Code of Conduct sets out principles and standards of behaviours expected of the Mayor and 
Councillors when carrying out their roles, responsibilities and obligations as selected representatives 
for their communities. By adhering to the behaviours set out below, Councillors will increaser public 
confidence in local Government and Local Government decisions.  

2. SCOPE 
This policy applies to the Mayor an Councillors of Etheridge Shire Council.  

3. POLICY STATEMENT 
This code of conduct sets out, for both councillors and the community, the standards of behaviour 
expected of the Mayor and Councillors of Etheridge Shire Council. 
 
This code has been adopted by resolution of council and accordingly considers this code to be a 
"procedure" for the purposes of section 176 (4) of the Local Government Act 2009 (the act), meaning 
breaches of this code are considered to be breaches of the act. 
 
While it is recognised that this code is not exhaustive, it does draw out the main responsibilities. 
Where there is any inconsistency between this code and the act, the act is preferred. 

3.1. KEY RESPONSIBILITIES OF COUNCILLORS UNDER THE LOCAL GOVERNMENT ACT 2009 

• A councillor must represent the current and future interests of the residents of the local 
government area. (S.12 (1) of the Act) 

• Councillors have the following responsibilities to ensure that the local government discharges its 
responsibilities under this Act (S.12 (3) (a) (i) of the Act) 

• Achieves its corporate plan (S.12 (3) (a) (ii) of the Act) 

• Complies with all laws that apply to local governments (S.12(3)(a)(iii) of the Act) 

• Provide high quality leadership to the local government and the community (S.12 (3) (b) of the 
Act) 

• Participate in council meetings, policy development and decision making for the benefit of the 
local government area (S.12 (3) (c) of the Act) 

• Being accountable to the community for the local government’s performance (S.12 (3) (d) of the 
Act) 

• When performing a responsibility, a councillor must serve the overall public interest of the whole 
local government area (S.12 (6) of the Act) 

• A person who is, or has been, a councillor must not use information that was acquired as a 
councillor to gain, directly or indirectly, a financial advantage for the person or someone else; or 
cause detriment to the local government. (S.171 (1) (a) (b) of the Act) 

• Note: Maximum penalty—100 penalty units or 2 years imprisonment 

• A councillor must not release information that the councillor knows, or should reasonably know, is 
information that is confidential to the local government. (S. 171 (3) of the Act) 

3.2. OTHER KEY RESPONSIBILITIES 
Other key responsibilities of the Mayor and Councillors include:  

• To keep register of interests up to date (S.289; S.292 of the Local Government Regulations 2012) 

• The mayor may give a direction to the chief executive officer or senior executive employees1. 
(S.170 (1) of the Act) 

• No councillor, including the mayor, may give a direction to any other local government employee. 
(S.170 (2) of the Act) 

• A councillor may ask a local government employee to provide advice to assist the councillor carry 
out his or her responsibilities under this Act only in accordance with guidelines prepared by the 
Chief Executive Officer (S.170A (1) (4) (6) of the Act 

 

 
1 A senior executive employee, of a local government, is an employee of the local government -  
(a) who reports directly to the chief executive officer; and 
(b) whose position ordinarily would be considered to be a senior position in the local government’s corporate structure. 
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C041 – Code of Conduct for Councillors   4 
 

3.3. KEY ETHICAL AND BEHAVIOUR OBLIGATIONS 
Councillors must: 

• Ensure their personal conduct does not reflect adversely on the reputation of Council 

• Demonstrate respect for fellow councillors, council staff and other members of the public 

• Refrain from harassing, bullying or intimidating fellow councillors, council staff and other 
members of the public 

• Do not communicate with the public or media on behalf of the council, unless expressly 
authorised by the council to make that communication 

• When communicating with the public or the media, make it clear when they are expressing a 
personal opinion, and when they are speaking on behalf of council 

• When communicating with the public or the media to express a personal opinion about a 
council resolution, respect the democratic process by first acknowledging that council 
resolutions represent the majority view of council 

3.4. CONSEQUENCES OF FAILING TO COMPLY WITH THIS CODE  
A failure to comply with this code by a councillor may lead to the following:- 

1. A reprimand for inappropriate conduct (S.181 of the Act). 
2. For repeat inappropriate breaches or misconduct; that the councillor be counselled; make an 

admission of error or an apology; participate in mediation; or monitor a councillor's compliance 
with the act (S.180 of the Act). 

3. For serious misconduct referred to the tribunal, any order or recommendation that the tribunal 
considers appropriate in the circumstances, this includes the penalties in point 2 above; or 
forfeiture of an allowance, benefit, payment or privilege; reimbursement of an expense; 
suspension; dismissal; or referral of the matter to the Queensland Police Service or crime and 
corruption commission (S.180 of the Act). 

4. A councillor can face disciplinary action (including dismissal) for seriously or continuously 
breaching the responsibilities and requirements of councillors (S.4, 12, 122, 180 of the Act). 

4. REPORTING 
No additional reporting is required. 

5. DEFINITIONS  
Assessor – means the Independent Assessor appointed under section 150CV of the LGA 
Conduct – includes 9a) failing to act; and 9b) a conspiracy, or attempt, to engage in conduct 
Conduct breach – see section 150K of the LGA 
LGA – means Local Government Act (Qld) 2009 (the Act) 
Local government meeting – means a meeting of (a) a local government; or (b) a committee of a local 
government.  
Misconduct – see section 150L of the LGA 
Unsuitable meeting conduct – see section 150H of the LGA 

6. RELATED LEGISLATION, DOCUMENTS AND REFERENCES 
Councillors Conduct Register 
Crime and Corruption Act 2001 (Qld) 
Investigations Policy 
Local Government Act 2009 (Qld) 
Media & Communications Policy 

7. REVIEW 
It is the responsibility of the Chief Executive officer to monitor the adequacy of this policy and 
implement and approve appropriate changes. This policy will be formally reviewed every 4 years or a 
required by Council.  
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DIRECTOR OF ENGINEERING SERVICES – BRIEFING REPORT 

GENERAL MEETING:  June  2024 

 

Mayor and Councillors 
Etheridge Shire Council 
PO Box 12 
Georgetown, QLD 4871 
 
Councillors, 

  

I present my report for the period of:  May  2024 

1. Transport Main Roads 

 Bundock  Creek flood monitoring camera is now operational . 
 Permanent electronic road closure sign for Lynd Roadhouse that can be changed via 4G/5G networks and will be 

funded by the TMR. 
 Log Creek and Somerset Creek funding has been sourced for electronic warning signs. TMR is working on it. 

 

2. Grants (LRCIP Round 3) 

 Forsayth Transfer Station Construction project - Work in progress ( 90 % completed ) 
 Industrial estate – Work in progress 
 Resealing work in Baroota Street , Einasleigh- completed ( 100 % completed ) 

  
 
 
   
 
 
 
 
 
 
 
 
 
 
 
   

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Photo 1_ Facing East North(General 
view) 

 

Photo2 – Facing East North ( Concrete 

structure detail ) 

 

Photo 3 – Bin Concrete slab  
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3. Works for Queensland 

 St George Street (main street in Georgetown) to create a visual aesthetic, such as alterations to parking 
arrangements, improvements to safety such as lighting, pedestrian access points to improve safety, plants – 
Footpath work completed  ( 100 % completed ) 
 

 Additional structures for spectator safety and comfort shelter and shade - hip roof on north and south edges of 
sport play areas. – Contract has been awarded for design and preparation of construction drawing for the roof 
extension work. Waiting for quotations to supply and install the lean roof . ( 40 % completed ) 
 

 Improved drainage to main street in Einasleigh – Major works completed except handrails ( 98 % completed ) 
 

 In-line with the Disaster Management plan, installing identification and directional signage to for rural properties. – 
Order has been placed ( 100 % completed ) 
 

4. Passenger Transport Infrastructure Investment Program (PTIIP) 

 Bus stop in Mount Surprise – has been scheduled to install in July 2024  
 

5. Heavy Vehicle Safety Productivity Program (HVSPP) 

 Georgetown washdown bay – Concrete works completed and other activities in progress ( 85 % Completed ) 
 

 
  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

Photo 4 – Facing west 

 

Photo 5 – Facing west south 

 

Photo 6 – Facing west to effluent collec�on 

unit  
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6. Bridge Renewal Program 

 Queenslander Creek Box culvert, Forsayth – Will be re tendered in June 2024. 
 Application for the Gilbert River / Greens Road had been lodged and waiting for results.  

 

7. Transport Infrastructure Development Scheme 

 Forsayth – Einasleigh Road (27.77 km to 33.27 Km) – Subbase up to 5.5 km completed.   
 Laying of the Base course in progress  
 Installation of 4 structures 60% completed. 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

8. Rural Addressing 

  
 All completed except Iona Road (Rungalla national Park). This will be installed in 3rd week of June 2024.  

