
 

 
ADDENDUM 

 

Meeting:            General Meeting 
 
Date:  Wednesday, 24th April 2024 
 
Location: Council Chambers,  
   Georgetown 
 
Commencing: 9.00am 
 
Councillors: Cr Hughes 
   Cr Royes 
   Cr Tincknell 
   Cr Ryan 
   Cr Carroll 
 

 
Agenda Attached 

 
 
 
 
Ken Timms PSM 

CHIEF EXECUTIVE OFFICER  
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General Meeting – Wednesday 24th April 2024 

 

Local Government Act Qld 2009 

 

Section 4(2) of the Local Government Act Qld 2009 state that the local government principles are: 
 

a) Transparent and effective processes, and decision-making in the public interest 
b) Sustainable development and management of assets and infrastructure, and delivery of effective 

services 
c) Democratic representation, social inclusion and meaningful community engagement 
d) Good governance of, and by, local government 
e) Ethical and legal behavior of councilors and local government employees 

 

 

Local Government Regulation 2012 
 
Section 254(J) Closed meetings: 
 

(1) A local government may resolve that all or part of a meeting of the local government be closed to the 
public. 

(2) A committee of a local government may resolve that all or part of a meeting of the committee be closed 
to the public.  

(3) However, a local government or a committee of a local government may make a resolution about a 
local government meeting under subsection (1) or (2) only if its Councillors or members consider it 
necessary to close the meeting to discuss one or more of the following matters –  

a) The appointment, dismissal or discipline of a chief executive officer 
b) Industrial matters affecting employees 
c) The local government’s budget 
d) Rating concessions 
e) Legal advice obtained by the Council or legal proceedings involving the local government 

including, for example, legal proceedings that may be taken by or against the local 
government 

f) Matters that may directly affect the health and safety of an individual or group of individuals 
g) Negotiations relating to a commercial matter involving the local government for which a public 

discussion would be likely to prejudice the interests of the local government 
h) Negotiations relating to the taking of land by the local government under the Acquisition of 

Land Act 1967 
i) A matter the local government is required to keep confidential under a law of, or formal 

arrangement with, the Commonwealth or a State 
j) An investigation report given to the local government under chapter 5A, part 3, division 5 of 

the Act.  
 

(4) However, a local government of a committee of a local government must not resolve that a part of a 
local government meeting at which a decision mentioned in section 150ER(2), 150ES(3) or 150EU(2) 
of the Act will be considered, discussed, voted on or made to be closed.  
 

(5) A resolution that a local government meeting be closed must –  
 

a) State the matter mentioned in subsection (3) that is to be discussed; and 
b) Include an overview of what is to be discussed while the meeting is closed. meeting be closed 

must state the nature of the matters to be considered while the  
c) meeting is closed. 

 
(6) A local government or a committee of a local government must not make a resolution (other than a 

procedural resolution) in a local government meeting, or a part of a local government meeting, that is 
closed.   
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CHIEF EXECUTIVE OFFICER 

 
Briefing Report 

 

1 Update  

 
Welcome to my April 2024 “Briefing” Report. 
 
Congratulations to the newly elected Council and from the Executive Team, we look forward to working with you all 
over the next four years. We also look forward to assisting you in delivering your objectives and strategies as outlined 
in Council’s Corporate Plan, Operational Plan and Budget. 
 
On an operational front, the weather has finally cleared and we should now be able to work full steam ahead to 
completing projects on time and within budget. 
 

2 Operational Plan Matters  

 
Operationally Council has progressed well through the strategies set by Council and update on the outcome for the 
23/24 financial year is in your agenda. 
 
Special projects are still being managed as follows. 

1. Robert Jaggar – remotely (will now be undertaken by DES and his team) 
a. Housing (Independent Living and Staff housing) 

2. Justin Fischer - remotely 
a. Charleston Dam and fish ladder. 

3. Both of these areas will managed by the Director Engineering Services going forward. 
 
Resourcing personnel is becoming a major issue. 

 Some works may have to be deferred. 
 

  3 Evolving Issues 

 
Work Health & Safety, Federal Accreditation, National Heavy Vehicle – Fatigue Management and Charleston Dam 
audits and Earth Check accreditation over the next 3 months. 
 

4 Projects  

 
I am currently working on the following projects, and if you have any comments do not hesitate to ask. 
 

 Charleston Dam – Justin Fischer and DES 
o Alterations of land tenure (actual water footprint) has Native Title considerations. 
o Regulator issues 

 Certification 
 Risk study has been commissioned 
 OMP and EAP annual reviews 
 An annual disaster exercise has to be undertaken 

o Reestablishment of the Fish ladder is also pending 
 

 Ewamian People 
o Access to the cultural site is being surveyed for registration 
o Outcomes form the meeting held on the 10th April 
o Others 
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 Economic Development Plan – Belinda Down 
o Status of an Economic Development Strategy 

 Working with State Development to develop a new Strategy for the shire 
 It will be presented to the new Council for consideration. 

 

 Road User Agreements 
o Genex/wind farm 
o Savannah Goldfields / Cobbold Gorge 
o Quartz mine 

 

 Road works and funding 
o Amount of pending work and ability to deliver should be looked at closely 

 

 QRA Flood Damage – Shepherd Services – Clinton Mervis  
o Gravel Pits 

 Council is currently working through the new arrangements  
o Update of current and previous works 

 23 event - Program to finalise the schedule of works 
 The new 23/24 event 

 

 Developments – Liz Taylor 
o FNQ Regional Plan 

 Currently working on same, with a view to finalise before October 24 
o Industrial Subdivision 

 Working with RPS. This is proposed under an amendment to the planning scheme 
o Genex / Powerlink  

 Current Road User agreement and fulfilling conditions 
 Meeting with the Coordinator General of a proposal for a Wind Farmt 

o Green Poly - Quartz Mine 
 Meeting with the Coordinator General, re Mt Surprise impacts 

o Future of other Gold / Mining exploration 
o Caravan park and industrial land in Mt Surprise 
o Extension to fuel outlet in Georgetown 

 

 Tourism Master Plan – Griffith, Brent Moyle and Co. 
o Funded projects 

 Master Plan – Totems, Entrance Signs and Pavilions 
 Funding application for Growing Our Region 
 Building Bush Tourism application – Cumberland Bird Hides 
 Funding application submitted for Casey’s Rest 

 

 The Lynd Drop-in Centre 
o Subject to an assessment of this Centre and land tenure issues, Land Tenure offer has been received 

and Council need to make a decision to procure same. From there Management will scope out works 
and arrange to undertake same. 
 

 Use of Council Land 
o Cobbold Gorge use of Charleston Dam 
o This would be an application under Council’s Local Law 

 

 Rodeo Grounds – Georgetown 
o Subject to the Industrial Estate in Georgetown. 

 

5 Calendar of Events  

 

Over the past month 

 13th  Board Room Council Meeting 

 14th  Board Room Depart Sport and Rec 

 14th  Board Room Earth Check Audit 

 18th-19th  Leave 

 20th  CEO Office Safety audit 

 21st  CEO Office Industrial land 

 22nd-25th  Sports Centre QFES 

 28th  Shire Hall Post Election Meeting 

 28th  Board Room Post Election Meeting 
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 28th  Board Room  Oly Homes 

 29th-1st  Easter 

 2nd  Board Room Andrew Kerr 

 2nd  CEO Office GSD Board Meeting 

 3rd  Board Room Special Meeting & Workshop 

 5th  CEO Office NWQROC Meeting 

 8th-12th  Council  LGM Safety Audit 

 10th  Sport Centre Ewamain People Board Meeting 

 10th  Board Room Councillor workshop 

 15th  Sport Centre Councillor workshop 

 16th-19th  Brisbane  LGAQ Mayors and CEOs 

 18th  Cairns  FNQROC Meeting 

 22nd  Council  Road Run 

 24th  Board Room Council Meeting 

 

Next month 

 25th  Anzac Day Various 

 30th-2nd  Charleston Dam Audit 

 8th-10th  Cloncurry NWQROC meeting 

 15th  Board Room Council Meeting 

 

6 Other  

 
Nil 
 
 
 
 

 
Ken Timms PSM 
CHIEF EXECUTICE OFFICER 
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General Meeting 24th April 2024 

Subject Offer for issue of a Deed of Grant over part of Lot 4 on Crown Plan CD35 

Classification Open 

Author Ken Timms PSM 

  

EXECUTIVE SUMMARY  

Council received an offer for issue of a Deed of Grant over part of Lot 4 on Crown Plan CD35 from the Department of 

Resources on 2nd April 2024. This land is currently leased by Council for the operation of the Lynd Medical Centre. 

The Department of Resources requires a response by 1st May or the offer lapses.  