 
 
 

 

 

Photo 7 – Facing west – ready for road base 

Einasleigh - Forsayth Road (75 % completed) 

 

Photo 8 – Facing  East – Ready for road base 

Einasleigh - Forsayth Road 

 

Photo 9 – First structure (3 cells box culvert) 

Einasleigh - Forsayth Road 
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9. Council Own Source 

 
Kidston 

 Construction of columbarium wall completed and ready to use (100 % completed) 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

10. State of Queensland Affordable Housing Project 

The Work Progress of the ILH ( Independent Living Houses ) Project is as follows: 
 
• Six lots stage 1 have been formed to the design levels. 
• Access Road 1 from Green Street to the Road 2 is partially completed up to the subbase level. 
• Intersection to Green Street is pending for revision of the design due to the problem of existing water mains and   

Telstra line. 
• Relocation of existing water mains to the Lot No. 30SP206959 beside the current lot development. 
• After relocation of the existing water mains, the road 1 can be completed. 
• All the roads will be completed up to the subbase level. 
• Road base course will be completed after kerbing line is constructed. 
 
Staff Housing  

 Pending for development of civil drawings from the Design Consultant, ERSCON. 
 Possibly the drawings would be available in early June 24. 

 

11. North West Mineral Province Project 

Footpath (140 m x 2 m )  construction towards to the Golf Club – completed  ( Ref. WIP spreadsheet ) ( 100 % 
completed ) 
 

12. Roads To Recover ( RTR )   

 

Following the May 2024 Council meeting, The Concrete floodway project   on Oakleigh Station Road has been withdrawn 

from the RTR project list and   the asphalt work  on Joe Bridge over the Copperfield  river , Einasleigh has been added. 

The proposed project cost of the Oakleigh Station Road floodway was $ 350,000 ( $ 290,000 RTR and $ 60,000 Council )  

has been distributed to Joe Bridge asphalt work project ( $ 150,000) and Einasleigh Forsayth Road project ( $ 200,000 ). 

( Ref. WIP attached for details. 

 

 

Photo 10 – Side view 

 

Photo 11 – Isometric view 
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13. Remote Airstrip Upgrade Program Round 10 

 Received a grant application successful email. 

 Council has accepted the funding for Rural Airstrip Upgrade Program funding and a “contract negotiation form “ 

has been submitted  on 31st May 2024 to the funding body. 

 

14. Charleston Dam 

 

 BBQ is now operational  

 Cleaning is in progress 

 Charleston Dam Safety was Audited on 22nd April 2024. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Photo 12 – Charleston Dam – facing  East 

 

Photo 13- Charleston Dam – Facing South 

 

Photo 14 – Charleston Dam – Facing West 

 

Photo 15 – Charleston Dam – Facing North  

Page 147

Page 147 of 202



14. Calendar  of Event 

Previous Month 

1.5.2024 – Executive Management Team (EMT) Meeting  

3.5.2024- Meeting with QRA Re: Betterment application  

8.5.2024- Affordable Housing Project meeting  

10.5.2024 – FNQROC Regional Water Alliance meeting (MS Team) 

13.5.2024 – Charleston Dam visit re: Fencing  

15.5.2024 – Council meeting  

16.5.2024 – LGW workplace health Audit Meeting  

20.5.2024 – Managers Meeting  

24.5.2024- FNQROC RRTG Meeting  

28.5.2024 – Gulg Water Plan Review meeting  

30.5.2024 -LRAP Review meeting, Independent Housing meeting, Charleston Dam Fishway Project meeting  

 

Next Month 

1.7.2024 - Managers meeting  

9.7.2024 – DRFA Monthly Meeting – Shepherd Services office  

9.7.2024 – Genex Site Visit  

1.7.2024- Budget Workshop 

15.7.2024- Managers meeting  

17.7.2024- Council meeting  

24.7.2024- Special Budget meeting  

26.7.2024 – FNQROC RRTG Committee meeting (MS Team)  

29.7.2024- Managers Meeting. 

 

 

Regards 

 

Raju Ranjit  

Director of Engineering Services 

 

Attachment : WIP ( Capital Work in Progress spreadsheet ) 
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ETHERIDGE  SHIRE COUNCIL CAPITAL WORKS PROJECTS

2023-24

As of End of  March 

2024

Job Number Project Description Project title Aproved Budget Total Project cost
Actual year to date 

2023-24

% of 2023-24 

budget

Responsible 

Officer

Officers update, ie % of completion, what's 

been done, commitments, etc
Project Status 

(traffic lights)

Approved budget W4Q4 Council own fund LRCIP2 LRCIP3 LRCIP4 RTR TIDS BRP / HVSPP Recovery and Resilence 

North West Mineral 

Provice ( round 2)

3411-4500-0001

St George Street (main street in Georgetown) to create a 

visual asthetic, such as aterations to parking ararangements, 

improvements to safety such as lighting, pedestrian access 

points to improve safety , plants. 

Georgetown - Streetscaping in main street

 $                    700,000.00 400,000.00 $700,000 $150,610 37.65% DES

3411-4500-0002

Additional structures for spectator safety and comfort shelter 

and shade -  hip roof on north and south edges of sport play 

areas. Georgetown Sports Centre $152,439 270,000.00 $270,000 $56,094 20.78% DES 5.12.2023 work in progress

3411-4500-0003

Improved drainage to main street in Einasleigh - near hotel Construction of spoon drain (200 m lojg x 700 mm wide ), 

upgrade of one existing pipe culvert - Einasleigh 

 $                    213,088.00 140,000.00  $                 110,000.00  $                  250,000.00 $213,088 85.24% DES

works completed except one additional item i.e 

hand rail

3411-4500-0004

Water reticulation system for Forsayth and Georgetown Water reticulation telemetry

$100,000 100,000.00  $                  100,400.00 $100,400 100.40% DES

5.12.2023- Purchase order has been 

issued.29.12.2023 works in progress

3411-4500-0005

In-line with the Disaster Management plan, installinig 

identification and directional signage to for rural properties. 

Rural Addressing

100,000.00  $                  100,000.00  $                   8,081.00 8.08% DES 5.12.2023 Work in progress

3411-4500-0006 Fence to create security and aesthetics along side of the 

approach to the new Charleston Dam.

Forsayth Cemetery Fence 40,000.00

 $                     40,000.00  $                 40,873.96 102.18% DES

3620-4500-0002

Improving drainage and off-street parking at the sports 

centre in Georgetown, to prevent erosion and improve runoff 

quality

Drainage Upgrade – Sports Centre***

 $                   45,602.00  $                            500,000.00  $                  543,602.00 $543,602 100.00% DES Project completed on 2/11/2023

3620-4500-0001

Construction of a new transfer station and close the old 

landfill site at Forsayth, which does not comply with current 

environmental conditions. The transfer station will be 

available for the public to use as is the current landfill site.

Forsayth Transfer Station  $                 500,000.00  $                  500,000.00  $               440,094.94 88.02% DES Work in Progress

3620-4500-0003 Reseal on the Forsayth Einasleigh Road between chainage 1 – 8.7 km.Reseal Forsayth Einasleigh Road

 $                 400,000.00  $                  400,000.00  $               399,739.30 99.93% DES

completed 

3620-4500-0004 Development of industrial estate at Georgetown. 

Construction will involve providing upgrades to the industrial 

estate including upgrade to the intersection and trunk water 

main. Project will result in improved service to the 

community, and improve access, safety and potable water 

capacity to the area

Industrial Estate ******  $                 682,888.00  $                   40,000.00  $                  722,888.00  $                   6,024.00 0.83% DES

3620-4500-0005

Construction of storm water drainage  ( 150 m x 450 mm 

diameter blackmix pipe ) - Forsayth

Construction of storm water drainage  ( 150 m x 450 mm 

diameter blackmix pipe ) - Forsayth  $                 240,000.00  $                  240,000.00  $               238,470.19 99.36%

DES

Work in Progress

3620-4500-0006

Re sealing work ( 1095 m x 6 m ) in Baroota Street in 

Einasleigh 

Re sealing work ( 1095 m x 6 m ) in Baroota Street in 

Einasleigh  $                   52,000.00  $                     52,000.00  $                 46,507.86 89.44%

DES

Scheduled  for June 2024

3620-4500-0007 Re sealing work ( 25 m x30 m ) in Terrestrial centre  car park , 

Georgetown 

Re sealing work ( 25 m x30 m ) in Terrestrial centre  car 

park , Georgetown  $                   40,000.00  $                     40,000.00  $                   7,558.88 18.90%

DES

sealing work done on  24/4/2024

4020-4500-0001 Reseal of the road between chainage 8.7 – 16.4km Forsayth Einasliegh Road

 $             286,549.00  $                  413,935.54 $413,936 144.46% DES 10.11.2023 Job completed in 2022/2023

4091-4501-0001 Reseal of the runway, taxiway and apron Georgetown Aerodrome  $             240,000.00  $                  137,341.00 $137,341 57.23% DES 10.11.2023  Job  completed

4020-4530-0002 Forsayth - Einasleigh Road  ( 27.77 km to 30.07 km )  upgrade 

unsealed road 

Forsayth - Einasleigh Road  ( 27.77 km to 30.07 km )  

upgrade unsealed road  $                    450,000.00  $                 253,790.00  $                   89,510.00  $               343,300.00  $                  686,600.00  $               520,107.60 75.75% DES

Work in progress

4020-4530-0002 Forsayth - Einasleigh Road  (30.07 km to 32.37 km )  upgrade 

unsealed road 

Forsayth - Einasleigh Road  (30.07 km to 32.37 km )  

upgrade unsealed road  $               343,300.00  $                  686,600.00  $               520,107.60 75.75% DES

Work in progress

4020-4530-0002 Forsayth - Einasleigh Road  (32.37 km to 34.37 km )  upgrade 

unsealed road 

Forsayth - Einasleigh Road  (32.37 km to 34.37 km )  

upgrade unsealed road  $               394,589.00  $                  789,178.00  $                 85,000.00 10.77% DES

Work in progress

4020-4530-0002 Forsayth - Einasleigh Road  (34.37 km to 36.37 km )  upgrade 

unsealed road 

Forsayth - Einasleigh Road  (34.37 km to 36.37 km )  

upgrade unsealed road  $               291,411.00  $                  582,822.00  $                 80,000.00 13.73% DES

Work in progress

4020-4530-0002 Forsayth - Einasleigh Road  (36.37 km to 37.10 km )  upgrade 

unsealed road 

Forsayth - Einasleigh Road  (36.37 km to 37.10 km )  

upgrade unsealed road  $               291,411.00  $                  582,822.00  $                   5,000.00 0.86% DES

Work in progress

4012-4500-0001 First Street Forsayth Drainage (Survey+Design) First Street Forsayth Drainage (Survey+Design)  $                      50,000.00  $                     10,718.90  $                 10,718.90 100.00% DES Design completed

4040-4500-0001

Bridge / Box culvert - Queenslander Creek -  North Head 

Road, Forsayth

Bridge / Box culvert - Queenslander Creek -  North Head 

Road, Forsayth  $                    200,000.00  $                  800,000.00 1,000,000  $                 43,149.43 4.31% DES Tendering in progress

5151-4504-0001

Washdown facility - Georgetown (Survey & Design) Washdown facility - Georgetown (Survey & Design)

 $                    150,000.00  $                  600,000.00 38,763  $                 38,762.76 100.00% DES

Design completed

5151-4504-0002

Washdown facility - Georgetown (Qleave) Washdown facility - Georgetown (Qleave)

 $                  412,000.00  $                   2,424.66 0.59% DES

Work in progress

5151-4504-0003

Washdown facility - Georgetown (Construction) Washdown facility - Georgetown (Construction)

 $                  299,237.00  $               100,302.00 33.52% DES

Work in progress

4064-4500-0003

Third Street Third Street

 $                        6,750.00  $                 6,750.00  $                       6,750.00 $5,836 86.47% DES Cpmpleted

4061-4504-0001

Haldane Street  Resealing work   starts from 0 to 234 m measured from 

GDR towards north end  $                      13,000.00  $               13,000.00  $                     13,000.00 $13,000 100.00% DES Completed

4061-4504-0002

High Street  Resealing work   starts from 0 to1094  m measured from 

Short Street  $                      60,000.00  $               60,000.00  $                     60,000.00 $60,000 100.00% DES Completed

4061-4504-0003

Low Street  Resealing work   starts from 0 to995  m measured from 

Short Street  $                      58,750.00  $               60,000.00  $                     58,750.00 $58,750 100.00% DES Completed

4061-4504-0004

Short Street  Resealing work   starts from 0 to 252  m measured from 

Saint George Street  $                      14,000.00  $               14,000.00  $                     14,000.00 $14,000 100.00% DES Completed

4061-4504-0005

South Street  Resealing work   starts from 0 to 678  m measured from 

Saint George Street  $                      35,000.00  $               35,000.00  $                     35,000.00 $35,000 100.00% DES Completed

4061-4504-0006

St George Steet  Resealing work   starts from 0 to 231  m measured from 

GDR to wards north  $                      29,000.00  $               29,000.00  $                     29,000.00 $29,000 100.00% DES Completed

4065-4500-0001

Oak Park Road  Resealing work   starts from 0 to 650  m measured from 

KDR  $                      45,000.00  $               45,000.00  $                     45,000.00 $45,000 100.00% DES Completed

4063-4500-0001

Cox lane  Resealing work   starts from 0 to94  m measured from 

GDR  $                        4,000.00  $                 4,000.00  $                       4,000.00 $4,000 100.00% DES Completed

4063-4500-0002

Garnet  Street  Resealing work   starts from 0 to 225  m measured from 

GDR  $                      11,000.00  $               11,000.00  $                     11,000.00 $11,000 100.00% DES Completed

4061-4504-0008

Re sealing work in Hayman Street , Georgetown, work area 

starts from chainage 0 m and ends at chainage 319 m 

measure from Green street

Re sealing work in Hayman Street , Georgetown, work 

area starts from chainage 0 m and ends at chainage 319 

m measure from Green street  $               17,000.00  $                     17,000.00 $0 0.00% DES Scheduled in June 2024

4060-4500-0002

Floodway replacment - Agate Creek Road- Ch.16.833 Floodway replacment - Agate Creek Road- Ch.17831

 $                      60,000.00  $             180,000.00  $                  240,000.00 $0 0.00% DES Contract has been awarded 

4060-4500-0003

Floodway replacment - Oakleigh Station Raod - Ch 14700 ( 

100 m x 4 m x 0.25 m  reinforement concrete works )

Floodway replacment - Oakleigh Station Raod - Ch 14700

 $                      60,000.00  $                              -    $                                   -   $0 #DIV/0! DES Not approved

4020-4570-0001 Asphalt work in Joe  Bridge, Einasleigh Asphalt work in Joe  Bridge, Einasleigh  $             150,000.00  $                  150,000.00 $0 0.00% DES Contract has been awarded 

Culvert Replacment Culvert Replacment 

4060-4500-0016 Rosela plane Rosela  plane 1050 mm diameter singel row

 $                      36,249.53  $                     36,249.53 $14,890 100% DES Completed

4060-4500-0014 North Head Road _ Ch 21.09km North Head Road _ Ch 21.09km 

 $                        9,500.00  $                       9,500.00 $2,587 27% DES Work in progress

Capital - Projects - 2023/2024

Funding source
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ETHERIDGE  SHIRE COUNCIL CAPITAL WORKS PROJECTS

2023-24

Job Number Project Description Project title Aproved Budget Total Project cost
Actual year to date 

2023-24

% of 2023-24 

budget

Responsible 

Officer

Officers update, ie % of completion, what's 

been done, commitments, etc
Project Status 

(traffic lights)
Funding source

4060-4500-0011 Dulthera Station Road-Ch 45107 Dulthera Station Road-Ch 45108

 $                        8,000.00  $                       8,000.00 $0 DES Scheduled in June 2024

4060-4500-0001 Kidston Road ( old name Gilberton Road-ch.24680 Gilberton Road-ch.24680 ( Kidston Road, Kidston, The 

proposed pipe work is located at chainage 24679 m on 

the kidston Road measured from Gregory Development 

Road ( 1650 mm diameter x 3 cells )

 $                    107,500.00  $                   47,526.00  $               59,974.00  $                  107,500.00 $1,260 1% DES Contract has been awarded 

4020-4500-0002 Forsayth  - Einasleigh Road, Forsayth .The  re -sealing 

works area starts from chainage 0.00 m to 470 m and 530 

m to 1310 m measured from  First street . 

 $               50,000.00  $                     50,000.00 $50,000 100% DES Completed

Einasleigh Forsayth Road  reconstruction from chainage 

36100 to 37100 m measured from First Street

 $             444,229.00  $                  444,229.00 $260,000 59% DES Work in progress

4060-4500-0015 Vanlee Station Road- ch 9459 Vanlee Station Road- ch 9460

 $                        8,000.00  $                       8,000.00 $2,290 29% DES Schedule for June

4060-4500-0018 Gilberton Road- ch 81394 Gilberton Road- ch 81394

 $                      16,500.00  $                     16,500.00 $0 0% DES Schedule for June

4060-4500-0013 Kidston Road- ch 26545 Kidston Road- ch 26546

 $                      16,750.00  $                     16,750.00 $0 0% DES Schedule for June

4060-4500-0010 Dulthera Road- Ch. 38152 Dulthera Road- Ch. 38153

 $                        8,000.00  $                       8,000.00 $4,572 57% DES Schedule for June

4020-4540-0000

Signage - Einasleh Forsayth Road Signage - Einasleh Forsayth Road

 $                    167,000.00  $                  167,000.00 $130,000 77.84% DES Work in Progress

4011-4500-0001

Haymn Street Drainage Haymn Street Drainage

 $                    100,000.00  $                  100,000.00 $3,413 3.41% DES Survey completed, design in progress

5151-4507-0001

Bus Shelter- Mt. Surprise Bus Shelter- Mt. Surprise

 $                      90,000.00  $                     90,000.00 $15,995 17.77% DES Work in Progress

4020-4550-0001

Percy Vale Road realinment Percy Vale Road realinment 

 $                      40,000.00  $                     40,000.00 DES Scheduled for site visit on 7/5/2024

4320-4501-0008

Standpipe Georgetwon landfill Standpipe Georgetwon landfill

 $                      15,000.00  $                     15,000.00 DES Completed

5151-4500-0001

Footpath  construction towards Golf Course Footpath  construction towards Golf Course

 $                      90,000.00  $                    90,000.00  $                     60,000.00 $60,000 100.00% DES Completed

Total Capital 3,028,526.53 1,050,000.00 984,204.00 526,549.00 1,517,112.00 0.00 1,178,953.00 1,664,011.00 1,400,000.00 500,000.00 90,000.00 11,459,135.73 5,028,586.16
Approved budget 3,028,526.53 

External fundings 7,141,876.00 

Total Project cost 11,459,135.73 

Gap 1,288,733.20 
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General Meeting 19th June 2024 

Subject Remote Airstrip Upgrade Program Round 10 – Successful Application  

Classification Closed 

Author Raju Ranjit – Director of Engineering Services  

  

EXECUTIVE SUMMARY  

This report relates to the “Remote airstrip upgrade Program Round 10 successful application. Council is required to 

accept the grant agreement by 9th June 2024 on the Portal. 