 

RECOMMENDATION  

That Council resolve to: 

- Respond to Department of Resources by 1st May 2024 accepting the Offer of Issue of Deed for part of Lot 4 on 

Crown plan CD35 

- Pay the prescribed purchase amount of $17550.34 

 

 
BACKGROUND  
Council currently leases part of Lot 4 CD35 for the operation of the Lynd Medical Centre. Negotionswere 
completed in previously years for the purchase of the parcel of land on which the Lynd Medical Centre is 
located. Council has recenty received correspondence regarding the acquisition of the land and requires a 
decision by Council by 1st May 2024.  
 
LINK TO CORPORATE PLAN  
Corporate Aim No. 4: Quality social infrastructure makes the shire a desirable place to live 
Outcome No. 4.2: An invigorated Community with a variety of multi-age services.  
 
BUDGET & RESOURCE CONSIDERATIONS  
Sufficient funding in the 2023/24 budget to acquire the land. 
 
LEGAL CONSIDERATIONS  
Nil.  
 
POLICY IMPLICATIONS  
Nil. 

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Click or tap here to enter text. Click or tap here to enter text. 

Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Low 

CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 
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A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Renee Bester Ken Timms PSM  

Date: 19th March 2024   Date: 19th March 2024 

 

ATTACHMENTS 

- Letter from department of resources including offer and maps 
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General Meeting 24th April 2024 

Subject Sun Smart Policy 

Classification Open 

Author Renee Bester 

  

EXECUTIVE SUMMARY  

Council are currently undertaking a Policy Review to ensure of their governance compliance. As part of this review, 

Council have developed and/or reviewed policies and suggested appropriate changes. Furthermore, Queensland 

Government and Cancer Council Queensland are partnering with local government leadership for Sun Safety.  

 

Council have developed a Sun Smart Policy as best practice to inform and provide guidance to employees and 

aasociated persons (contractors etc) of appropriate standards and responsibilities.   

 

RECOMMENDATION  

That Council resolve to adopt the Sun Smart Policy as presented.  

 

 
BACKGROUND  
Council is required to prepare certain policies as part of their legislative compliance. The policy developed is 

considered best practice of appropriate standards and responsibilities.  

Council currently has no Sun Smart Policy.  

 
LINK TO CORPORATE PLAN  
Corporate Aim No. 5: Best practice corporate governance and organisational excellence 
Outcome No. 5.3: Council operations support quality service provision and good governance.  
 
BUDGET & RESOURCE CONSIDERATIONS  
No budget requirements.  
 
LEGAL CONSIDERATIONS  
Work Health & Safety Act 2011 
Work health & Safety Regulation 2011 S44  
 
POLICY IMPLICATIONS  
Sun Smart Policy if adopted  

 
CONSULTATION 

Please consult Council’s Community Engagement Policy in conjunction with the IAP2 Spectrum for guidance. 

Consultation Tick  Policy Consideration Action 

No consultation required ☒ Click or tap here to enter text. Click or tap here to enter text. 

Inform ☐ 

Consult ☐ 

Involve ☐ 

Collaborate ☐ 

Empower ☐ 

 
RISK ASSESSMENT  
Risk Assessment Outcome: Medium 
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CONSEQUENCE     

LIKELIHOOD* Insignificant 1 Minor 2 Moderate 3 Major 4 Catastrophic 5 

A (Almost certain)  H  H  E  E  E  

B (Likely)  M  H H E E 

C (Possible)  L  M  H  E  E  

D (Unlikely)  L L M H E 

E (Rare)  L  L  M  H  H  

  

 

Report Prepared By:  Report Authorised By:  

Renee Bester Ken Timms PSM 

Date: 19th April 2024   Date: 19th April 2024 

 

ATTACHMENTS 

- Sun Smart Policy 
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Sun Smart Policy   1 
 

SUN SMART POLICY 

 

POLICY VERSION AND REVISION  

Version History   Meeting date 

 24th April 2024 

Resolution number 

 

Approval by CEO   

Effective date Review date 

  

Policy Author  

Chief Executive Officer 

Current incumbent 

Ken Timms PSM 

Implementation Officer 

Chief Executive Officer 

Current incumbent Contact number Official file no. 

Ken Timms PSM 4079 9090  
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Sun Smart Policy   2 
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Sun Smart Policy   3 
 

1. PURPOSE 

The purpose of this policy is to provide guidelines and information to Etheridge Shire Council 
employees and contractors to effectively control associated risks when working in an  
outdoor environment and exposed to ultraviolet radiation (UVR).  
 