 

RECOMMENDATION  

That Council resolve to: 

1. Note and accept the grant of $450,000 from the Australian Government (Department of Infrastructure, 
Transport, Regional Development, Communications and the Arts to upgrade fencing in Mount Surprise and 
Einasleigh Airports and,  
 

2.  That Council allocate of $ 450,000 from own source to match the funding. 

 
BACKGROUND  
The Remote Airstrip Upgrade Program (RAUP) is part of the Australian Government's Regional Aviation Access 

Program. 

The objective of the Remote Airstrip Upgrade Program is to enhance the safety and accessibility of aerodromes 
in remote and very remote areas of Australia. Safe, operational aerodromes are vital in the delivery of essential 
goods and services in remote and very remote communities, particularly where road access is unavailable, 
unreliable or disrupted for extended periods due to seasonal weather conditions. An effective airstrip, accessible 
all year round, improves the delivery of health care services such as those provided by the Royal Flying Doctor 
Service or other aeromedical providers, improves access to work and education opportunities and helps connect 
residents of remote communities. This funding is based on 1:1 co – contribution. 
 

Under the scheme, Etheridge Shire Council lodged an application for Mount Surprise and Einasleigh Air strip on 

14th December 2023. The estimated project for the two airstrips was Project Budget - $900,000 

 
 Scope of Works for both Mount Surprise and Einasleigh as follows:  

 Site Establishment  
 Site Clearance  
 Removal of existing fencing and disposal at allocated site 
 Excavation for concreting for posts Installation of new fencing  
 Site Disestablishment  

 
Mount Surprise will be fenced a total of 2833 m with 2 double gates.  
Einasleigh will be fenced a total of 3273m with 2 double gates and 1 single gate.  
 
Specification of the  fencing materials are as follows : 

 1800mm high Galvanized Chain Wire Mesh Fence.  

 Gate Post Corner Post Strainer Post:  

 80mm NB Medium galvanized pipe posts at 2600mm, capped.:  

 50mm NB Medium galvanized pipe posts at 2600mm, capped. :  

 50mm NB Medium galvanized pipe posts at 2600mm, capped, at 200mtr max centres. 

 Strainer Stay Intermediate Post: 

 32mm NB Medium galvanized double bent stays at 3250mm [Post to Post].:  
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 40mm NB Light galvanized pipe post at 2400mm, capped at 2400mm, capped, at max 3mtr max centres.  

 Wire Mesh Cable Wire Tie/Lace Wire Strainer Wire Fauna Mesh Gate Frames:  

 1800mm x 50mm x 2.5mm heavy galvanized chain wire mesh.: 

 4.00mm heavy galvanized Helicoil Cable Wire – 3 rows.: 

 1.60mm heavy galvanized Plain Wire. : 

 3.15mm heavy galvanized Strainer Wire – double twitched + M12 HDG turnbuckle.:  

 900mm x 50mm x 1.4mm HDG hexagonal mesh, pegged to the ground at 1mtr centres.: 

 25mm NB pipe frames, with hand holes, locking chain, drop bolts and mesh infill.  

 Footing-Gate Post Footing-Strainer/Corner Post Footing-Intermediate Post: 

 300mm diameter x 800mm deep with concrete footings.:  

 250mm diameter x 800mm deep with concrete footings.:  

 250mm diameter x 650mm deep with concrete footings.  

     Note: All posts, rails and gates Hot Dip Galvanized in accordance with AS1725.1 and AS4792.  

 
The Maximum funding available is $ 450,000 

LINK TO CORPORATE PLAN  
Corporate Objective No. 1 – Developing a resilient transport infrastructure and connectivity to support current and 
future industry. 
 
BUDGET & RESOURCE CONSIDERATIONS  
Council has been successful to secure a funding of $450,000 on the basis of co - contribution of 1:1 funding basis.  

 
LEGAL CONSIDERATIONS  
Local Government Act 2009. 
 
POLICY IMPLICATIONS  
Advise if called 

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☐ N/A Consulted with relevant staff  

Inform ☒ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Low 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Raju Ranjit Ken Timms PSM 
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Date: 17/05/2024   Date: 27/05/2024 

 

ATTACHMENTS 

1. Approval email 

2. Approved list  
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General Meeting 19th June 2024 

Subject Provision of 80 km/h  and 60 Km/h speed sign   
Classification Open 

Author Raju Ranjit – Director of Engineering Services  

  

EXECUTIVE SUMMARY  

This report is about the installation of 80 km/h , 60 km/h and 50 km/h signs on the Forsayth – Einasleigh Road. 

 

RECOMMENDATION  
That Council note and accept the proposal to implement the following speed signs at following speed zone length  on 
the Forsayth – Einasleigh Road : 

 
Forsayth Town (Entering to Forsayth) 
 

 80 Km/h at Ch. 3100 m. 
 60 Km/m at Ch. 1900 m 
 50 Km/h at Ch. 1000 m 

 
Einasleigh Town ( Entering to Einasleigh ) 
 

 80 Km/m at Ch.  64500 m  
 60 Km/h at Ch.  65700 m  

 
BACKGROUND  
 

The Forsayth Einasleigh Road is Council controlled road and has various speed zones from 50 Km/h to 100 Km/h. 

Following the suggestions received from elected members, a site assessment has been and consulted with the 

Department of Transport and Main Road. 

Based on the information received form the  TMR and the Queensland Road Safety Technical Users Volume (QRSTUV), 

following are the approved speed signs and their speed zone lengths at each approaches : 

 80Km/h for a speed zone length of 1200 m and  

 60 Km/h for a speed zone length of 900m. 

Speed limits are crucial for road safety and proper speed signs help   to prevent accidents, reduce the severity of 

collisions and protect both drivers and pedestrians. 

The Forsayth – Einasleigh Road near the Einasleigh  town entry has 50 km/h sign at chainage 66600 m measured from 

the First Street , Forsayth and non in the Forsayth Entry . Following are the proposed sign and its location. 

Towards Einasleigh Town 

 80 km/h at chainage 64500 m 

 60 Km/h at chainage of 65700 

Towards Forsayth Town 

 80 km/h at chainage 3100 m 

 60 Km/h at chainage of 1900 

 60 Km/h at chainage of 1000 
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LINK TO CORPORATE PLAN  
Corporate Aim no 1 : A Sustainable Transport Network that Meets Community Needs.  
 
BUDGET & RESOURCE CONSIDERATIONS  
 The total cost of the sings including materials and installation is $ 2250  and will be added on the 2024/2025 sign 

replacement budget . 

LEGAL CONSIDERATIONS  

Councils are responsible for installing and maintaining speed limit signs within the Council’s jurisdiction 
 
POLICY IMPLICATIONS  
ESC 95- Road Policy 
 
CONSULTATION 

 

Consultation Tick  Policy Consideration Action 

No consultation required ☐ N/A Consulted with relevant staff  

Inform ☐ 

Consult ☒ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Moderate H if not installed proper speed signs  

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

Report Prepared By:  Report Authorised By:  

Raju Ranjit  

Date:28/5/2024   Date: 

 

ATTACHMENTS 

1. Sign location map _ Einasleigh End   

2. Sign location map _ Forsayth End 
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General Meeting 19th June 2024 

Subject Request for Special Holidays – Etheridge Shire Show Holiday 

Classification Open 

Author Renee Bester, Executive Assistant 

  

EXECUTIVE SUMMARY  

Council has received correspondence from the Department of Industrial Relations seeking Council’s nomination(s) for 

the Shire’s Agricultural Show and / or Special Holidays for 2025.  

 

Online publishing of special holiday dates occurs only after all applications from Councils have been received and 

approved by the Minister and published in the Queensland Government Gazette. Closing date to nominate your 

special holiday for 2025 is 12 July 2024.  

 

The Special Holiday in previous years is held on the Friday prior to the Forsayth Turnout held the first weekend of 

August each year. Forsayth All Sports Club Inc. have confirmed their event will be held on 1st – 3rd August 2025. 

 

RECOMMENDATION  

The Council resolve to respond to the Office of Industrial Relations by 12th July 2024 to advise of Etheridge Shire 

Councils request for Friday, 1st August 2025 to be the Etheridge Shire Show Day. 

 

 
BACKGROUND  
In previous years Council has nominated the Friday of the Forsayth Turnout to be Etheridge Shire’s Gazetted 
Show holiday titled Etheridge Show Day. Forsayth Turnout 2025 will be held Friday 1st and Saturday 2nd 
August.  
 
Special holidays are different to Agricultural Show days and are appointed for special events or commemorative 
days in certain districts throughout Queensland.  Council can apply for more than one special holiday however 
if granted then all award based employees are entitled to a paid public holiday.  
 
Gazetted dates are only current for one year and must be applied for every year so dates and holidays can be 
changed, added or omitted when needed. 
 
LINK TO CORPORATE PLAN  
Corporate Aim No. 4: Quality infrastructure makes the shire a desirable place to live 
Corporate Outcome No. 4.1: An active community with a variety of recreational activities 
Corporate Outcome No. 4.3: A culturally aware community 
 
BUDGET & RESOURCE CONSIDERATIONS  
Not applicable.  
 
LEGAL CONSIDERATIONS  
Special holidays are covered under Qld Legislation, Holiday Act 1983, Section 4. Special Holidays.  Upon Gazettal of 
the Public Holiday, all government and award-based employees are entitled to a paid public holiday. 
 
POLICY IMPLICATIONS  
Not applicable.  

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☐ 
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Inform ☐ Forsayth All Sports Club Inc. were 

consulted in this decision.  

Forsayth All Sports Club Inc. will be 

advised of outcome of this decision 

to further their 2025 event 

planning.  

Consult ☐ 

Involve ☒ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Low 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Renee Bester Ken Timms PSM 

Date: 11th June 2024   Date: 11th June 2024 
 

 

ATTACHMENTS 

Includes the following attachments: 

- OIR Request Letter 

- Forsayth All Sports Club Inc. Letter of Support 
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   Office of 
   Industrial Relations 
 

   Department of State 
Development and 
Infrastructure 

1 William Street Brisbane 

Queensland 4000 Australia 

GPO Box 69 Brisbane 

Queensland 4001 Australia 

Telephone 13 QGOV (13 74 68) 

WorkSafe 1300 362 128 

Website www.worksafe.qld.gov.au 

www.business.qld.gov.au 

ABN 94 496 188 983 

   
24 May 2024 
 
 
Dear Chief Executive Officer,  
 
 
As you may be aware, each year in accordance with the Holidays Act 1983 local governments are 
invited to request special holidays to be observed during the following year for districts in their area. 
 
If you wish to request special holidays to be observed during 2025 for districts in your local 
government area, please complete the attached request form and submit via email to 
info@oir.qld.gov.au by no later than Friday, 12 July 2024.  
 
A local council requested special holiday is a public holiday only if it is in respect of an agricultural, 
horticultural or industrial show. Under federal industrial relations legislation, on a public holiday 
employees are, without loss of ordinary pay, entitled to be absent from work or refuse to work in 
reasonable circumstances. Employees who work on a public holiday are entitled to penalty rates in 
accordance with their award or agreement.  
 
A special holiday for any other reason is not a public holiday but is a bank holiday only and under the 
Trading (Allowable Hours) Act 1990, is only a holiday for banks and insurance offices and under a 
directive of the Public Sector Act 2022, a holiday for public service employees unless otherwise 
determined by a chief executive. 
 
Upon receiving Ministerial approval, the holidays will be published in the Queensland Government 
Gazette. Confirmation of the approved special holidays together with a link to the Queensland 
Government Gazette will be emailed to your office.  
 
Should you require further information regarding this process, please contact  Patricia Faulkner, 
Office of Industrial Relations on (07) 3406 9845 or email patricia.faulkner@oir.qld.gov.au. 
 

 
Yours sincerely 
 

 
 
Shane Donovan 
A / Executive Director, Industrial Relations  
Office of Industrial Relations 
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FORSAYTH ALL SPORTS CLUB INC. 

President: Clayton Pedracini 
Vice-President: Ian Carroll 

Secretary: Seven Ryan 
Treasurer: Nicholle Bush 

E: forsaythallsportsclub@gmail.com 
M: 0400 411 001 

 

 

 

10 June 2024 

 

 

 

To Whom It May Concern 

 

Support for Etheridge Shire Show Holiday – Friday 1 August 2025 

 

This letter is to provide support from the Forsayth All Sports Club Incorporated (FASCI) for the 

Etheridge Shire 2025 Show Holiday application for the date of Friday 1 August 2025. 

 

If this letter of support requires further discussion, please do not hesitate to contact me on the 

details provided above or by email to forsaythallsportsclub@gmail.com 

 

We look forward to your favorable decision for the Etheridge Shire 2025 Show Holiday 

declaration. 

 

Yours faithfully 

 
Seven Ryan 

Secretary 

Forsayth All Sports Club Incorporated 
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FOR YOUR 

INFORMATION 
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OFFICIAL 

 

 

Application ID: GRIG000277 

Mr Ken Timms 
Chief Executive Officer  
Etheridge Shire Council  
Lot 905, 41 Saint George Street  
GEORGETOWN   QLD   4871 

Via: ken.timms@etheridge.qld.gov.au  

Dear Mr Timms 

I am pleased to advise you that the Hon Catherine King MP, Minister for Infrastructure, Transport, 
Regional Development and Local Government (the Minister), as the decision-maker for the Growing 
Regions Program has approved funding up to $8,235,000 (GST exclusive) to the Etheridge Shire 
Council for the Unearth Etheridge Tourism Developments project to proceed under the Growing 
Regions Program – Round 1. 

I would ask you to keep the details of this letter under embargo until the Minister has publicly 
announced the outcome of the round. 

This approval delivers on the Australian Government’s commitment of $600 million for the 
Growing Regions program, to be delivered over two $300 million rounds. We are working towards 
the implementation of the program and will provide you with further advice regarding next steps 
shortly. We acknowledge that this process has taken longer than originally anticipated, and as 
such, we can confirm that projects will not be required to commence by 15 May 2024. 

Please note the provision of this funding is dependent on the preparation and execution of a 
funding agreement. The Funding Agreement will set out the terms and conditions under which the 
funding is provided. Therefore, you must not make any financial commitments for the project until 
a funding agreement has been executed. Execution means both you and the funding body have 
accepted the agreement. We are not responsible for any expenditure you incur and payments 
cannot be made until an agreement is executed. Further advice on the funding agreement will be 
provided in due course. 

Further information about the implementation arrangements for the Growing Regions Program will 
be provided before the end of this financial year. 

GPO Box 594, Canberra ACT 2601, Australia 

 02 6274 7111  websites infrastructure.gov.au | arts.gov.au  
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Please advise the Business Grants Hub by close of business on 22 May 2024 if the delay to the 
project commencement means that you are no longer able to proceed with your project as stated 
in your application. The Business Grants Hub can be contacted by email at 
Growing.Regions@industry.gov.au.  

Yours sincerely 

Clare Chapple 
First Assistant Secretary 
14 May 2024 
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   Office of 
   Industrial Relations 
 

   Department of State 
Development and 
Infrastructure 

1 William Street Brisbane 

Queensland 4000 Australia 

GPO Box 69 Brisbane 

Queensland 4001 Australia 

Telephone 13 QGOV (13 74 68) 

WorkSafe 1300 362 128 

Website www.worksafe.qld.gov.au 

www.business.qld.gov.au 

ABN 94 496 188 983 

   
24 May 2024 
 
 
Dear Chief Executive Officer,  
 
 
As you may be aware, each year in accordance with the Holidays Act 1983 local governments are 
invited to request special holidays to be observed during the following year for districts in their area. 
 
If you wish to request special holidays to be observed during 2025 for districts in your local 
government area, please complete the attached request form and submit via email to 
info@oir.qld.gov.au by no later than Friday, 12 July 2024.  
 
A local council requested special holiday is a public holiday only if it is in respect of an agricultural, 
horticultural or industrial show. Under federal industrial relations legislation, on a public holiday 
employees are, without loss of ordinary pay, entitled to be absent from work or refuse to work in 
reasonable circumstances. Employees who work on a public holiday are entitled to penalty rates in 
accordance with their award or agreement.  
 
A special holiday for any other reason is not a public holiday but is a bank holiday only and under the 
Trading (Allowable Hours) Act 1990, is only a holiday for banks and insurance offices and under a 
directive of the Public Sector Act 2022, a holiday for public service employees unless otherwise 
determined by a chief executive. 
 
Upon receiving Ministerial approval, the holidays will be published in the Queensland Government 
Gazette. Confirmation of the approved special holidays together with a link to the Queensland 
Government Gazette will be emailed to your office.  
 
Should you require further information regarding this process, please contact  Patricia Faulkner, 
Office of Industrial Relations on (07) 3406 9845 or email patricia.faulkner@oir.qld.gov.au. 
 

 
Yours sincerely 
 

 
 
Shane Donovan 
A / Executive Director, Industrial Relations  
Office of Industrial Relations 
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1

Renee Bester

From: Ken Timms

Sent: Monday, 27 May 2024 2:20 PM

To: Glen Hudson

Cc: Renee Bester

Subject: FW: Upcoming changes to the value of a penalty unit and the maximum interest rate on 

overdue rates and charges

Glen 

Please file 

 

Renee 

For the council mee�ng agenda – informa�on. 