The Council is committed to providing a safe and healthy workplace environment to all its  
employees and contractors. 

2. SCOPE 

This procedure applies to all employees of Etheridge Shire Council, contractors, work experience 
students and trainees who during the course of their work are required to work outdoors and who may 
be regularly or frequently exposed to UVR. 

3. POLICY STATEMENT 

3.1. GENERAL PRINCIPLES 

Exposure to UVR from the sun causes skin and eye damage and is also the main cause of skin 
cancer in Australia. The amount of sun exposure required to cause skin cancer varies greatly from one 
person to another, however, in most people the risk of skin cancer increases with increasing amounts 
of exposure to the sun. Eye injuries such as inflammation, swelling and increased sensitivity to light 
initially, and later, damage to the cornea and the lens of the eye can also be a result of sun exposure. 
Programs that aim to reduce exposure to UVR are important if skin cancer incidence and eye injuries 
are to be reduced. 

3.2. RISK ASSESSMENT 

All staff shall apply the risk management approach when working in the sun. Control measures should 
then be implemented according to the conditions and work performed.  
 
All employees and contractors are required to wear their personal protective equipment (PPE) while 
working in the sun. 

3.3. SUPPLY OF PERSONAL PROTECTIVE EQUIPMENT (PPE) 

 Broad-brimmed 100mm Council supplied hats to shade face and back of neck that conforms 
to the relevant Australian Standards.  

 High visibility loose fitting, long sleeved, collared shirt.  

 Sunscreen (SPF 30+ or better broad spectrum and water-resistant) and zinc cream or lip 
balm.  

 Eye protection – wrap around UV protection sunglasses / safety glasses which comply with 
Australia Standard AS1067:2003  

 
Note: Contractors and subcontractors must provide their own appropriate PPE and must be compliant 
with Council’s WHS Policy and Safe Work Procedures. 

3.4. GUIDELINES FOR WORKING IN THE SUN 

 Reorganise work times where practical.  

 Where practical and not in contravention of other guidelines/requirements, use trees, buildings 
and other temporary shelter such as awnings, portable shades and umbrellas to produce 
shade. 

 Where practical, shade is to be made available for meal breaks. 

 Drink at least 2 litres of cool water a day, more if perspiring heavily.  

 Wear the provided high visibility long sleeve shirts with a collar. Note: sleeves of shirts should 
not be cut off as this defeats protection of arms from the sun.  

 Wear the supplied broad-brimmed hat with a minimum brim size of 100mm.  
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Sun Smart Policy   4 
 

 Apply sunscreen (SPF 30+ or better broad spectrum and water-resistant) 15-30 minutes 
before going outdoors to all exposed areas and reapply every two (2) hours or as directed by 
the manufacturer. Zinc cream or lip balm can be applied to lips and/or nose for extra 
protection.  

 Wear the supplied safety glasses and/or sunglasses (meets Australian Standard 
AS1067:2003  

 Take rest breaks as required. If feeling weak or faint, immediately stop work and cool down, 
drink plenty of water.  

 Conduct ongoing toolbox talks and general updates on sun exposure.  

 Vehicle windows that are tinted to be wound up when driving between 9 am and 3 pm. 

3.5. RESPONSIBILITIES 

It is all staff’s responsibility to ensure that this policy is followed. Specific responsibilities to ensure this 
procedure is followed, is delegated to relevant Engineers, Supervisors, WHSRs and WHS 
Coordinator. 

4. NON-COMPLIANCE 

It is a condition of employment that Personal Protective Equipment (PPE) issued MUST be worn 
during working hours as required. Failure to wear the appropriate PPE will result in the employee or 
contractor being removed from the worksite until such time as compliance with the requirements is 
achieved.  
 
Repeated breaches of this provision by an employee may result in action being taken in accordance 
with Council’s Disciplinary Procedure.  
 
Repeated breaches of this provision by a contractor may result in action being taken in accordance 
with the Tender Documentation and the Work Health & Safety Procedure “Contractor Control”. 

5. DEFINITIONS  

UVR – means ultraviolet radiation. 

6. RELATED LEGISLATION, DOCUMENTS AND REFERENCES 

Work Health & Safety Act 2011 
Work Health & Safety Regulation 2011 S44 

7. REVIEW 

This policy will be reviewed where any of the following changes occur: 

 Relevant legislation, regulations, standards or Safe-Plan policies are amended or replaced.  

 Other circumstances are determined from time to time by the Chief Executive Officer due to 
changes in operational works of the Council. 
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