 
 
Kind Regards 
 

Ken Timms PSM 
Chief Executive Officer 
Etheridge Shire Council  
PO Box 12 | St George Street | Georgetown Q 4871 
Phone: 4079 9090         Fax: 07 4062 1285  

Mobile: 0439 414 771   Email: Ken.Timms@etheridge.qld.gov.au   

 

Privileged or confidential information is contained in this electronic message. If this message is not addressed to you, or if you are not responsible for the delivery of 

this message to the addressee, you may not download copy or forward this message to any other person. If you do not immediately delete this message you may be 

liable for a breach of confidentiality. We would be grateful if you would notify us of your receipt and deletion of this message. 

 

 

From: Josh Hannan <Joshua.Hannan@dsdilgp.qld.gov.au>  

Sent: Monday, 20 May 2024 1:44 PM 

Subject: Upcoming changes to the value of a penalty unit and the maximum interest rate on overdue rates and charges 

 

Good afternoon 

 

I want to take this opportunity to update you on upcoming changes regarding the value of a penalty unit and the maximum 

interest rate which can be charged on overdue rates and charges.  

 

Value of a Penalty Unit 

 

The value of a penalty unit will increase to $161.30 commencing from 1 July 2024. 

 

This means that the value of a penalty unit for most offences under both state legislation and local laws will become 

$161.30.   

 

For more information regarding the value of a penalty unit, refer to https://www.statedevelopment.qld.gov.au/local-

government/for-councils/laws/value-of-a-penalty-unit or the department’s internal portal for councils, LG Central. 

 

 

 You don't often get email from joshua.hannan@dsdilgp.qld.gov.au. Learn why this is important  
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2

Maximum Interest Rate on Overdue Rates and Charges 

From 1 July 2024, the new maximum interest rate of 12.35 per cent for overdue rates and charges for the 2024-25 financial 

year will apply. It is important to remember that councils must make a resolution at their budget meeting setting the 

actual rate to be charged.  

You can find out more about the interest rate on overdue rates and charges via the department’s website at: 

https://www.statedevelopment.qld.gov.au/local-government/finance/interest-rate-on-overdue-rates-and-charges or 

the department’s internal portal for councils, LG Central. 

 

Regards 

Joshua Hannan  

Local Government Division 

Department of Housing, Local Government, Planning and Public Works 

 

P 3214 9557 

E joshua.hannan@dsdilgp.qld.gov.au   

Level 16, 1 William Street, Brisbane QLD 4000 

 

 

 

I acknowledge the Tradi�onal Custodians of the land on which we walk, 

work and live. I pay my respects to Elders past, present, and emerging. 
 

 

 

 

This email and any attachments may contain confidential or privileged information and may be protected by copyright. You must not use or disclose them 

other than for the purposes for which they were supplied. The confidentiality and privilege attached to this message and attachment is not waived by reason 

of mistaken delivery to you. If you are not the intended recipient, you must not use, disclose, retain, forward or reproduce this message or any attachments. If 

you receive this message in error please notify the sender by return email or telephone, and destroy and delete all copies. The Department does not accept 

any responsibility for any loss or damage that may result from reliance on, or use of, any information contained in this email and/or attachments. 
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PO Box 6022 Parliament House, Canberra  ACT  2600   |    Tel: (02) 6277 7520 

Barry Hughes  
Mayor 
Etheridge Shire Council 
PO Box 12
GEORGETOWN   QLD   4871 

Via: mayor@etheridge.qld.gov.au
Cc: info@etheridge.qld.gov.au 

Dear Mayor/Councillor 

I am writing to advise your funding allocation under the Roads to Recovery (RTR) Program. 
The Australian Government is proud of its continued support for road construction and 
maintenance through RTR with $4.4 billion being made available over the next five years. In 
2024-25, the annual RTR budget is $650 million and will increase over the funding period to 
reach $1 billion per year from 2027-28. This represents the first increase in RTR funding 
since 2019-20. This permanent increase will allow for more effective long-term planning for 
the safer maintenance and upgrade of our local roads without being subject to budget cycles. 

I am pleased to advise that Etheridge Shire Council will receive $6,675,315 for the five-
year funding period 1 July 2024 to 30 June 2029. 

The RTR Program will continue to operate under simple administrative arrangements, 
allowing funding recipients to decide the priority local projects on which to spend their 
allocation. In accordance with the current arrangements, projects funded under RTR can be 
delivered at any time throughout the five-year funding period. While your nominal annual 
allocation gradually increases over the next five years, if you have local priorities that require 
access to funding sooner, I encourage you to identify and schedule your projects as early as 
possible in the new financial year and contact the Department of Infrastructure, Transport, 
Regional Development, Communications and the Arts by email to 
Roads.toRecovery@infrastructure.gov.au.  

The Department will soon write to formally advise you of the updated program conditions 
prior to the start of the new funding period, including in relation to your nominal annual 
allocation and own source expenditure requirements.  

The Australian Government is committed to improving employment opportunities for First 
Nations peoples and we ask for this consideration to be applied to projects using RTR 
funding. 
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In addition to the RTR funding commitment, the Australian Government has increased 
funding to the Black Spot Program, and from 1 July 2024 will commence the new Safer 
Local Roads and Infrastructure Program. Collectively these programs provide a valuable 
source of funding to local governments seeking to improve road infrastructure and safety. 
Councils will also be interested to know that submissions are continuing to be accepted for 
the Heavy Vehicle Rest Area initiative. For further information on these programs and how 
to apply, please visit https://investment.infrastructure.gov.au/about/local-initiatives. I 
encourage you to consider these programs to support your local road safety improvements. 

I look forward to continuing the successful relationship between the Australian Government 
and your council over the coming years. 

Yours sincerely 

THE HON CATHERINE KING MP 
Minister for Infrastructure, Transport, Regional Development and Local Government 

THE HON KRISTY MCBAIN MP 
Minister for Regional Development, Local Government and Territories

22 May 2024
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1. Introduction  

Over one million Queenslanders are dog owners. Effective dog management, that balances the 

numerous benefits of dog ownership and community safety, creates ongoing challenges for local 

governments, our health system, and communities. Across Queensland, more than 8500 

complaints about aggressive dogs and dog attacks are received annually by local governments 

with approximately 2500 dog attack victims requiring hospitalisation. Queensland’s dog-related 

emergency department presentations have increased by 64.5 per cent over 10 years. 

Australia records an average of 100,000 dog bites annually with an estimated associated cost of $7 

million each year. Around 3 percent of attack victims require hospitalisation with Queensland’s dog-

related emergency department presentations increasing by 64.5 per cent over 10 years. Most dog 

attacks are predictable and preventable. Data and research from Queensland and other national 

and international jurisdictions show consistent patterns that we can learn from to better prevent 

attacks occurring in the first place. 

It is estimated that children are 3 times more likely to need hospitalisation for dog attacks than 

adults. Children are more likely to experience severe implications because of dog attacks. They are 

more likely to need initial and ongoing treatment. Children are more likely to experience injuries to 

their face and neck that require long term injury management, including reconstructive surgeries. 

2. Changes to the Animal Management (Cats and Dogs) Act 
(2008)   

Due to the over-whelming increase in dog attacks in Queensland, which far exceeds the population 

growth, the Department of Agriculture and Fisheries (DAF) proposed amendments to the Animal 

Management (Cats and Dogs) Act (2008) (Act), these changes were supported by local 

government representatives. The Animal Management Task Force and Technical Working Group 

were involved in these amendments to build responsible dog ownership, prevent dog attacks, and 

reduce the risk of harm from dog attacks. However, it should be noted that there is further work to 

be completed by the Task Force and the Technical Working Group in relation to the Act.   

There have been changes to the Act that have already commenced with further changes coming 

into effect either on 31 July or 28 August 2024. A full list of changes will be issued separately.    

3. Project overview  

DAF commissioned the “Stronger Dog Laws: Safer Communities” (SDLSC) project with a focus on 

three main initiatives: 

 Community education and awareness campaign 

 Capability development in local government  

 Support to First Nations communities  

The SDLSC project is a 5-year project and has been split into three separate, but inter-related work 

streams listed below:  

 Work Stream 1   Work Stream 2   Work Stream 3  

Community Education and 

Awareness Campaign  

Capability Development  First Nations Initiatives  

Details of the individual work streams, deliverables and objectives are in section 4.   

This project was developed to support the changes to the Animal Management (Cats & Dogs) Act 

2008, along with commencement of the three project initiatives following the assent of the Bill.  
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DAF is commencing information gathering from several sources including local governments, 

Queensland Health, Australia Post, the LGAQ, Department of Communities and housing data. This 

information will be used to build baseline data to have a fixed reference point that can be used to 

compare performance and results over time, examples of these could be:  

 an increase in public perception of responsible dog ownership  

 an increase in the number of prosecutions/enforcement action  

 an increase or decrease in dog attacks  

It is vital that this information is gathered to ensure that the baseline is accurate, based on the 

information available. Comparison to the baseline information can then be compared against 

throughout the project life cycle as well as the end of the project to determine the level of success. 

For more information on information gathering please see attached document ‘Information 

Gathering’.   

This information will be used to shape DAF’s policy position and direction when it comes to 

responsible pet ownership and reducing dog attacks in the community.  

4. Work Stream 1: Community Education and Awareness 
Campaign 

Objective: To build responsible dog ownership, prevent dog attacks and reduce the risk of harm 

from dog attacks.  

4.1.1 Development of community campaign 

Community education and awareness is an essential component of any comprehensive approach 

to community safety. It is critical in preventing dog attacks and promoting dog safety behaviours, 

particularly to those most vulnerable such as young children.   

Leveraging the available evidence, an initial program informed by stakeholder engagement will 

focus on targeted education for children, young people and their parents and caregivers.    

Ongoing campaign messaging, outsourcing of campaign development, and a more extensive 

partnership delivery program that supports stakeholders, will be delivered across a range of 

platforms, and repeated over time to shift audiences from awareness to behavioural change.  

4.1.2 Research and analysis   

Behavioural research and analysis will inform ongoing campaign messaging. Using an external 

research company, the study will provide a benchmark to understand Queenslanders current 

awareness and knowledge of dog and the prevention of dog bites.  

The initial online research will survey 800 Queenslanders using several questions. The results will 

be compared to similar research done by the South Australia on dog bites and behaviour as part of 

their Good Dogs, Bad Days campaign. This will enable cross-jurisdiction qualitative data, that can 

be analysed and shared.  

The survey will be repeated each year to identify the effectiveness of the campaign against its 

intended objectives.    

5. Work Stream 2: Capability Development 

Objective: To establish 3 specialised investigators and 1 prosecutor for the life of the funding as 

well as a training officer for a set time period. Also, to develop and support an agreement, 

guidelines and other upskilling and operational activities for coordinated and consistent local 

government implementation of the amendments to the Act.  
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5.1 Additional roles  

As part of the SDLSC project, work stream 2 ‘Capability Development’, the following roles have 

been identified as key areas to provide support to local governments. It is expected that the 3 

Investigators will be in position shortly and recruitment has begun for the Prosecutor role. The 

Training Officer role will be filled in the latter half of 2024.  

5.1.1 Investigators  

The Investigators will work in a team undertaking investigations into serious dog attacks and non-

compliance with the Act. This role will also assist local governments by supporting their capability 

and enhancing their capability for conducting investigations into non-compliance of the Act.  

There will be 3 Investigators hired across Queensland with one based in North Queensland. It is 

anticipated the Investigators will support local governments via desktop assessments and advice, 

and when necessary, travel across Queensland to support local governments with serious dog 

attacks. 

During the duration of the SDLSC project, the Investigators will have the responsibility of assessing 

serious dog attacks referred to them for action by DAF. Local governments will continue to retain 

the primary jurisdiction over dog attacks in their local government area.  

A guideline on roles and responsibilities is a key deliverable of the SDLSC project and will set out 

the roles and responsibilities between the State Government and Local Government so that each 

party is aware of their responsibilities when investigating dog incidents.   

5.1.2 Prosecutor  

The Prosecutor will liaise with DAF investigators that undertake investigations into serious dog 

attacks and non-compliance of the Act.  

They will assist local governments by supporting their capability and enhancing their capability for 

conducting investigations into non-compliance with the Act by providing expertise, mentoring and 

support in undertaking investigations, enforcement action and applying legislation.  

The Prosecutor will also represent Biosecurity Queensland in court proceedings and will brief 

internal legal officers and external Counsel when prosecutions are undertaken. 

5.1.3 Training Officer  

DAF will be hiring a Training Officer by the end of 2024. The role of the Training Officer will be to 

roll out training programs content that is appropriate to local governments and provide educational 

expertise. 

5.2 Operational activities  

Listed below are the operational activities that DAF has developed, or will develop, to support local 

governments.  

5.2.1 Guidelines  

A combined guidelines is currently being developed that will cover the following areas:  

 Prohibited dog breeds classification list  

 Roles and responsibilities (between local government and state government)  

 Destruction orders  

In addition, a separate guideline is being developed for prosecutions and issuing penalty 

infringement notices (PINs).  
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5.2.2 On-call facility  

A key responsibility of the Investigators will be to facilitate an on-call facility that will operate 

through either a dedicated email address or phone number. It will not be manned continuously but 

it will have an agreed response time to provide the best support to local governments. This 

operational activity will be actioned once the Investigators are in position.   

Note: The support and guidance provided through the on-call system is not legal advice and should 

not be treated as such. The on-call facility provides investigation advice only. Any legal advice 

should be sought from the local government’s independent legal advice agency.  

5.2.3 Animal Management Task Force  

The Animal Management Task Force was formed with senior management representatives of local 

councils to provide advice to the Minister for Agricultural Industry Development and Fisheries on 

priority areas for action to ensure community safety in relation to regulated dogs and other matters.  

The Task Force has overseen a targeted review of the Act and has submitted key changes for 

consideration. These changes have now been granted ascent so the next stage of work for the 

Task Force will focus on the implementation of the changes to the Act.   

The Task Force will engage with local government officers about the new offences and other 

amendments to the Act, some of which will affect the administrative functions currently undertaken 

by local government.  

The Task Force will also oversee the development of the guidelines on PINs, dog breed classification, 

roles and responsibility and destruction orders to support local governments. 

5.2.4 Technical Working Group  

The technical working group was formed with representatives from local councils that were elected 

by Task Force members. As the work has progressed to the implementation of the changes to the 

Act the technical working group will be represented by members of local councils who have an 

interest in meeting topics. This will be co-ordinated through the Animal Management “Work Place” 

website run by LGAQ.   

The role of the technical working group is to provide technical expertise to the Task Force on 

regulatory implementation and animal management issues in the community, focussing on priority 

areas for action to ensure community safety in relation to regulated dogs and other matters. 

There will be an opportunity for the technical working group members to provide feedback to DAF 

on outstanding issues that they would like to discuss, following the implementation stage.    

5.2.5 Training materials  

The Investigators and Training Officer will develop training materials to be rolled out to local 

governments. The training materials will focus on:   

 Evidence Collection  

 Handling of Evidence  

 Establishing elements of the offense  

 Enforcement options for when an offense has been committed  

 Dog attack procedures  

The roll-out of the training materials will be conducted by the Training Officer and will be completed 

primarily via online training sessions. However, it is possible that some training sessions will be 

conducted in person.  
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6. Work Stream 3: First Nations Initiatives 

Objective: To develop dog management initiatives in First Nations communities.   

6.1.1 Engagement of First Nations communities  

In remote areas local government face complex issues with dangerous dogs particularly as First 

Nations people are over-represented in dog attack victim numbers.     

Given the potential for disproportionate impacts on First Nations communities, along with the 

cultural significance of dogs and localised factors, a Senior First Nations Engagement Officer 

(SFNEO) has been appointed as part of the SDLSC project. The role of the SFNEO is to consult 

with communities, explore culturally appropriate management approaches and identify options for 

collaboration and leveraging efforts to help reduce the incidence of, and harm caused by, dog 

attacks.  

6.1.2 Options paper   

The SFNEO will gather and integrate First Nations aspirations, cultural protocols, and knowledge, 

with an external consultant to develop an option paper. This paper will consist of opportunities, 

including those that leverage existing initiatives to reduce dog attacks, and the harm caused by dog 

attacks in First Nations communities.   

6.1.3 Grant funding   

There is funding available to First Nations communities, which will be informed by the consultation 

completed by the SFNEO and the external consultant, which will be used to drive initiatives for dog 

management in their communities.   
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1. Project overview  

DAF commissioned the “Stronger Dog Laws: Safer Communities” (SDLSC) project with a focus on 

three main initiatives: 

 Community education and awareness campaign 

 Capability development in local government  

 Support to First Nations communities  

The SDLSC project is a 5-year project and has been split into three separate, but inter-related work 

streams listed below:  

 Work Stream 1   Work Stream 2   Work Stream 3  

Community Education and 

Awareness Campaign  

Capability Development  First Nations Initiatives  

This project was developed to support the changes to the Animal Management (Cats & Dogs) Act 

2008, along with commencement of the three project initiatives following the assent of the Bill.  

DAF is commencing information gathering from several sources including local governments, 

Queensland Health, Australia Post, the LGAQ, Department of Housing, Local Government, 

Planning and Public Works. This information will be used to build baseline data to have a fixed 

reference point that can be used to compare performance and results over time, examples of these 

could be:  

 an increase in public perception of responsible dog ownership  

 an increase in the number of prosecutions/enforcement action  

 an increase or decrease in dog attacks trends  

It is vital that this information is gathered to ensure that the baseline is accurate, based on the 

information available. Comparison to the baseline information can then be compared against 

throughout the project life cycle as well as the end of the project to determine the level of success. 

For more information on information gathering please see Section 7 ‘Information Gathering’.   

This information will be used to shape DAF’s policy position and direction when it comes to 

responsible pet ownership and reducing dog attacks in the community. Further details in the use of 

the baseline information are available in Section 7 ‘Information Gathering’.  

2. Information gathering   

DAF is commencing information gathering from several sources including local governments and 

Queensland Health. This information will be used to build a baseline of the current situation of dog 

attacks in Queensland. The baseline information will be used for the following reasons:  

 To highlight the difference in the current position versus the future position (the end of the 

SDLSC project) of dog attacks in Queensland. This will showcase the success of the 

project. 

 By having comparable data from the beginning of the project to the end of the project, we 

will be able to confirm what was successful and not successful in the project. This will allow 

us to focus on the areas that provided the most benefits. 
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 In having reliable data, it justifies the funding that was allocated to the SDLSC project. It 

also means that we will be in a more secure position to ask for additional funding to 

continue this work past the original 5-year timeframe if required.  

 Currently there is no funding allocated to the prosecution of dog offenses. To request 

additional ongoing funding for state funded prosecution we must be able to justify the 

request and be able to prove that it is an appropriate allocation of public funding.  

To be achieve the above points DAF is asking local governments to provide or update information 

on the following areas.  

2.1 Confirming the existing information in the dangerous dog registry is 
accurate  

DAF has completed a review of the existing information contained in the dangerous dog registry 

and found the following concerns:  

 The dangerous dog registry is not being used by all local governments 

Examples: Councils are not aware of the dangerous dog register and their requirements to 

complete the registry or councils do not have the time to update the register when a dog 

attack or declarations occurs 

 Entries are not being updated when the dogs’ circumstances changes 

Examples: The dog dies, leaves the local government area, or cannot be located.  

 There are multiple entries of the same information  

Example: The same dog or owners’ information has been entered into the registry more 

than once.  

 Data is not always accurate  

Example: For dogs that were declared last year it has been inputted that they were born in 

1973, 2000, 2001 etc.  

2.2 Completing the dangerous dog registry  

By ensuring that the dangerous dog registry is accurate it provides DAF with a valuable tool and 

source of information. This information can then be used for targeted approaches to responsible 

dog ownership.  

2.3 Providing dog attacks information  

DAF is asking local governments to provide information on the dog attacks that have occurred in 

their area. This information will be used to populate a database that, combined with the dangerous 

dog registry, will support DAF in building a complete database. The database will be used to 

ascertain if dog attacks are increasing, the predominant breeds of dogs involved in dog attack and 

the demographics of high dog attacks areas.   

This information will be used to provide an overview of dog attack statistics in Queensland, 

particularly to identify areas with a high number of dog attacks so that the following actions can be 

implemented:  

 Use a targeted approach to promote responsible dog ownership to the community    

 Concentrate on local areas such as parks or spaces that could benefit from extra signage, 

installation of additional CCTV and patrols 

 Introducing selective campaign material, such as increased penalty infringement notices, 

into the annual dog registration information  
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Please note that DAF will request this information annually (in May) for the next two years until May 

2026 to continue to populate the information database. 

2.3.1  Process for providing dog attack information to DAF 

 DAF will issue an information template to local governments for the following:  

 Date of the dog attack  

 Location of dog attack  

o Including a breakdown of suburb and if the dog attack occurred in a public place 

such as a park, beach, dog off leash park or private property 

 Breed of attacking dog 

 Was the dog attack on an animal or person  

 Details of the dog attack and any injuries to the victim  

o Including if the dog was on a leash, muzzled, had a restricted collar (if required)  

 Is the dog previously declared dangerous or menacing, or restricted 

 Outcome of attack, was any enforcement actions taken if so, what? (wanting to get info if 

they regulated the dog, took no action, issued fines, or prosecution)  
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Amendment Variation 

The following changes start date is on assent

S81 (1 and 2) Obligation to apply with permit conditions Penalty increases from 75 units to 150

S93 (1) Owner's obligation if proposed declaration notice in force Text change to include proposed restricted dog and proposed 

declared  and  penalty increases from 75 units to 150

S 97 (1) Declared dangerous dogs Penalty increases from 75 units to 150

S98 (1) Declared menacing dogs Penalty increases from 75 units to 150

S134 (2) Failure to comply with notice Penalty increases from 75 units to 150

Appeals (plus new clause) An appeal against QCAT's decision in the proceeding of a destruction 

order may only be made on a question of law

The following changes start date is 31 July 2024

S4 amendment  How purposes are to be primarily achieved Inclusion of next text after  persons to ….exercise effective control of 

dogs in particular circumstances and removal of S64, When a 

regulated dog is under effective control 

S89 amendment  Power to make a decision Definition of serious attack 

S125 Seizure powers for dogs Text change 

S191 Definitions (new section) Inclusion of new definitions 

S192 What is effective control  (new section) Outline of definition of effective control 

S193 Relevant person must exercise effective control of dog in 

public place (new section)

Definition plus applicable fines.

Causing death or grevious bodily harm on person (600 units $92,800 

or $9280 for regulated dog or 2 years prison or 500 units for causing 

death or maiming an animal $77,400 or $7740 on the spot fine)

S195 and S195   amendments (new section   Relevant person 

must ensure dog does not attack or cause fear)

Removal of both sections and replacment text for S194 plus fines, 

again up to 600 units 

S195 (new section) Prohibition on allowing or encouraging dog to 

attack or cause fear 

Inclusion of new section and list of fines up to 700 penalty units or 

$108,300 or $10,830 on the spot fine or 3 years imprisonment 

S196 amendment Defences for offence against S194 or S195 Omitting of some sections 

S207A amendment   Chief executive (transport) must disclose 

information 

Prescribed offence 

Clause 30 amendment  Permit conditions and conditions 

applying to declared dangerous and menacing dogs

Addition 

The following changes start date is 28 August 2024

S3 amendment to purpose of the Act 

S4 amendment  How purposes are to be primarily achieved 

S45 amendment  Dog must bear identification in particular 

circumstances 

S47 amendment What registration form must state Addition and deletion 

S52 amendment  Registration fee must be fixed to giving 

desexing incentive 

Addition and deletion 

S54 amendment of registraion Addition and deletion 

S59 amendment purpose of Ch 4 and its achievement Addition and deletion 

S60 amendment  What is a regulated dog Delete 

S63 amendment  What is a restricted dog Delete 

S65 amendment  Application of pt 2 Delete 

S66 amendment Prohibition on supply of restricted dog Delete 

S67 amendment  Prohibition on supply of declared dangerous 

dog or menacing dog

Addition and deletion 

Animal Management (Cats & Dogs) Act changes 
Note: 1 penalty unit is $154.80.  Penalty units are rounded down to the nearest dollar with the on the spot fine equal to 10% of the PIN.   

So 150 penalty units equates to a potential fine of $23,200 in Court or a $2320 on the spot fine.
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Replacement of Ch 4, pt 2, div 3 heading  Restricted dogs and 

declared dangerous dogs only

Heading replacement   

S70 amendment  Compulsory desexing of declared dangerous 

dog or restricted dog

Addition plus penalty units (150)

Omission of Ch 4, PT 2, Div 4 Restricted dogs only Delete 

Omission of Ch 4, PT3 Div 4 Restricted dogs permits Delete 

S89 amendment  Power to make decleration Delete 

S90 amendment  Notice to propsed declaration Addition and deletion 

S93 amendment  Owner's obligation if proposed declaration 

notice in force 

Addition and deletion 

S95 amendment  Notice and taking effect of declaration Addition and deletion 

S96 amendment  Operation of Pt 5 Addition and deletion 

S97 amendment  Declared dangerous dogs Addition and deletion 

S98 amendment  Declared menacing dog Addition and deletion 

S99 amendment Failure to decide application taken to be refusal Delete 

S102 amendment Recovery of seizure and destruction costs Addition

S103 amendment  Cost of regulated dog enclosure - dividing 

fence 

Addition and deletion 

New Chapter 4 

103A What is a prohibited dog  

103B Prohibition on prohibited dogs  

103C  Probibition on supply of prohibted dogs 

103D Prohibition on breeding with prohibited dogs 

103E  Surrender of prohibited dogs 

Addition plus penalty units (150)

S111 amendment  General power to enter places Addition and deletion 

S112 amendment  Additional entry powers for particular dogs Addition and deletion 

S113 amendment  Approval of inspection program  authorising 

entry 

Addition and deletion 

S125 amendment  Seizure powers for dogs Addition and deletion 

S126A  new section  What is a destruction order New 

S127  S127AA amendment  Power to destroy seized regulated 

dog

New 

S127A amendment  Concurrent regulated dog declaration and 

destruction order 

Addition and deletion 

S130 amendment  Return of particular dog Addition and deletion 

S131 amendment  Return of particular dog to registered owner Addition and deletion 

S172 amendment  Chief executive must keep regulated dog 

register

Addition and deletion 

S174 amendment  Chief executive officer must give information Addition and deletion 

S175 amendment  Chief executive officer must give information 

about owner

Addition and deletion 

S178  amendment   General register Addition and deletion 

S184 amendment   Stay of operation of original decision Addition and deletion 

s185A amendment  Internal review of concurrent regulated dog 

declaration and destruction order

Addition and deletion 

S189 amendment  Condition on stay granted by QCAT for 

particular reasons

Addition and deletion 

S190 amendment  Appeal against QCAT decision on external 

review relating to destruction order only on question of law

Addition 

S196A   new content New 

S197 amendment  Muzzling decommisioned greyhounds in 

public places

New 

S203 amendment   Other evidentiary aids Delete and renumber 
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